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Preface - 



T)ie California State Plan for Vocational Education is an official agreement 
between the United States Commissioner of Education and the CaUfornia State 
Board of Education. This document constitutes Part I of the California State Plan 
-^for Vocational Education'^ and it provides the policies and procedures that will 
apply to the operation of the various phases of vocational education that qualify 
for financial support from the Vocational Education Amendments of 1968 
(Public Uw 90-576). 

-Part 1 of the California State Plin^for Vocational Education is based upon 
guidelines mandated \>y the U.S. Office of Education and is not intended to 
provide detailed directions for program operation or development. The State 
Department of Education and the Chancellor's Office^ California Community 
Colleges, have other materials and assistance available that will meet the need for 
a more comprehensive treatment of program development and operational 
procedures. 

The California State Plan for Vocational Education hai been adopted and 
approved for the year ending June 30> 1976. The recommendations 'of the 
Califo|^nia Advisory Council on Vocational Education and Technical Training have 
been considered in the preparation of this gtate plan. 
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. ' General Notes 

\. Prpgrams or activities in vocational education shall be conducted without 
^regard to the sex pf the students enrolled in such programs or activities. No 
student shall be prohibited from participating or enrolling in a class, course, 
program, or, activity on the basis of the^x of the student; subject to the 
* requirements set forth in Education Code Section 8506 with respect to 
sex-education cksses. Course^ and classes of instruc^on, counseling, and 
vocational education information shall be designed to ' meet the invests, 
abilities, and verified competencies of ^ch student without regard to sex pf the 
, student. - - ^ " * - 

, .Vocational education programs and activities Should be planned and 
implemented with adequate representation of members of both sexes. 

2, The U,*S. Office of Education General Provisigns Regulations (GPR) dated 
November 6, 1973, revoked a number of ihe Vocational Education Regulations 
by inclusion in the GPR. Therefore, the following secti6ns are de^lete^ (jfom 

Part 1 of the California State Plah for Vocational Education: 

( ^ ' 

1 .6 State Reports ' . / { 

,9 Construction Requirements , - * 

Fiscal Control and Fund Accountihg Procedures - - 

2:1 Custody of Federal Funds 

2.2 Expenditure of Federal Funds ' . ^ - 

2.3 Allotment Availability * 

2.4 Fiscal Records 

2.5 Audits . ' ^ , 
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California state Plan for Vocational Education 



I^rtl-Adminii 

the purpose of ParV I of this state p)an is ^9 
provide the policies, pro^dures, and other infot'- 
mation necessary for the effective-planning, admin- 
istration, and operation of the . federally aideji 
vocationfl1^edi|^atipn programs* throughout Cafifor-^ 
nia^im complianc^^ith existing state and federal 
statutes and regulations, ' 
. Part\l of this state plan includes the administra- 
tive provisions ihat will apply in the expenditure 
and use\of federal' funds made available to Califor- 
nia undipr the provisions of the Vocational Educa- 
tjon Amendments of 1968 (PX. 90-576) and the 
Comprehensive Employment and Training Act of^ 
1973 (P. 1/93-203) and in the concurrent use of' 
state ahd\local Junds th^t are intended to match ' 
^uch^fedeVal funds. Part I constitutes the basis 
upon which th^ eligibility of*C3llfomia for federal 
funds is determined. Part F has been prepared in ' 
accordance! wit h^ instructions from the U.S. Com- 
missioner of Education. 

.: ' ' \ ' 

} .0 General 

\ The general adfHinistrative organization for fed- 
erally aided vocational education in California and 
oper^atidnal policies, procedures, and responsi- 

^ bilities are described in thii Action. 

1.1- State Board - ' 

r ■ 

The State Board of Education is the sole agency 
in California responsible for the administration of 
'the CaUfomia State Plan for Voca1;ional Education 
and for the supervision of Its administration in 
local educational agencies. Any r^efence in this 
plan to "the Board'' or "'the StSe Board" means 

the State Board of Education. ^ - 

* ^ - 

/. // Name and Designation of State Board, The . 
statutes of the state pertaining to public education 
are included in the Education Code of the State of 
CaUfomia. Appropriate sections pertaining to the 
State Board are as follows;. , , * ^ 

10/. There is in ihe Slaie Governmeni a Slale Bcwd 
of Eyucation, consisting of icn members, who are \ 



■ative Provisions 

appointed by tbe^Governor Avith the advice and cppseAt 
. of,tw6'thirds df t^e Senate.^ " - 

152. The.Boafd sliall adopt the rules and regulation's 
^ot inconsistent with the-laws of this state (a)'for its' 
owa govemment, (b>fpr the government of its app<Hh' 
Jees and employees, (c)- for the gov^mirieht of the day 
and evening elementary schools, the day and evening 
secondary ^schools, apd technical and vocational 
schools of the £tate .... 

153. The Board shall study the educational condi- 
tions and needs of the State. It shall make plans for the 
improvement of the administration and efficiency of the 
pubbc school of the St^te. 

L12 Executive Officer Designation, The Super- 
intendent of Pubhc Instruction is the executive 
officer of the State .Board' as designated in the 
Education Code: 

105. The Superintendent of Public lisstniction shall 
be secretary and shall ^ct as executive oHdjcer of the 
board . ' ^ 

'2S% The Superintendent of Publjf^ Instnittion shall 
execute, under directiori of the State Board of Educa- 
tion, the policies which halve been decided upon by the 
board and shall jdirect, uhder general rules and regula- 
tions adopted 4>y the State ^qard of Education, the 
^ wock of all appointees and employees of the board/ 

254. -The Supenn ten dent of Public Instruction shall' 
^prescribe regulations under which cont'racts, agieement^ 
or t^^gements inay be inade with agencies^ of the^ 
fedei^ government, for funds, services, commodities, or 
equipment to be made available to schools of the public 
school system, except the California State University 
and Colleges. 

L13 Authority of State Board. Th6 State Board is 
vested with all necessary power and authority to 
submit this state pl^ri and to administer its 
provisions. Legal provisions for such authority in 
the Education Code are: 

6254. The State Board oT Education is designated as 
the state ^oard to carry out the purposes and provisions 
of the acts pf Congress, and is given all necessary power 
and authority to c09perate with the United States 
. Conimi^ioner of Eduction and the United States Office 
of Education in the administration of the provisions of 
the federal acts and of this article (commencing with 
Section 6251)^ 



1860js Whenever by the provisions of any a(;t of 
Co/igiess the act is Lo administered in the Slate by ihe 
SupcrmtendenJ of Public [nstroctjon, Director of Educa- 
tJon. Department of Education^ Sfate 'Board of Educa- 
^LioR> or any one or more of such officers^ or agencies^ 
^/ lUe officers and agencies designated in the act of 
Congress are authorized to administer the act In the 
State. Such officers or agencies are vested with a[l 
necessary power and authority to co-operate with the 
government of the United Stales> or any agency or 
agencies thereof in th^ acfhiinjstration of the act of 
Congie^ and' rules ^d regulations lawfully adopted , 
' thereunder. ^ 

\ A3^^^ Commuriity Colleges. Assisting the State 
Board in its ^^eral responsibilities for federally 
. aided voeational\education Is the Board of Gover- 
nors. o*fl the ■ CaUforoia Commiinity .Colleges, to 
whieli tnfevState Board has delegated certain func- 
tioris^ and responsibilities. Chapt&r .1.5 of the 
Education Code makes provisions {'or the Board of 
Governors of the California Community Colleges: 

185. Thfere is in the state government a. Board qf 
Governors, of the California Conimunity Colleges, con- 
sisting of 15 'members, who are appointed by the 
Governor with the advice and consent of two-thirds of 
tfie Senate. _ 

^192. The chief executive officer shad employ and fix 
' thr^eompensation, in accordance^ with the law, of such 
assistants^ clericaL and other employees as he may deem 
necessary for the effective conduct of the work of the 
toard and the chief executive-officer. 

1.13-2 Board of Governors. Any reference in this 
state plan to the "Board of Governors^* means the 
Board of Governors o£ the California Community 
Colleges. \ 

I . I 3-3 Joint' Committee. Through mutually 
adopted resolutions 'or agreeme-nts by the'^tate 
poard and th^. Board of Governors, there exists on 
a continuing basis a '*Joint Committee oil Voca- 
tional Edutfation^* composed^ of three members^ 
the State Board designated by* the President of the 
State Board, thriee members of thfe Board of 
Governors designated by the Chairrf^an of the 
Board of Governors, and the executive officers of 
each of the two boards, or their designees. The 
function of this joint committee is^to coordinate 
the'^ total statewide program of federally aided 
vocational education by advisirig the State Board 
with- regard to policies, procedures* fund alloca- 
tions; staffing responsibilities* planning, agd pro- 
gram development. . 

1.13-4 Delegation of Powers. The delegation of 
'powers'* duties* responsibilities, and jurisdiction to 



' the Board of Governors 1% determfhCd by the State 
Board and the Board o£ Governors, with'the State 
Boafd reserving for itself the follpwing /esponsi- 
bilitiesi 4 ^ 

(a) The general administration^ planning, and 
coordination of the vocational education pro- 
gram in accordance with this state plan 

(b) Final approval of requests fo^ funding of 
federal vocational monies to be us^d in the 
community colleges , ■ ^ 

(c) Maintenance of a system of financial records 
for^ ^e ^ purpose of providing complptey and 

^ accurate data on expenditures of stat6 and 
federal fund^'for-voeational education 

(d) Maintenance of a system of records contain- 
ing statistical, financial, and descriptive data 
necessary 'for program evaluation ^nd to provide 
information to the U.S. Office of Education 

(e) Final approval of standards established in 
. this state plan 

/ 1.13-5 Coordination. The State Director of Voca- 
. ttonal Education will have genefal responsibility 
for the overall coordination 'of federally aided 
vocational education activities conducted under 
the provisions of this state plan that fall within the 
respective , purviews of the State Board 'and the 
Board of«**^JoVl&rnors. The State Director of Voca- 
tional Education will ^be responsible for State 
Board staff services to the Joint Committee on 
Vocational ^Education. 

L14 fthte Board Organization. The administration 
and operation of vocational education is an intjegral 
part of the state system of publioedufration at the 
elementary, secondary, cojnmunity college, and 
adult education levels. 

(a) State Board Administration. The - State 
. Board administers the public elementary, se,c- 

ondary^ and acUilt schools in Califorr|ia and the 
continuation Education programs conducted by 
them. 

(b) Board of Governors Administration. T^j^e 
Board^^f Governors administers the public c<im- 
mlinity colleges in Cjalifornia whose educational 

* programs include two years ^. post-high school 
education^ ^dult or continuing education classes* 
community education, and educationaUservices.^ 

(c) Vocational Education. Federally aided voca- 
tional education programs, classes^ and activities 
as described in this state plan are administered 
by the State Bpard and the Board of Governors 
with the advice and recommendations of the 
Joint ^Committee on Vocational Education 

' ^dfescribed in subsection I.I3-3^of this state plan. 



(d) Board Meetings. The State Board and th^ 
Bcwd of Governors hold regular meetings, 
which are open to the publk. The agendas for 
these meetings, including the time and place for 
such meetings,' are prepared and distributed by 
the executive officers of the State Board and the 
Board of Governors in advance of the meetings 
for the convenience of th^^public and of the 
representatives of professional interests, 

(e) Stkte department of Education. The State 
Department of Education is designated as the 
staff oft the State ^oard and is administered by 
its executive officer-the State Superintendent 
of Publi^ Instruction and Director of Education* 
The org$ni^at^onf bf the Vocational Education 
Support Unit in the State Department of Educa- 
tion is indicated in Figure I. *\ 

(0 Board of Qovemors Organization. The Board 
of Governors maintains an executive office, 
which is under the direction and administration 
of its executive officer, the Chancellor The 
organizatiorr of the Occupational ^Educsftion 
Section^ which is' supervised by an Assistant 
. Chancellor, is indicated in Figure 2, 
(g) State B^rd Staff References to the '^SUte- 
Board staffs in this state plan are intended to 
iifclude the vocational education staff members 
responsible to the State Board and the' voca- 
tional education staff responsible to the Board 
of Governors. 

The State/ BPard and the Board of Governors 
will provide for a State Board staff that is 
sufficiently quaUfied by education and experi-' 
ence and in sufficient numbers to aid the State 
Board and the Board of governors to plan, 
deVelop^ adnlinister,^ sup'&rvise^ ^and evaluate 
vocational education #ograms\ services, and 
activities uilder this state plan to the extent 
necessary to assure quality in alt vocational 
education programs that are realistic in terms of 
actual or anticipated employment opportunities 
aiHl suited to the^heeds, interests^ ar^ abilities pf 
those being trained'. Particular consideration will 
be ^ven to staff qualifications for leadership in 
programs, servi<ifes» and activities fcnr disadvan*' 
taged persons, handicapped persons, depressed 
areas, research and training, exempkry programs 
and projects, consumer and homemakihg, coop- 
erative Vocational education, curriculum devel- 
opment, and work-study. 

Tht State Board staff is organized on Jhe basis 
of prescribed functions as indicated in figures 1 
and 2: The qualifications and general duties of 
such staff are outlined in sections L31-2 through 



131-15^ Supportive /vocation^ guidapce^^ staff 
* services are provided by the Chancellor's 6ffice 
of the CaUfomia Community Colleges ^nd by 
the State Department of Education, The^State 
' ' Director of Vocational Educatiqn is a full-time 
position with no substantial duties outside the_ 
vocational education program. 

Each of the four subject-matter bureaus and 
the CETA staff listed in Figure 1 are respo;isible 
for the vocatioilal education programs Wi sei^ 
vices that normally fall within^ such /^bjecrt^ 
matter designations* In addition, each performs 
programwide resppnsibilities in the areas of- 
cooperattv^ vocational education, curriculum 
development* work-study, vocational education 
for the disadvantaged,, vocational education for 
the handicapped, vocational education in 
depressed areas, and development of special 
' programs for persons of limited Enghsh-speaking 
ability, as well as the development of exemptkry 
prograois and services. 

A group of personnel who perform such 
program services as fiscal management, research, 
^ develo^nent, and evaluation is also shown in 
Figure L 

Aiso included in Figure I is the Comprehen- 
sive Emp^pyment and Training Act (CETA) 
Educational Serviij^es Unit. C^A provides fman- 
cial assistance for needed vocational education 
services in areas served by prime sponsors* 

The^major purpose of the act (PX. 93-203) is 
to provide the economii^lly disadvant^ed, the 
unemployed, and the jUnderernployed job train- 
ing and employment^opi^ortunities to enhance 
the^r self-sufficiency. 

With the assisUnce of the CETA Educatonal * 
SeWices staff, prime sponsors will devetof/non- 
finahgial agreements indicating an "intent XfS 
utilize Section 1 1 2 funds. Financial agreeffients 
. to provide supplemental vocational education 
assistance to CETA-eligible cliepts in precertified 
- educational and training programs/services are 
developed between the State Board of Educa- 
tion and defiverers of services* 

Regional offices are maintained in Los Angeles, 
Ogkland^ and Sacramenfo for^epresentation of 
me subject-matter bureaus and) the CETA Edu- 
cational Services Unit. 

^ Figure 2 indicates the^ssignment of personnel 
to specific . areas of responsibility* In addition to 
4he areas noted, the staff of the Board of gov- 
ernors also perform program services in such ^ 
areas as vocational guidance, work-study, (^oope^ 
ative vocational education, exemplary programs. 



m 



■o 

3 



SfATE BO^RDQF EDUCATION 



I 



SUPERINTENDENT OF PUBL'lC INSTRUCTION 



I 



CHIEF DEPUTY SUPE^ftlNTENDENT OF PUBLIC INSTRUCTION 



DEPUTY SUPERINTENDENT FOR PROGRAMS 



T 



ASSOCIATE SUPERINTENDENT FOR SECONDARY EDUCATION 



ASSISTANT TO TH^ 
STATE DIRECTOR 



{2) 



ASSISTANT SUPERINTENDENT 
. ' AND, 

STATE DIRECTOR* 
OF 

VOCATIONAL EDUCATION 

3" 



PROGRAM 0PERATI0|1S SECTION 



(2* 



BUREAUS OF 



Agricultural Bducatior^ 
Business EducattdP 
Homemaking Edufation ^ 
Industrial Educatijtn 



CETA 



(631 



R^GJONAt OFFI^CES 

Los Angeles 

Oakland 

Sacramento 



(8) 



(t) 



RESEARCH/DEVELOPMENT,& 
EVALUATION SECTION 



~ SPECIAL PROJECTS 



(71 



' Research 
'Dissemination 



R^EARCHf^ DEVEL0PMENT(8j EVALUA'ftoNj^^ 



— Planning 

Professional 
Development 

Curriculum * 
' Development 



— Evaluation 

Fiscal and 
Statistical 
Management 

— Auditing 

Public ^ 
Information 



ERJC 



-I 
\ 



BOARD OF GOVERNORS FOR CALIFORNIA 
COMMUNITY COLLEGES 




* 


chancellor' OF^OH 


yH^UNlTY COLLEGES 

r ' r rf 1 



3 



EXECUTIVE 
VICE CHANCELLOR 



ASSISTANT CHANCELLOR, OCCUPATIONS^ EDUCATION 



A. 



DEAN, PROGRAM PLANNING 



T 



Specialist, 

Agricultural Education 



Specialist, 
Business Education 



HSpecialist/Ad 
tion of JuslfSd 




istra- 



Specialist, ^ 
Health Occupations 



Specialist, 
Home Economics 



Specialist. 
Public Service 
Occupations 



Specialist, 

Technical and Industrial 
Education 



Specialist, ProfeSl^nal 
Development 



DEAN, PROGRAM OPERATIONS 







Auditor 1 

4 * 




Specialist, Cooperative' 
Work* Experience Education 





Los Angeles - 



Specialist, 

Occupattonai 

Education 



Specialist, 

Occupational 

Education 



Specialist, 

Occupational 

Education 



Oakland 



Specialist, 

Occupational 

Education 



Specialist, 

Occupational 

Education 



Sacramento 



Specialist. 

Occupational 

Education 



Specialist, 

Occupational 

Education 



Specialist, 
Evaluation 



Research 
Associate 



I 



Associate 

Conitruction 

Analyst 



Fig. 2. Organization of the OccupatfonaJ Education Section, Caltfomja Community Colleges 



er|c 



19 



vo(^ional eSq^&iJtiorf for the handicapped, jnd 
curriculum development. 

The staffs oT the State Board and the Board 
of Governors cooperate in the provision of 
programvyide serviceSi share the speciaHzed com- 
petencies of staff pe^pmiel, aad jointly-^under- 
take programwide aatTspecializeii projects. 
. (h) California Advisory J^iincii- on 'Vocational 
Education and Technical Training. Any refer^ 
ence in this state plan to the **Advisory Council" 
means the California Advisory Council on Voca- 
tional Education and Technical Training. 

(1) Th6 California Advisory Council on Voca- 
tional Education and. Technical Training will 
advise the State' Board and the Board of 
Cover norp on the development of policy 
matters arising frohi the administration of this 
. state plan arid will evaluate vocational educa-^ 
. fjon and technical training programs, services, 
° -and activities Conducted under the provisions 
of this state plan* 
* (2) The EjJecutive Officer of the State Board 
of ^Education will be responsible for State 
Board staff^ervices to the California Advisory 
Council on Vocational Education and Techni- 
cal Training. 

(3) The Executive Officer of the Board of 
Governors of the "California Community Cot- 
leges will be responsible for staff services to 
^the* California Advisory Council* on Voca- 
tional Education and Technical Training, 
(i) Area" Vocational Planning Committees. An 
Area Vocational Planning Comnriitt^e is cmn- 
posed of members representative of a cross 
section of the general public within a vocational 
planrung area. Each committee is responsible for 
developing short-term recommendations for the 
, improvement of vocational education and for 
developing a master plan for vocational educa- 
tion in the vocational planning area. The nriaster 
plan, providing Tor the maximum coordination 
of public and private educational agencies within 
the area, will give attention to specific planning 
needs as stated ill Division 6, Chapter 6, Article 
1 0.4 of the California Education Code. 

I.I4-I Administrative Responsibility for Profes- 
sional Preparation Snd Personnel Development. 
Within the Vocational Education Support Uni^ 
staff of the State Board of Education is a Coordi- 
nator for Professional Development with the 
assigned responsibility for the administration, of 
professional development activities under the Edu- 
cation Professions Development Act and the coor- 
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dination of all other professional development 
activities in vocational education. Specifically, the 
primary duties are; 

'(a) Coordinatifig statewide activities under Part 
J F, Education Professions Development Act 

(b) Providing coordination of all professional 
< development activities for vocational personnel 

<c) Chairing the Professional Development Staff 

Committee (see 1.14-3) 

(d) Providing for the review bf professional 
developr^ent proposals' 

(e) Recommending approval of subprojects for 
funding under ^e Education Professions Devel- 
opment Act, Pbrt F, Section 553 

(0 Providing assistance, in the development of 
professional development proposals and projects 
<g) Maintaining liaison with appropriate officials 
in the U.S. Office of Educatiomin administra- 
' tion of the Education Professions Development 
Act grant 

(h) Maintaining liaison with credentialing and 
licensing activities 

(i) Assisting in monitoring' and evaluatit^g pr£>^ 
' fessional development programs ■ ; 

(j) Maintaining liaison with teacher education 
institutions ^ ^ 

Lt4-2 Liaison. A representative from the staff of 
the Board of Governors of the California Comniu- 
nity Colleges is desigr^ed to provide liaison on 
those professional devetopfn^nt activities involving 
community college personnel* * 

1.14-3 Staff Committee for Professional Develop- 
ment^ ThQTe exists/^ Staff Committee for Profes- 
sional D|yJ&lopment which is a subcommittee of 
the Jofnt Staff CJ^uncil for Vocational Education, 
chaired. by a m^mbej.of the Joint Staff Council. 
The Committee mee^^ p^iodically to assess profes-r 
sional development activities; recommend change^' 
in professional development policies and proce- 
dur^st and make recommendations concerning the 
funding of proposals for professional development 
projects. 

1.2 Public Hearing and Information 

It is a major responsibility V>f the State Board 
staff to keep the general public and the educational 
agencies or institutions adequately informed con- 
cerning the status and the progress of vocational 
^ucation throughout California. 

L21 Public Hearings. All official meetings of the 
State Board of Education and the Board ' of 
Governors for Community Colleges are open to the 




public. The time> place, and agenda for these 
meetings are announced in advance, thus providing 
opportunity for public information agencies, 
special-interest groups> and the general public to be 
adequately represent&d. Califtirnia Government 
Code sections pertinent to public hearings are 
noted as follows: 

1 1 1 20' U is the public policy of Ihis slate thai public 
agencies exist to aid in ihe conduct oi" the peopled * 
business afid the proceedings of public agencies be 
conducted openly so that (he public may be informed. 

11423. At least 30 days prior to the adoption^ 
amendments or repeal of a regulation, notice of the' 
proposed action shall be: 

(a) Published in such newspaper of general circula* 
tion, trade or industry publication, as the state 
agency shall prescribe. , 

(b) Filed with the Rules Comnlitteaof each house of 
the Legislature. 

ft) ^Mailed to every person who has Hied a request for 
notice thereof with the state ageacy. /\. 
H424. The notice oC proposed ad<SI[pAn, amend* * 
ment, or repeal of a regulation shall include: \ 

(a) A staiement of the time, place* andJnature erf 
proceedings Tor adoption, amendment oil repeal of 
the regulation: ^ \ 
t ^ 

(c) Either the express terms or an mformative sum* 
rtlary of the proposed action. 

. 11425. On ilie date and at the tirne, and .place 
designated in the notice the state^gency shall afford any - 
interested person or his duly adthori?.ed representative, 
or both, the opportunity to present statementsr-argtif. 
. ments. or contentions in writing* with or without fhe- 
opportunity to present ihe SUme oVally. The state agency . 
shall Consider all relevant matter presented to it before 
adopting, amending, or repealing any regulation.' J 

1.22 Puff He Information. All materials prepared by 
the State Board staff ate pLuvided in sufficient 
numbers to meet the interests ar^d needs of local 
educational agencies, public iiiformation agencies, 
the State Library, coflegiate institutions, profes- 
sional organizations, arvl others as ^ matter of 
routine or upon reasonable rec^uests. Approxi- 
mately 5>000 copies of the state plan are available 
for distribution. 

i 23 Staff Aftivities. A major responsibility of all 
staff members of the Statef Board and the Board of 
(governors isr to communicate orally or in writing 
with all who seek information. Professional person- 
nel throughout California will be supplied as a 
matter of routine with <ill pertinent materials and 
publication^ which are helpful or necessary for 
their p^per implementation of this state plan and 
for their activities associated with vocational edu- 



cation, Included in distribution are, among others, 
county and school district trustees and superinten- 
dents, principals, presidents, deans> coordinators, 
'teacher training institutions, and such other per- 
sons or agencies as the subject matter may suggests 
or as requested, ^ 

13 Mmimum Qualiflcations and Duties 
■ of Personnel 

AlV professional personnel who are identified in 
this section and who are directly eniployed'by the 
state shall be classified as ^tate personnel. All other 
professional personnel at the county and school- 
district levels shaJI be classified as local personnel. 

Persons regularly employed at the state level 
wi|h partial or full financial support from 
federal vocational education funds are selected 
through competitive examinations 'conducted 
under the auspices and v^ith the facilities of the 
State Personnel Board. These examinations are 
based on job descriptions prepared in^ooperation 
with the State Director of Vocational Education, 
and ''where appropriate with the Chaneellor*s 
office, which descriptions include minimum re- 
.quirements of education, training, practical experi- 
ence, and Sther personaF qualifications designed to 
assure proficiency in the various specialized areas 
of employment. The conditions of employment are 
those prescribed by the'State Personnel Board and 
, the state civil service system. The qualifications for 
personnel in this state- plan will not be applied 
retroactively. * 

Persons regularly errtployed in county, school 
district, and other public educational agencies are 
'^subject to corresponding local personnel policies 
and procedures. 

The duties and qualifications of professional 
personnel having responsibilities in connection 
with vocational education tinder this plan are as 
t follows: 

1.31 .State Administrative and Supervisory Person- 
nel. Staff members whose financial support is" 
from federal and state ^ funds allocated to the' 
administration of this state plan shall devote 
primary attention to activities which directly con- 
. -tribute to the development, coordination, and 
administration of vocational progr-ams and services 
which qualify or are intended to qualify under the 
provisions of this state plan. . 

1 .31-1 State Director of Vocational Education 
(a) Duties. The State Director, of Vocational 

^ Education is assigned primarily to the admiinj^- 
tration and direction of the vocational edu 
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progratji and may be assigned other administra- 
tive responsibilities by' tlie State Board and the 
executive officer of the State Board. The 
^specific responsibilities of the state director shall 
V^!^f include the following: 

( 1 ) To be responsible to the executive officer 
'for the administration, planning, and coordi- 
nation of4he vocational education program in 
accordance with this state plarF and the state 
PQHcies as approved by the State Board ■ 

(2) To recommend, tlirough the executive 
officer, approval of payments from vocational 
education funds * ^ 

(3) To be responsible for financial budgets* 
and other fiscal matters- pertaining to voca- 
tional education 

(4) To be responsible for the auditing of' 
State Board vocational education accounts ^ ■ 

' (5) To be responsible for the expenditure of j 
all state and federal funds for vocational | 
education ^ \ 

(6) To be responsible for the maintenance of 
a system of financial records for thV purpose 
of providing complete and accural data on 
expenditures of state and federal funds for 
the administration of vocational education 

(7) To'be responsible for the maintenance of 
a system of records containing statistical, 
financial, and descriptive data, necessary to 
provide information to the U.S. Office of 
Education ' . 

(8) To coordinate the work of tha^ State 
Board staff 

(9) To recommend alPappointments of .qual- 
ified candidates for positions on the voca- 
tional education staff of the Department of 
Education 

■(10) To prepare, with the assistance of the 
State Board staff, bulletins, reports, and other 
i materials necessary for the conduct and 
improvement of the services of vocational 
education 

^1 1 ) With the cooperation of the State Board 
staff, to assist educational authorities and 
representatives of agriculture, business, home 
economics, industry, labor, government, and 
any other group with matters pertaining to 
vocational education 

(12) To coordinate teacher training in the 
^appropriate areas of vocational education in^ 
cooperation with the State Board staff 

(13) To initiate and coordinate studies and 
investigations that are designed to improve 
the vocational education program 



(14) To bte Ttesponsible for the compilation, 
and preparation of all gfficial reports on 
vocationa! education in the state , 

(15) To visit a sufficient number of voca- 
tional education classes to be conversant with 
the various phases of the vocational education 
program in the slate ' ^ 

(16) To assist in preparing and sjScifring such 
legislatiorv as may be essential*for an adequate ■ 
program of vocational education 

(17) To keep the public informed through 
. the proper dhannels of the progress and 

opportunities in vocational education 

(18) To keep the State Board bformed of 
the progress oC tlje work in vocational educa- 
tion in California 

(19) To work cooperatively with the Califor- 
nia Advisory Council on Vocational Education 

(20) To work cooperatively with all educa- 
tion personnel in providing vocational educa- 
tion services in support of career education 

(21) To be rt>sponsible for coordinating the 
implementation and administration bf ar^ 
planning statutes 

(b) Qualifications. The minirnum qualifications 
for the state director are as follows: 

( 1 ) Professionai Shall hold a valid California 
general or secondary administration or school 
supervision ' credential issued under' th^ 
authority of the State Board or the, Board of 
(Governors; and also possess a valid California 
credential authorizing full-time teaching in 
one of the vocational areas 

(2) Experience. Five years of successful 
administrative experience in vocational educa- 
tion, □' minimum of three years of successful- 
teaching experience in vocational education,^ 
and at least two years of worj^perience in 
an occupzrtiori qualifying under this state plan 

llJI-2 Duties of the Supporting Professional State 
"iQord Staff ' ^ 
(aJ Promotion 

(1) To determine the need for vocational 
training and to promote thC'establishme'nt of 
needed - vocational education programs 
throughout California 

(2) To confer with local boards of education 
and their staffs on specific *prpgrams of 
vocational education and to explain to them 
the operation oX this state plan 

(3) To cooperate with the U.S. Office of 
Education and its representatives in promot- . 
ing'the interests of vocational education in 
Californiar 
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(4) Ta cooperate with the other represcnla- 
tives of the State Deportment of I^cliJcoti^n 
and/or the Chancellor's Office, C'alif'ornia 
Community Colleges' 

(5) To aid iii recruiting suitiihle persons to 
take teacher traijifng courses 

(6) To promole statewide and sectional 
activities that have definite vocational educa- 
tion value 

(7) To prepare occasional bulletins that give 
information about the progress of voeational 
education for publication by the State Board 
and/or the Board of CIovernor\, and lo dis- 
seminate these bulletins among ihe ati/cns of 
California 

(8) To cooperate with other ageneics that aid 
in the further development of the vocational 
education program i 

(9) To give information to the jlublic througli 
rad-iOf television, newspapers, puhlicati^ns, 
and other media conecrping vocational educa- 
tion 

(10) , To keep the State Board and/or tht: 
Board of Governors informed concerning the 
progress of the program of vocational educa- 
tion 

(11) To provide for and participate in 
ref^earch and studies in vocational cilueation 
and to interpret findings 

(12) To assist in the promotion, develop- 
ment, maintenance, and expansion of recog- 
nized vocational education youth leadership 
programs and associations related to, the 

^ major vocational subject-matter fields 
(b) Fiscal 

(1) To prepare report forms for' the use of 
students, teacher^Tand administrators 

(2) To prepare ahaually a'-program oLwork 
and a budget for tJtie operation of the voca- 
tional education program 

(3) To consummate with local educational 
agencies agreements covering the financial 
aspects of vocational education programs 

(4) To recommend approval or disapproval of 
applications by local educational agencies and 
to recommend funding from the vocational 
education fund 

(5) To prepare financiah statistical* descrip- 
tive, and other reports for the U.S. (3ffice of 
Education, the State Board, the Board Qf 
Governors, and othei; legally (qualified groups 
or individuals 



> (c) Instruction 

(1) To be responsible for the training of 
vocational teachers under the provi^ons of 

^ this state plan ^ ^ 

(2) To recommend standards for vocational 
education programs 

.(3) To provide assistance to schools or classes 
having Or working toward vocational objec- 
' lives after adequate .provjsions have been 
made for the supervision of the federally 
'aided vocational education program 

(4) To provide for the development and 
distribution of instructional materials in voca- 
tional education for teachers, supervisors, and 
administrators 

(5) To aid educational agencies operating, or 
desiring to operate, programs under this state 
plan securing properly qualified teachers, 
and to aid the State Board and the Board of 
Governors in determining the qualifications of 
persojis seeking certification 

(6) To recommend requirements for creden- 
tials in vocational education . * 

(d) Evafuation ^ 

(1) To, conduct in the state vocational educa- 
tion evaluation activities which will yield the 
necess^ry^ inform^ion to ensure effective 
vocational eddcational experiences for stu- 
dents 

(2) To assist educational agencies in using 
program and management evaluation and 
planning methods which will yield the infor- 
mation needed for vocational education plan- 
ning and justification 

(3) To assist educational agenclesin describing 
and promoting the findings of periodic evalua- 
tions utilizing diverse available media 

(4^ To assist the staters educational iigencies 
in directing staff ^resources to meet actual 
needs of the loCal educational agencies 

(e) Vocationpl Guidance arid Counseling 

(I ) To give leadership to the development of 
^ effective vocational guidance and counseling 
services at the stat&f t^egionaU and intermedi- 
ate^evels, and particularly the local level 

^ (2) To secure, assist in developing, and dis- 
tribute accurate and up-to-dafe occupational 

" information: to, encourage appropriate ' 
agencies to provide accur^ite, up-to-date, and 
comprehensive \oq^l occupational in-forma- 
tion; and to identify for these agencies the 
kinds of occupational information needed by 
students 
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{3) To initiate, with local personnel, pro- 
grams for improvement and evaluation of 
vocational couDseling "^and guidance activities 

(4) To demonstrate effective vocational 
guidance and counseling procedures through 
pilot programs 

(5) To evaluate the results of vocational 
guidance and counseling programs conducted 
under the provisions of this state plan - 

(6) "To serve in a liaison c;apacity and pro- 
mote coordination amorte the varrous federal 

^ ^acts and resulting state 'pfans that provide for 
\ or encourage vocational guidance and counsel- 
ing 

(7) To conduct such oth^r supervisory and** 
consuJtative vocational guidance and counsel-' 

*ing activities as mSy be necessary to develop 
effective programs and ensure compliance 
with the provisions of this state plan 
(^) To*provide liaison services^with the State 
Employment Development department and 

.other appropriate agencies ^ ^ , 

(9) To provide leadership in developing and 
implementing programs of inservice education 

' for vocational guidance and counseling per- 
sonnel / ' 
(0 Other 

(1) To attend national, regional, or' state 
conferences on vocational education 
^ (2) To plgn, direct, and appraise the Activities 
of the staff membdfs in vocational education 

(3) To review applications and make recom- 
mendations concerning positrons gx\ the State 
Board staff 

(4) To perform such other duties as may be 
necessary to maintain an adequate program of 
vocational education 

(5) To work cooperatively with teacher edu- 
cation institutions 

(6) To work cooperatively with^ assist^ and 
advise vocationaheducation youth groups 

(T) To work cooperatively with all education 
personnel in providing vocational education 
services in support of career education 

L31-3 Qualifications of the Supporting^Profes- 
sional Staff in the Vocational Education Support 
Unit 

(a) The minimum qualifications of the >4^/5/a/i^ 
Director ^of V^ational Education shall 'be as 
follows: * ^ & 

(1) Professional. Shall hold^ vahd California 
general or so^condary administrative or super- 
vision credential issued under the authority of 
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the State Board or the Board of governors 
and also poisess a valid Calnomia credential 
aulhorizing^full-time teaching in one of the 
voc^^nal areas \ 

(2) ^perienCe. Five^ears of successful 
administrative experience in vocational educa- 
tion, a minimoiThQf three years of successful 
teaching Qxperience^in vocational educ^tioVi, 
and at least two years of wprk experience in 
an occupation qualifying under this state plan 

(b) The'^hiinimum qualifications of other Pro- 
gram Specialists shall include adequate profes- 
sional training and experience commensurate 
with the assigned res|ionsibility of the profes-- 
sional position in the Vocational Education 
Support Unit. 

(c) The' minimum quahfications of the /fe^io/io/ 
Coordinator; Vocational Education, shall be as 
follows: <> ^ . . 

(1) Professional. Qne yeai- of experience on 
the^State Board Staff, comparable in level of 
responsibility fo that of a Regional Supervisor 

(2) Experience. Four years of successful 
administrative or supervisory experien^ in 

, vocational education, a minimum of three 
years of successful teaching exp^erience in 

. vocational education, and at least two ye^rs 
of work experience in an^^cupation qualify- 
ing under this state plan ^■ 

(d) The minimum qualifications for Specialist, 
Vocational Education for th^e Handicapped, shall 
be as follows: 

(1) Professional. Shall hold a vahd California 
standard administration or supervision creden- 
tial; or a standard designated services creden- 

■ tial with specialization in pupil personnel 
services; of a restricted credential in an area of 
special education; or a credential of equiva- 
lent authqrizatton issued und^ authority of 
the State Board-or the Board of Governors. 

(2) Experience. One year of experience as an 
administrator or supervisor of*a special educa- 
tion program « for the educationally handi- 

pped, mentally retarded, or physically handi- 
apped; or three years of teaching experience 
in a .special program for th^ educationally 
handicapped^ mentalfy retarded^ or physic^Jly 
handicapped; or three years of pupil personnel 
service experience. This experience must have, 
included substantial work with the educa- 
tionally handicapped, mentally retarded^ or 
physically handicapped. . ^ ^ 
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(e) The minimum ^qualifications of Specialisif 
Vocational Education * for the Disadvantaged. 
shall be as follows: * . 

(1 ) Professional Shall hold a valid Galitornia 
elementary or secot^ary teaching credential; 
or a school psychologist credential; or a 
standard pupil personnel services credential; 
or a credential of equivalent authorization 
issued under authority of the State Board or 
Board of Governors 

(2) Experience* Three years of experience as 
a supervisor or teacher with. substantial expe- 
rience in special education programs intended 
to meet th< needs of socioecopomically and 
educationally disadvantaged studei^s 

(0 The minimum qualifications of Specialist, 
Vocat-ional Education Evaluation, shall be as 
■ follows: * « 

(\)^PrQfessi6naI. Shall hdid a valid California 
* standard 'teaching credential' with specializa- 
tion in elementary, seconda^, or junior col- 
lege teaching; or a credential or life diploma 
of equivalent authorization issued under the 
' authority of the State Board "br Board of 

Governors \ 
" <2) Experience Three yearsof experience in 
one or a combination of the following: as a 
research worker er a supervisor who has had 
independent responsibility for planning and 
directing a complete study or project in the 
. field of educa'tion research and evaluation^ 
psychological testing and measuring, or a 
closely related area; or as a teacher or 
educational administrator including or supple- 
mented by two years of experience as super- 
visor, with prime responsibility for evaluation 

(g) The .minimum qualifications for Research 
Writer shall be as follows: 

( I ) i.ProfessionaL Equivalent to graduation 
from a four-year college. Additional qualify- 
ing experience may be substituted for the'^ 
' required education on a year-for-year basis, 
(i) Experience. Three years of full-time paid 
experience in feature writing of articles for 
newspapers, magazines, trade journals^ or for 
radio broadcast^ or in the writing of technical 
reports or digests of technical research studies 

(h) The minimum qualifications for Chordi- 
' nator of Research are as follows: 

(1) Shall have a minimum of four years of 
professional experience in the field of educa- 
tion, including or supplemented by two years 
■ of experience as a research worker 
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(2) Shall *have> demonstrated appropriate 
competencies in administration and supervi- 
sion . ' . 
(i) Th^ minimum qualifications for Research 
Consultant are^ . . ^ 

(1) Shall have a minimum' of four years of 
profes^to^al experience in the field of educa- 
tion* m<^iJdjng or supplemented by two years 
of experience as a research writer 

(2) Exceptions. Persons conducting research , 
. under contracts pr grants from the State 

Board on a temporary basis may be approved 
* py the State Director of Vocational Educa- 
tion because of their particular experience 
and/or training 
(jy The minimuTft qualifications for Consultant 
in Work Experience Education are: 

(1) Professional. Shall hold a valid Califomia'^ 
credential authorizing the teaching of a voca- 
tional subject * ' . 
C2) Experience. Three years of teaching expe- 
rience,, which must have included at least two 
Vears in coordinating a work experience edu- 
cation program or a work-study program « and ^ 
two*^ years of occupational * experience in a 
field other than educattofi 
(k) Minimum qualifications for Consultants in 
Vocational Guidance and Counseling shall be as 
follows: 

(1) Possession of a baccalaureate or higher 
degree and shall bp propeHy Certified to 
perform vocational guidance anci counseling 
services in California 

(2) Completion of three years of full-time 
vocational teaching and/or^vocational guid- 
ance &nd couriselin^ 

(3) A m'inimfiJtTi of two yearsvof work experi- 
ence 

(4) Any departure from this provision shall 
require other evidence of Competency as it 
relates to the assignment 

(1) Minimum qualifications of supporting staff 
in Comprehensive. Emphyment and Training 
Act Services programs shall be as follows: 
(f) Program Supervisor ^ 
> a) Professional. Possession of a valid stan- 
dard secondary teaching credential or equiv- 
alent credential or life dipl^majssued under 
authority of the State Board 
b) Experience. Oije' year of experience in 
the ^California' state service performing 
vocational education duties of a class with 
a salary range noteless than that of an 



Assistant Bureau Chief or Coordinator in 
Vocational Education; or two years of suph 
experienced performing the duties of ^ class 
with a sala\y range not less than that of a 
Supervisor or Specialist; or four yeafs of 
administrative^ supervisory, coordinativel 
OX eqpiivalent-level experience in VQCationaP 
education, including or supptememel^ by 
three years of teaching experience in appro^ 
priate vocational-subjects. 

(2) ^us^rmor 

a) Professionai Possession of a. valid stan- 
dard secondary teaching crede^j^tiaLor equiv- 
alent credential or life diploma issued under 
auth^ty of the State Board 

b) Experience. One year of experience 
the JCalifornia state service performing 
vocational, education chities of a cla^s w^th 
g salary range not less than that of an 
Assistant Supervisor in Vocational Educa- 
tion; or three years of teaching experience 
ir^ appropria-te vocational sut^jects, includ- 
ing or Supplemented by two years of 
administratiye^ supervisory, coordinative, 

r or equivalent-level experience 

(3) Assistant Supervisor 

^ a) Professionai Possession of a valid stw- 
dard ^condapy teaching credential or 
■ etiuivalent credential or life diploma issued : 
under authority of the State^ard 
b) Experience. Three Shears of teaching, 
administrative, supervisory, coordinative, 
or equivalent^level experience in appro- 
priate vocational subjects 

(4) Accounting Technician ' ^ ' 
* a) Professional. Completion of at least nine 

semester hgurs of a professional accounting 
curriculum. AdditionaLexperience-ih keep- 
irtg or reviewing accounting or fiscal records - 
may be substituted r^rj4he fequired 
education on the of one year of 

experience for six. semester hours of 
accounting training. Corriptetion of a pro- 
fessional accounting curriculum comprising 
at least 16 semester hour^ in accounting, 
given by a_,recognized residence or corre- 
spondence school, may be substituted for 
the required education and experience, 
b) Experience. Two years of experience in 
keeping or reviewing accounting or fiscal- 
* rfecords or three years of general clerical 
expedience 



(5) Property Clerk 11 - . ^ 

a) Education. EducafifSh. equivalent;^to 
completion of the twelfth Tgrade (additional 
qualifying experience may be substituted 
for the:required education on ^ year-for- 
yearbasis) \ 

b) Experience: Ont. yt^i of experience in 
the' California state service performing the 
duties of Property Clerk I; or two years of^ 
experience ^ i^entorying and maintaining^ 
property and equipment control records in 

/ the California state service; or three year^' 
of experience ihvel]torying and maintaining 
control records for a wide variety* of 
property and equipment or e?^i>endable 
storekeeping items \ 

(6) Property aerk 1 \ , 

a) Education. Education/ equivalent to 
completion of the twelfth grade (apditional 
qualifying experience may^^e s)A>stituted 
for the required education iSTTa year-for- 
year basis) . r , \ 

* b) Experience: One yeaJxpf experience 
inventorying and main tain ingtH^Qperty and 
equipment control records in the California 
state servfl5*e; or. two years of experience 
inventorying and maintaining Control 
records for a wide.variety of property and 
equipment or expendable storekeeping 
items 

(m) Teacher Education Personnel teacher edu- 
cators ofvocational instructional and supervisory 
personnel rtiay be employed by the state, local 
educational agencies, and private universities. 

ii) Duties ' ^ 

a) To assast school districts in the selection 
and placement of teachers, including inter- 
viewing, testings and evaluating, occupa- 
tional and educational experience in terms 
of meeting credential requirements of this 
st^te plan for vocational education 

b) To develop and conduct subject-matter 
competency tests for testingvjeachej appli- 
cants ^ 

c) To counsel with and advise prospective 
and employed teachers 

d) To offer classes meeting requirements 
for vocational credentials and this state 
plan fbr vocational eduction 

e) To determine teacher education ne^ds 
through studies and surveys ^ 

" f) i"o, plan and offer short-unit itinerant 
teacher education classes 
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g) ^ To "conduct inservi^^ teatJher education 
' * " ^cojiference^ajid workshops ' . 

h) To develqp' instructional^ fiiSlerials for 
/ / ^teacher education elates + \; 

i) To develop in^tructlonar materials for 
\ise by teachers " * / ' 

" i) To conduct or coordinate researclj/pro- 
^ jecls^^in vocational education / , " 

{2) Requirements d/ Tedcfier ^d^/o« of 
Full-Ti/jie Teacf^ers. Persons serving as tpabher 
educators of full-time teachers shaH'Hieet oie- 
^ following^minimum requirements;' - *\ ' 

a) "Possess a baccalaureate or higher depee^ 

b) Meet the qualifications Yor a full-time^ 
vocational teacher at the high school and* 

■ community college level in 4:he vocational 
, subject-ijiatter area in which? the person is 
serving as a teacherieducittor 

c) " Have cdmpleted three years of fuU-tinle 
teaching experience *jn (he vocational 

^ subject-rhatter area in Which the person is 
serving as a* teacHer educa*6f " \ 

d) Meet the quafificafions of ' the^institu- 
^ tion. dr ' edueational agency by which 

] employed ^ , . * - ' 

(3) Requirements of Teachet Educators of 
^ ,^ Part-Time Teachers: V^^^ow^ serving as teacher 
educators -of parf-time teachers or instructors 
of technical or professionaL classes inay be 
approved^y the State Board staff because of 
their'particutar experience .and training and 
shall meet Ihe qualifications of the institution 

^^or educational agency by ^frhichiemployed \ 

{nT The minimum qualifications of Vocational 

Education Interns shall 6e as follows: 

(1) Professional Shall possess a baccal^J^jgMe 
* or higher degree and a valid California creden- 
tial authorizing the teaching of ^ vocational 
subjecf. (The intern may be employed qn the 
basis* of partial fulfillment of possessioT},of a , 
valid California credential auttxorizing the 
teaching, of a vocational subject.) 

(2) Experience. Two years of teaching * a 
^ vocational subject . 

1.31-4 Agricultural Education Supporting Profes- 
sional Staff 

(a) JTie minimum qualifications of the -Chief 
Bureau of Agricultural Education, shall be as 
follows: * 
J (1) Professional and Technical ^Preparation. 
, Possession of a valid California genetal or 
standard secondary credential znd additional 



credential or abtKorizatioiv to teach ypcar 
tionaKagricultviiev or equivalent credentials 
' issued under authority^of the Sta^e Board^and 
. evidence df.additional preparation in the ^reas 

of supervision and admjjiistratipn. 
' (2) Experience. Four years of experience as a 
teacher of Vocational agriculture, three 'y^Vs 
. of which must have^ included administrative , 
and supervisory duties- (Experie^ipe;, with the 
Bureau of Agricultural Education or as a 
' ' teacher tt^ainer in agricultural education in a 
college or university Approved for ypcatiqnal 
agricultural teach^^J: training may be substi- 
tuted for a^' maximum of twd years of the. 
required experience on a year-for-year basi^.) 
" (b) TKe minimum qualifications of the Assistant 
Chief Bureau, of Agricultural Education, and 
^ * RegionatSupervisgrs shall be as follows: 

(10 Professional and Technical Preparation. 
' 'Sarrte as for the chief of the bureau. 

(2) Experience. Three ye^H[S of experierrce as 
a teacher of vocationSTagwcultiire, two of 
which must have included administrative and 
supervisory duties. (Experience with the 
Bureau of Agricultural Education or as a 
teacher trainer in agrijcultural education in a 
^cbllege or lyiiversity apprqvjed for vocational 
agrigultural teacher training rnay be substi- 
tuted for .a maximum of, two years of the 
required experience on a year-for-year basis.) 
(c) The minimum 'qualifications of Special 
■Supervisors, Bt^eau of Agricultural Education, 
shall be as fol|bws: 

(1) Professional Possession of a valid Califor- 
^ nia teaching credential, issued by^he State 

Board, which authbfizes teaching of agricul- 
tural subjects. - ' 

(2) Experience. Three yeare of^ experience as 
jSi teacher of vocational agriculture in a school 

' district " " ' * I ^ 

1 .31-5' Business Education Supporting* Professional 
Staff ' \ 

(a) The minimum qua li flea tic^ns of the C.ftief 
Bureau of Business Education shall be as follows: 
(]} Professional A valid California supervi- 
sion or admin islErat ion credential, ^'m^or or 
equivalent in business subjects* and a valid 
California credential authorizing the full-time 
teaching^f vocational business subjects 
(2) Experience. A minimum of three years of 
successful occupational experience in the dis- 
tributive i and/«r office' occupations. A. mini- 
mum of^ve years teaching experience includ- 
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ing experience in distributive and/or off/ce . 
education * ^ ^ / 

(b) The m'inimum qualifrcations for Ahisfant 

* Chief and Regional Supervisors shall be the ?ame" 
as those for the crtief of the bureau. 

(c) The minimum qualifications of other sup- 
porting professional staff shairbe the ^mc as 

^ those of the chief of the bureau. 

L3 1 '6 Home Economics Education Si^porjing- 
Professtonal Staff 

(a) The mihimiim -qualifications of the Chief. 

Bureau of Hdmemakin^ Education, shall be as 

fdllbws: ^ * , ' 

(1) /Vo/lei'5/otti?/.^ Possession of a valid Califor:^ 
nia teaching credential issued by the State 
Board or'Bpard of Govettiors authorizing the 
teaching of Kome economics. Prepjaration 
must include at least 30 -semester hbiirs of 
postgraduate courses, which shall include^ 
preparation in the areas of acTministration and 
supervision. 

(2) Experience. Four years of experience in 
ah administrative or supervisory capacity irv^ 
vocational homemaking education in a scliooT 
district. Experience as a member of the 
Bureau .of Homemaking Education or as j 
teacher educator in homemaking education in 
a recognized college or university may be 

« substituted for a maximum of two years of 
the required experience on a y/jar-for-yca^ 
^^asis. h ' ' 

ih) The ininimijm qualilications of the /1im/i3f/j/ 
Chief B{f)reau of Itomemaking Education, shall 
be ^s follows: 

(1) Professional. Same as for the chief -of the " 
bureau , ' . 

(2) Experience. Tliree years of experience in 
' an administrative of supervisory capacity in 

hontemaking educ'atipn in a school districL 
^ Experience as a metnber of the Bureau of 
Homemaking Education oras a teacher educa- 
tof Jn home econorhics in 4 recognized college 
or university may be substituted for a maxi- 
mum of two years of the required experience 
on a year-for-year basis, 
(c) The rninimum qualillcatjons for Regional . 
. Supervisors sh'dW ho ^sfc^ows: 

( 1 ) ^ProfessibnaL Same for the chief of the 
bureau^ ' . 

(2) Experience. Two years of experience in 
, an administrative or supervisory capacity in a 

vocational homemaking education program in 
a school district 

5> ^ H ' 
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(d) The minimum qualifications for Special 
Supervisor shalf be the same as those of the 
regional supervi^rs. ' ^ " 

(e) The nrinimum qualifications of- other sup- 
porting professional s};aff shall include adequate 

J professional preparation and experience com- 
mensurate^nwith the assigned responsibility of the 
professional position. 

1,31-7 bufusirial kducaiion Supporting Profes- 
' siondl^ Staff - ^ 

The minimum qualifications of the Chief 
Bureau of Indus frig/ Education, shall be as 
follows: ' ^ 

(M Professional. Qualified and properly eer- 
tificated to administer, supervise, and teach 
on a full-time basis in one or more of the 
major i^rogram areas tJ^^fined as a pan of 
irtdustrial education ^ 
' " ^ (2) Experience. Four years of fulhtimc 
administrative or supervisory experience, pluif 
\ three years of full-time teaching experience iix 
one or more of the^ major program areas 
defined as a part of industrial education at the 
state, county* or district level 
fb) Minimum qualifications of the Assistant 
Chief Bureau of industrial Education, shall he. 

(1) Professional. Same as for the chief of ihe 
bureau 

(2) Experience. Three years of fiill;t1mc 
administrative or supervisory experience, plus 
three years of full-time teaching experieiKc in 

* * one or more of the major program areas 
defined as a part of industrial education at the 
* ^ ^ 'fetate.xounty, or district 1^^^^^* 

?c) The minimum qualificationPof^5w/JtTi75f^/'v 
in Industrial Education shall be: — 

<1) Professional. Same as for the chief of the 
bureau , * 

(2) Experience. Three years of full-lime 
* ' teaching, experience in one or more of tlie 
rnajof prograny areas defined as a part of 
industrial education at the state, county, or 
district level 

(d) The minimum qualifications of Assistant 
Supervisors in Industrial Education shall be: ^ 

(1) Professional. Same as for the chief of 4he 
bureaa ^ 

(2) Experience. )iVork experience appropriate 
and related to that part of industrial educij- 
tion requiring sfate-regional level supervision 

1.31-8 Vocational-Technical Education. Commu* 
nity Colleges Supporting Professional Staff 



(a) Minimum qualifications of the Assistant 
Chancellor, Occupational Education, California 
Community Colleges. CE.A,^ shall be: 

(I) Professionai Poss^ssion^ of an earned 
bachelor's degree granted by an accredited 
institution of higher education 
(?) Experience. 

Either . ^ 

One year of experience in the Cahfofnia state . 
service performing higher education admin- 
istration duties of a class at a salary range not 
less than that of an administrator in the 
California Community Colleges or two years 
of such experience in a class with a salary** 
range not less than that of a specialist rn the 
C alifornia Community Colleges; ^ 

" Or . 
Five /years of administrative, supervisory, or 
equrvalent-leveh experience with responsi- ^ 
bilities for academic or vocational programs, . 
^1 fiscal matters, or adniini^strative matters, - 
/Including or supplemented "by three years of 
experience in higher education, preferably in ' 
a community college 

(b) The minimum qualincations of the Dean, 
Program Operations, and the Dean, Program 
Planning, shall be: 

(1) Professional Sapie as for the assistant 
chancellor 

(2) Experience. General experience inr broad 
vocational m^ructional programs, preferably 
including or.^^pplemented by curriculum 
development^ and; 

Either 

One year of experience in the California state 
service' performing higher education admipis- ^ 
tration duties of a class at a^^alary range not 
less th^n that of a specialist in the California 
' Community Colleges; 

. Or 
F(^ur years ^of administrative, supervisory, 
coordinative, or equivalent-level experience in 
the appropriate field of specialization as 
indicated for specialist . . . including or sup- 
plemented ^y two years of experience in 
higher education, preferaj)ly in a community 
^ coHege 

(c) The minimum qualifications of 5/?ec/a/i5f5 
Vocational Education (eight classes> Agricul- 
tural, Business or Distributive Education, 
Criminal Justice, General Vocational Education, - 
Health Occupations, Homemiking, Trade or 
Technical, and Public Service) shall be: ^ 



{\) Professional Same as that for the 
administrator 
(2) Experience. 
^ ^ Either 

Orhe y^ar of experience in the California State' 
service performing higher education analytical 
duties of a^class at a salary range not less than 
that of Reseai-ch Associate in. Higher Educa- 
tion ' ' ^ - 
Or 

Three years of teaching experience, two years 
of which shall have beenJn teaching the 
appropriate vocational subjects indicated 
/ abcJve, including or sdpplemente'd by one year 
of^ experie^ice in an administrative, super- 
visory ^ coordinative, or equivalent-levd 
. capacity in ^ th^ field of education. This/ 
experience must be supplemented by 4wo 
years of working experience as a wage earner 
in the appropriate vocationaj.field; * 
And . 

The experience ^plied must include or b^^ 
^ ^pplemented by one year of experience in 
higlier education, prefe^bly jn a community 
college, ' ' 

1^31-9 The . minimum qualifications of the Chief 
Program Operation Unit, shall be as follows: 

(a) Professional Shall hom^^ valid standard 
administration or supervision credential, or a 
credential or diploma of equivalent authoriza- 
*tion issued under authority of the California 
State Board of Education 

(b) Experience. One year of experience in the 
- California state service performing vocational 

education duties of a class with a salary range 
t less than that of a bureau ohief in Voca- 
tional Education; or two years of such experi- 
ence performing the duties of a class with a 
salary pnge riot less than that of an assistant 
x.hief7or five years of inci^asingly. responsible 
administrative, supervisory, or high-level coordi- 
-hatof exjSerience in vocational education^ includ- 
, ingJor supplemented by three years of experi- 
ence teaching vocational subjects, {Experience as 
a teacher trainer in vocational ^subjects in a 
college. or university may be substituted for a 
maximum of two years of the required experi- 
ence On a year-for-year basis,) 

Ul-IO The minimum qualifications of Chief 
Program Planning Unit, And Chief Program Ser- 
vices Unit, shall be as follows: 

(a) Professionai Shall hold a- valid standard 
' secondary teaching credential and an additional 
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Credential or authorization to teach vocational 
subjects or equivalent credentials or life 
^diplomas issued under authority of the Cartifor- 
nia State Board of Education 
ib) Experience. One year of experience in the 
Calitornia state service^erforming vocational 
education duties of a class with a salary rangp 




u chief or 
or tvo 



than that 



not less/than that of an assistant bu 
coordinator in vocational educatio 
years of such experience performing 
of a class with a salary range not less 
of a supervisor or specialist; or fou' 
admir^istrative, supervisory, coordin^tlVe, "or 
equivalent-level experience in vocationla) educa- 
tion including or supplemented by threef ykars of 
teaching vocational subjects. (Experiei^cje. as a 
teacher trainer in vqcational subjects in a Oollege 
or university may be substituted for a maximum 
of two years of the^required experience on a 
year-for-year basis.) 

1,31-1 1 The minimum qualifications of an Educa* 
Hon Project Specialist I shall t)e as follows: 

(aV Professional. Equivafent to graduation from 

college ^ 

ib). Experience. Two years of responsible 
administrative, 'supervisory, or etjuivalent-tevel 
st^ff ^experience involving duties ^nd reponsi- 
bihiies which would develop a comprehensive 

-^^Ittiowledgp of and the possession of competence 

^ in a field of specialization appropriate to the 
applicable education project. (This experience 
must have developed skill in thie pertinent field 
of socialization to tht? extent that ihere is 
reaso^^le expeetatiorf of success in this class. 
Possession of an earned doctoral degree in a field 
of specialization Applicable to the specific educa- 

. tion project may be substituted for one year of 

, the^^required experience.) 

1.31-12 Tlie minimum qualifications of an Educa- 
tion Project Soecialist 11 shall be as follows: 

(a) Professipnai Equivalent to graduation from 
college ' . 

(b) Experience. Three years of responsible 
administrative, ^supervisory, or staff experience 
involving duties and responsibilfties which would 
develop a comprefifensive knowledge of and the 
possession of competence in a field of specializa- 
tion appropriate to the applicable education 
project. (This experience must have developed 
skills in the pertinent field of specialization to 
the extent that there is reasonable expectation 
of success in this class. Possession of an earned 
doctoral degree in a field of specialization 



applicable to the specific education ^ojectmay 
be substUuted for. one year of the required 
experience.) * 

L31-I3 The minimum quahfi^tions of an Educa^ 
Hon ProjecT^Sp^ialist ///.shall oKas follows: 

P(Qp^^ia!. Equivalent to gradji^ation from 

coIlegC^ ^ " ' ' 
{b) Experience. Four ' years of responsible 
administrative, supervisory, or staff experience 
' involving duties and responsibilities which would 
develop a^ comprehensive knowledge of and the 
possession of competence in the field of special- 
ization appropriate to the applicable education 
project. (This experience must have developed 
skill in the pertinent field of specialization to 
the extent that there is reasonable^^expectation 
of success in this class. Possession of ^n earned 
doctoral (^egree in a field of specialization^ 
applicable to tlie specific education project rtiay 
be substituted for one -^year of the required 
experience.) 

1.31-14 State Coordinator of Area Vocational 
Planning. The duties and qualifications of the.state 
coordinator of area vocational planning^hall oe as 
follows: 

(a) Duties. The duties of the state coordinafpr 
of area vocational planning shall be as follows: 

( 1 ) .Plan, develop, and provide statewide 
coordination for the implementation of the 
area vocational planning program 

(2) Assist in establishing and organiz^ing area 
vocational planning committees 

(3) Review and evaluate area vocational plan- 
ning committee master plans 
(j4) {Analyze and negotiate area vocational 
planning committee staff^udgets 

(5) Meet with area vocational planning com- 
mittees and with administrators and repre- 
sent^ives of the high school districts, commu- 
nity college districts, and private postsecond- 
ary, proprietary schools to establish program 
relationships for the'area vocational .planning 
committees . ^ * 

(6) Analyze and make recommendations con- 
cerning proposed legislation related to the 
area'vocational planning program 
{7) Do other work as required orWigned 

(b) Qualifications. The minimum qualifications 
for the state coordinator of area vocational 
planning shall be as follows: ^ 

( I ) Professional Shall hold a valid California , 
" supervisoKy or administrative credential and a 



16 



er|c 



I 

J 



3i) 



credentibi authorizing the teaching of a voca- 
tional subject . ' . ' 

(2) Experiences ThieQ years of experience as 
a teacher in ^ociiit'ional educa^ioru including or 
supplemented liy twd year^f administrat^vei 
supervisory, cbordinatiye, or^equivalent-level 
experience in vocational education^ and, two 
'years of occupational experience in a field 
♦ ^ other than educatiofi 

I\3 1-15 Minimum qualifications oT supporting 
staff assigned to departmental administration or 
special vocational education projects shall be as 
follows: 

- K Governmental Analyst - 

Professionai Education equivalent to gradua- 
' . tion from college. Additional qualifying expe- 
ct rience may be substituted for the requirJ;d 
edijcation on A year-for-year basis. 
Experience. Qne year of professional experi^ 
ence in a position beyond the training level 
involving the preparation, justifjcatidni and 
analysis for the control and administration of 
a budget or a budgetary .program. Graduate 
study equivalent to 12 , semester units iri 
courses primarily offered oajy^ to graduate 
-students in economics, political science, busi- 
ness administration, or public administration 
may be substituted for six months of the 
required experience. Experience in the Cali- ^ 
fornia 5t^te service appHed toward this 
■ requirement must be in a class and salary level 
at least e€|uivalent to jupior staff analyst. 

/, 32 Local A dministrative and ■Supervisory Person- 
nel. Such personnel are employed by' offices of 
county superintendents of schools and school 
districts ^nd are responsible to tt\eir superinten- 
dents for the- administration, supervision,^ and 
coordination of the total Vocational , education 
program for the office of the county supeqnten- 
dfent of schools or school district; includes special 
personnel with similar responsibilitiesin a particu- 
lar subject-matter area or a closely related area of 
vocational education/ Such personnel may b& 
Ipcally designated as coordinatois, deansi super- 
visors, directprsi or consultants or by other titles. In 
this scgte plan* they are collectively referred to as 
local U^ectors of vocational education or as 
subject-fpatter supervisors. * - . . 

L32-1 Local directors of vocational education'di 
the school and/or sqhbol district 'level have tfte * 
following responsibilities: / 



(a) Direct, coordinate, and participate^n long- 
range^lanning of the total vocational education 
program within the school district 

(b) Represent the school district superintendent 
in matters.relating to vocational edtiSation 

(c) Assist in the development, coordihation, and 
evaluation of vocational education, vocational 
guidahce, and work experience education 

(d) Assist in the development of inservice edu- 
cation programs for teachers, counselors, and 
other vocational personnel 

(e) Assist in the preparation of financial, statis- 
tical, descriptive, and other reports per<Ai^ing to 

' vocational education 

(f) Assist in prorfioting and [Publicizing the total 
program of vocational education v - 

(g) Work cooperatively with the Employment 
Development Department^ and other agencies, 
both public and private^ in the interpretation of* 
manpower needs and other data 

(h) Attend federal, state^ jegionali and other 
conferences and meetings^ concerned with voca- 
tional education 

* (i) Maintain their prpfjclency in occupational 
and educational theory and practice through 
attendance at inservice education -programsi 

- research and study, and/or participation in 
coordinated work experience activities 
(j) Assisl in Ihe promotion.' development, 
maintenance, ancl expansion of recognized 
vocational-education coctlucalional yt^uth^leatlcr- 
ship programs^ and associations 

K32-2 Local directors of vocational education al 
the Countyjevel have the following responsibilities: 
(a) Assist in the long-range planning and coordi: 
nation of vocational education within a cotinty 
and direct such programs that are conducted by 
the office of the county superintenderit of 
schools ' .. . 

. (b) Represent the ^;ounty in matters relating to 
vocational education 

(c) Develop, coordinate, and evaluate vocational 
education, vocatiopal-guidancei and work bxpe- 
rieiTcC education 

(d) Develop inservice education -programs for 
teachcrsi Counselors* and other vocational per- 
sonnel 

(e) Prepare financjal, statistic^, descriptive, and 
other reports pertaining to vocational education^ 
(0 Promote and publicize the total program of 
vocational education / 

(g) Work cooperatively with the Employment 
Development Department and other agencies. 
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botlr^iblic.and private, in the interpretation of 
manpower needs and other data 

(h) Attend federal, stat<^, regjondl, and other 
conferences and^mtetings concerned with voca- 
tional education 

(i) Maintain their pmflciency in occupational 
and educational theory and practice through 
attendance at inservice education progra-ms, 

* ' Research 0nd study, an^/or participation in 
coordinated >Vbrlt experience activities 
(j) Serve in the promotion of cooperation 
among ^hool districts in the development and 
implementation of vocational education (Pro- 
grams 

(k) Consult with school district administfatoi^s 
and vocational c<4wation personnel regarding 
the needs of their'*tfistrlct for vocational educa- 
tion programs as determined by research and 
surveys . * 

(I) Assist in the promotion, coordination, devcl- 
ofimCnt, maintenance, and expansion of recog- 
'nized vocational-educotion coediicational youth 
leadership programs and associations 

K 

1 .32*3 Qualifications vf Local 0ir^ciors. The mini: 
mum qualifications for local directors of vocational 
education tfre: 

(a) Professional. Shall hold a Valid California 
supervision or administration credential and a^ 
credential authorizing the teaching of a voca- 

^ tional subject 

(b) Occupational ^oficiency. Shall have atJcdst 
two years of suc^ssful Wrk experience in an, 
occupation pertit^nt to this state plan 

ic) Teaching Ej^erience. Shall have<at least two 
years' teaching ^perience as a part of a vocav 
tional education program. 

(d) Intemsfiip. A, local director of vocatipnal;' 
education may b'^ employed on the basis of 
partial fulfillment of the rcciuircments in i-tern (a) 
through an organized andbapproved internship 
program ^' U ' ' " 

L32-4 SubjechMatier S^P^f'^^^ The responsi- 
bilities of tlie subject-matter sjUj^j^rvis^ shall be as 
follows: * ^ ' 

^ (a) Responsible for superviafM. program devel- 
opment, reporting, and evaluation of the specific 
field 6f vocational education 

(b) Develops long-range plans for the improve- 
ment of the field of vocational education being 
supervised ^ ' 

(c) Assists teachers in the development of cur- 
ricula in the special field 

18 



Assists in the development of educational 
materials for .all ability levels of vocational 
education students 

(e) Assists in the formation of, and consults' 
regularly^ith, local advisory committees 
<(0 Promotes, publicizes, and represents the 
field of vocational education bein^ supervised 

(g) Cooperates in planning inservice education 
j)rograms ^ 

(h) Prepare^ annual statistical^ descriptive, and 
evaluative reports 

(i) Works cooperatively with the Employment 
Development Department in determining pre- 
sent and future manpower needs in the Held 
supervised, as per agreement (see Appendix) 

(j) Attends federal^ state, regionaj, and other 
conferences on vocational education that are 
sponsored by the State Board staff 
(k) Maintains proficiency in bccupatioiial and 
educational theory and practice through inser- 
vice^ education programs or ' participation in 
, ^coordinated work experience activities 

(I) Assists teachers in the proniotion, develop- 
ment, maintenance, and expansipp of recognized 
vocational-education youth leadership programs 
and associations related to theik* subject-matter 
areas * ^ 

L32-5 Qualifications of Subject-Matter Super- 
visors. Minimum qualificatTons for sMbject-matter 
supervisors shall be as follows: • ^ ' 

(a) Professional. Shall hold a valid California 
credential authorizing the service tg be per-* 
formed 

(b) Experience. At least two years of ftxperience 
teaching in the vocational area to be coordinated 

^ ^ A . , . 

K32-6' Vocational Guidance Counselor. The 
responstbiGities of the local vocational guidance 
c(5unselor shall be as follows: 

(a) Serves as the vocational guidance specialist 
to counseling staff, teachers, and administrated 
- (b) .Initiates career mforiiiation programs for 
parents and students and develops career orien- 
* tation for students 

(c) Consults and serves as liaison with coun- 
selors, teacherst and administrators concerning 
enrollment of studer^ts in vocational education^ 
programs 

(d) Assembles and dfevelops career and occupa- 
tional information ^nd materials for use- by 
counselors, teachers, kudents, and parents 

(e) Initiates vocational guidance research and 
evaluation activities,! including follow-through, 
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placements and follow-up studies to determine 
effectiveness of vocational programs 
(0 Initiates^ develops^ and maintains articula- 
tion services for presecondary, secondary, post- 
secondary, and adult schools to promote rele- 
vant course selection^ 

(g) Develops and maintains contacts v^ith the 
business^ professionals and industrial commu- 

>nrty\.as well as with labor organizations and 
other agencies which may contrfbute to the 
vocational guidance programs 

(h) Participates actively in curriculum planning* 
and development 

(i) Assists in developing work experience educa- 
tion programs 

(j) Develops and maintaiqs liaison with the 
Employment Development Department vocii- 
tional guidance services ' 

(k) .Informs students, parents, and instructors of 
opportunities availal^le through participation in 
recognized vocational youth leadership progpms 

132-7 Qualijfcaihns of Vocational Cuimnce 
Counselor Minimum qualifications for the* voca- 
tional guidance counselor shall be as Gpilows: 

(a) Professional. Shall be properly iicrtified to 
perform vocational counseling and guidance 
services in California , / 

(b) Experience. Two/yeiirs .of work expcrient^e 
in areas other th^n education 

1 32-8 General Responsihiliiies of Teachers. The 
general responsibilities of teachtTS in vocational 
education shall be as fotlows: - ^ 

(a) To provide vocational instruction that is 
realistic in terms of current and future job 
specifications 

(b) To provide related instruction with field, 
shdp, laboratory, cooperative work, or other 
occupational experience that is appropriate to 
the vocational objectives of the studerrt 

(c) To utilize a- variety of teaching methods 
which will promote the attainment of desirable 
goals by each^udent 

W) To arrange sufficient contact whh the work ^ 
community so that the vocational competency 
of the teachers w\\ be maintained 
(e) To participate in the development of/ 
' instructional materials 
^ (0 To participate in curriculum development 
for the specific training assi^nmetit and for tfie 
total program of the schools 
(g) To participate in studies of the^necds of 
youth in the schoofcommunity 



(h) To seek the assistance^of resource persons 
who are informed abfout and responsible for the 
instruction of students with various mental, 
physical, educational, and other handicaps 

(i) Toassist in placement of students 

(j) To cooperate with local vocational counsel- 
ing and guidance pertonnel 
fk) To provide leadership development and 
training opportunities and. recognition to their 
students through programs sponsored by the 
California State Department of Education, 
Vocational Education Support Unit 

L32-9 General Personnel Qualifications. Tfeachers 
of vocational education, including teachers pf 
consumer and homemaking education^ shall have 
the following minimum qualifications: 

(a) Professional Shall hold a valid California 
teaching credemtial authoring the teaching of 
the vocational subject assigned ^ 
T (1) Special Qualifications in . Agricultural 
^ * Education, Excluding Community Colleges. 
In addition to the-general state plan require- 
ments, teachers in agjii^uUiire shall have com- 
pleted professional preparation, including 
student teaching in agriculture, under the 
" direction of an institution accredited for 
f agricultural teacher education according to 
the agreement outlined in tliis state plan, 
excepting teachers of designatedi^subjecfs and 
adult programs, shall have a baccalaureate 
f degree in agriculture from an accredited insti- 
tution, and shall have completed course work 
in plant science^ animal science^ agricultural 
mechanics and engineerings TarRi manage- 
ment, and agricultural economics/ 
( 2 ) Special Qualifications for Teachers in 
TcchnicaL Trades and lndustf\\ and Health 
OcCupatiotVk Excluding Community Colleges. 
In addition to the general state plan reciuire- 
ments> full-time teachers in technicals trades 
and industry, and health occupations shall 
have successfully completed an appropriate 
written or manipulative exaniiiiatiori. or both 
(although possession of a federal or state 
license' authorizing service in the technicals 
trades and industry, or lieaUh occupations 
sliall be accepted m lieu thereof): and shall 
have completed 12 units of coursework in 
instructional processes and evaluation, 
directed teachings and principles, practices^ 
and evaluation ^ vocational education, 
except for those who have completed a 
master's degree witli a major or minor in" the 
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vocational subject assigned and have had ^ 
equivalent professional teacher preparation 
courses. 

Completion of a program of ^professional 
teacher preparation and an examination for 
subject-matter Competency shall be in an 
institution accredited for trade and technical 
teachis^ education under agreement as out- 
lined i(i this state plan. The person teaching 
the vocational subject assigned shatLmeet oije 
of the following startdards or its equivalent: 

^ a) Full-time Teaching 

I) An engineering degree or registration 
as a professional engineer in Califori^ia 
and appropriate occupational expferi- . 
ence; or 

' 2) A baccalaureate degH&e with aporo- 
priate occupaUonal experience conso- 
nant with the majo^fleld of the degree; . 
or ' " 

3) An a^ociat^ degree or 60 semester 
hours of coursework from an approved 
institution and appropriate work experi- 
ence as a qualified worker in addition to 
recognized preparation for the occupa- 
tion; or 

4) A high school diploma or equivalent 
and six^years of appropriate work experi- 

^ ence as a qualified worker in addition to 

recognized preparation for the occupa- 
tion to be taught 
b) ParMim^ Teaching 

Either I), 2)^ 3), or 4) above; or five 
years of appropriate occupational experi- 
ence in the occupation to be t-aught. 

Part-time instructors in trade and indus^ 
trials technical, and health education shall 
have 60 hours of professional teacjier pre- |; 
paration designed to help thtm to instruct 
the kinds of students enrolled in part-time ) 
classes and continuation classes or to func- 
tion as supporting instructors in a full-ttme 
program under the direction of a full-time - 
teacher. 

(b) Occupational Proficiency, ^alt !iave occu- 
pational proficiency in the vocational subject 
-«ssi^pd cdjuimens urate with thS grade or diffi- 
culty level of instruction. Evidence o^ occupa- 
tional proficiency will be based upon at least 
two years of recent work experience, calculated 
either consecutively or cumulatively, which is 
directly relate^ to the occupation to be taught 



^ on upon evidence^of equivalent proficiency.* 
(c) Industrial Arts Education Teachers. Indus- 
trial Arts Education teachers must have work 
experience that is outside the fiejd^ of education 
and directly related to the subject-matter areas 
to be taught as determined by tHfe local educa- 
tional agency. ^ 

L32-I0 Teacher Aides ^ 
(a) Duties. To assist teachers in classroom 
activities; to assist in the development of instruct 
tional materials; to perform such tasks as record 
keeping, conducting inventories, markiif'g tests, 
typings .ahd collating; and to serve in^ a liaison ' 
-capacity forhome/sohool, and ccmrmiunity 

^ (b) Qualification^. Recommehdatign of local 
admioistratori related occupa^tional e?iperience, 

* or particifiation in an*inservice program 

I 32-1 1 Work Experience Education Coordinator 
The^xesponsibilities of the work experience educa- 
tion coordinator shall be as follows: . 

(a) Conducting the program in iiccordance with^ . 
Division 6, Chapter 6, * Artide 5.5. sections ^ 
5985-5992 of the Education Code 
. (b.) Operating l;he program according* to the 
provisions of Division 10, Article 5, or, for the 
*6ommunity colleges. Part VI, Division 6, Chaf>- 
ter 3, sections 55250—55257. California Admin- 
istrative Code, Title 5, Educatiqn' 

(c) Developing and maintaining liaison with 
governmental agencies 

(d) Consulting with guidance personnel to assist * 
students with their career choices 

(e) Developing and maintaining work stations 
(0 Assessing student performance on the job 

(g) Consulting with teachers to coordinate 
school instruction with occupational activities 

(h) Establishing additional work stations to 
provide for the next year's enrollments 

(i) - Evaluating the effectiveness of the program 
(j) Consulting with students enrolled in the 
program 

1 .32-1 2 Qualifications of a Work Experience Edw 
cation Coordinator. The minimum qualifications of 
the work experience education coordinator shall be 
as follcftvs; 

(a) A valid California credential authorizing the 

H services to be performed * , * ^ 

(b) Two years of successful work experience in 
an occupation qualifying under this state plart, 
or other evidence of equivalent proficiency 



♦Section 1.32'9(t)) does not apply to teachers of Consumer and 
Komemaking Education and industrial Arts Education. 
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L32-13 Area VocaiUAial ^ Planning Committee 
Co(}tdmator. The respoitsibilities of tlic area voca- 
tional planmng 'ctunmittcc coordinators sfiall be as 
follows: 

(a) Provides toortlination services and activities 
'between the area vocational planning committee 
and the county gftlces of education, high school 
districts^ community college districts^ ROP/ROC 
programs, priv^ite scliool at^encies, the Depart- 
jncnt .of Educatioi). tlic Chancellor's Office 
California P^ojumunity (\3lleges> and tlie 
tmpl^oyinent Development Department 

(b) Carries out the intent of Kducation C^ode 
Section f^268 and serves as the executive secre- 
tary to the area vocational planning committee 
^c) Provides leadership to the area vocational 
planning committees in developing the area 
master plan for vocational education^ " 

1.32-14 Quatificatiom of an Area Vocational 
Planning O^tnmittee Coordinator. Tlic minimum 
qualifications of the area vocational planning com- 
mittee coordinator shall be as follows: 

(a) ProfessionaL Shall hold^a valid ("alifornia 
supervisory or administrative credential and a 
credential authorizing-^the teaching of a voca- 
tional subject 

(b) Oi'Cupatitmal Proficiency. Shalt have a mini- 
mum of two years of successful work experience 
in an occupation pertinent to this state plan 

(c) I'lxperience. Shall have a niininium of two 
years teaching experience ill a vocational sub- 
ject, including or supplemented by two years of 
administrative, supervisory, eoordi native, or 
;cqUivalent-level experience in vocational edu- 
cation 

] A Professional Personnel Preparation and Development 

P(flicies and Procedures for Personnel Prepa- 
ration and Development. It is essential to the 
maintenance of effective programs of vocational 
education that professional personnel associated 
witli such programs be adequately prepared and 
qualified for service. Jhe StaJ^e Board staff> in 
cooperation with accredited teacher-education 
institutions, local educational agencies^ profes- 
sional and other organizations, and business aad 
industry, will provide opportunities for the profes- 
sional development and improvement of vocational* 
education personnel. 

Vocational education under this state plau^will 
include professional development prograrVis, both 
preservice and inseO'ice, that are adequate to 
provide a sufficient supply of qualified teachers. 



supervisors^ and other necessary vocational educa- 
tion personnel. Insofar as possible 'dfnd appropriate, 
the actual conduct of such programs will be 
performed by cooperatively developed written 
agreements with accredited teacher education insti- 
tutions> offices of county superintendents of 
schools, and school districts. In those instances 
when such agreements are not possible or appro- 
priate, programs are conducted by staff, teacher 
ecjiucation institutions^ officjes t)f CQunty superin- 
tendents of scliools, and/or school districts. 

K4]-l Preservice Training. The State"" Bearxl of 
Education and the ^oard of (Governors are respon- 
sible f6r the maintenance of adequate programs of 
vocational teacher preparation in alt occupational 
fields and the consumer and homemak^g educa- 
tion field. Such preparation shall be provided to 
persons who meet the qualifications to prepare 
themselves as teachers> supervisors^ directors^ cpun- 
selors> or administrators. Such training may be 
either'professional or technical in nature. Trainees 
vviTl be prepared to work with studerits at the 
secondary > postsecondary^ and adult levels and 
witli those persons having special needs in schools 
or classes under public supervision and control/ 

Cooperative, agreements for preservice programs 
entered into with approved teacher education; 
institutions shall be reviewed and approved by the 
State Department of Finance and tlic Stale Direc- 
tor of Vocational Education. Cooperative agree- 
ments of this type will be written, will be genera) 
in nature, and will include, among other things, a 
listing of teacher educator qualiUcations and 
duties, provision for physical arrangements, provi- 
' sion for research and studies, and provision for 
sccretariah and other technical assistance. Revision 
and/or renewal of such cooperative agreements will 
follqw the sam> procedures as for initial coopera- 
tive agreements. Annual evaluations will be made 
by the State Board staff to determine if standards 
prest;ribed by^ this state plan and performance 
obligations contained in the cooperative agree- 
ments are being met. 

\A\'2 Inservice Training. The 'Slate Board of 
Education and the Board of Governors, through 
their respective staffs, are responsible for the 
maintenance of adequate inservice training pro- 
grams for vocational personnel. Inservice training 
in subject-matter competencies is the responsibility 
of program managers and their staff members. 
Staff rrtethbers charged with inservice professional 
development responsibilities within the various 
units of the State Board staff, with the coordina- 
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tjon of the Coordinator of Professional Dewlop- 
ment, examine the needs ol( vocational education 
personnel and develop priorities for inscrvlce pro- 
fessional development programs not otherwise pro- 
vided for by subject-ratter bureaus. This priority 
determination is made in consultation with the 
Staff Committee (see Section ' L 14-1) ana the 
Advisory Comniittee 'for Professional Development! 
* (sce^.Sestvon 1,44), Top priority programs will be 
conducted within the limits of funds available from < 
all "sources including Part F, Education Professions 
Development Act, The staff will plan and conduct 
some programs^ a/id others will be conducted 
under written agreement with public educational 
institutions or private firmsn 

Inservice programs will be d&signcd to increase 
Oipcupational and consumer and homemaking edu- 
cation competence as well as professional compe- 
tence. The participation of business and industry 
will be encouraged in those programs designed -to 
improve the occupational competence oTpersont 
neU with such personnel receiving actual experi- 
ence in business and industry whenever this is 
appropriate and feasible. Accredited teachdp educa- 
tion institutions will be Encouraged to develop and 
offer regular and short-term sessions designed for 
the development of vocational education personnel. 

Evaluation of the inservice programs will be 
provided for and conducted by the State Board 
staff. Evaluations will determine if the standards 
prescribed by this state plan and performance 
obligations contained in the> cooperative agree- 
ments are being met. 



to 



1,4J'3 Other. Special emphasis will be given to the 
recruitment ^nd training of ethnic-minority person- 
nel for positions in vocational education. Attention 
and emphasis will be given t6 the development of 
training programs for paraprofessional and other 
nonprofessional personnel, as career' ladders are 
developed and extended, 

1,42 Review and Modification of Personnel Quali- 
fication Standards, All professional personnel in 
vocational education at the state and local levels 
must be properlj^ certificated by the California 
Commission on Teacher Preparation and Licensing 
or the Board'of Governors, whichever is appro- 
priate. Such certification is prescribed by law and ^ 
carried out under the provisions of Part 1* Division 
7, Chapter L Subchapter 1 8» articles I -9* sections 
6000-6097, and in Part VI, Division 3, sections 
52000-54027, California Administrative Code, 
Title 5« Education, 



tp2-l Review and Modification as Necessary. It is 
potlcy of the Board of Education and tire 
BiSard.of (iovcrnors to rcvi^fwand modify or make 
rafcomrncndatioRs for modification of certification 
requirements whenever, in their judgment, the 
rd ;ommendatioRs'of their professional staffs indi- 
e additions or modifications that are necessary 
desirable, A member of the State Board'staff 13 
ex officio member o{ the California Commission 
Teacher Preparation and Licensii^. The Coordj* 
or of Professional Development is designated to 
pi^ivide further liaison with the commission^ on 
tlij>se matters peculiar and specific to the certifica- 
tian of vocational personnel, ^ 

l.%l-2' Annual Repiew. The "State Board staff* io 
cooperation with teacher training personnel and 
loQil educational agencies, is respK^nsible forevalu- 
atii g Annually the requirements for the certifica-^ 
tioj) of vocational education personnel and the 
cpctcnt and/or methods of teacher education in 
ord.T to ensure an adequate supply of qualified 
pcd onncl commensurate with changing needs in 
vol itional education. 

I 4^!'3 State Personnel. Recruitment and selection 
of pandidates for the State Board staff is the 
res^^n^sibillty of the State Personnel Boardi follow- 
ing ilic rules and regulations of the state civil 
scrv ce system. The State Personnel Board will 
classify alt vocational education staff positions and 
salaljes as determined by thc^ State Personnel 
Boajkl, the State Department of Finance, and the 
Legislature. 

Ci)mpctitive examinations at;^ prepared and 
administered by the State Personnel Board for the 
purpose of establishing Ms^s of eligible candidates, 
for all authori^eVl positions in the vocational 
education staff. 

1.42*4 School District Personnel. Tlic administra- 
tion and vocational education personnel in local . 
educational agencies are responsible for inservice 
education and improvement. The policy of the 
State Board of .Education and the Board of 
Governors is to cooperate mith and assist Local 
educational agencies in complying with the qualifi- 
cations and standards for certification of voca- 
tional education* pctsonnci adojjted by thesg 
boards. The State Director of Vocational Educa- 
tion, through the respective executive officers of 
the twa boards* may make recommendations for 
modifications in the qualifications and standards 
for certification which will assure an adequate 
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supply of certificated persohhel comrnensurate 
with changing needs in vocational education. 

L43 Determination of Personnel Preparation arid 
Development Priorities. State Board staff will 
continuously Update priorities for \ personnel 
preparation and development activities through 
analysis of , data gathered from the foUpwing 
inputs: . * 

Evaluations of preservice and inservice 
programs 

(b) Review and analysis of local-district annual 
and long-range plans' 

(c) Fiscal data collected by the California Man- 
agement Information System / 

(d) Recommendations from the Staff Commit- 
tee for Professional Development 

(e) Recojmme|id^iions from the Statewide Advi- 
sofy CommKtee for Professional Development 
(0 Ret^omjnendations from the California Advi- 
sory Cotincil on Vocational Education 

"lEach subject-matter bureau will establish prior- 
ities in that particular subject area, and staff 
members charged with inservice duties will set 
priorities in those areas not provided for by the 
subject-matter bureaus under the coordination of 
the Coordinator of Professional Development iit 
conjunction with the Staff Committee. 

1.44 Advisory Committee. The staff will periodi- 
cally assess the need for an ad hoc advisory 
committee for professional development. Such a 
committee^ when ^created, will have widespread 
representation from school district personnel, both 
public and private, frdm all levels, as well as 
business and industry representation. 

1.45 Procedure^ for Obtaining and Approving Pro- 
jects and Activities. Information concerning the 
Eduction Professions Development Act and the 
procedure for submitting proposals for funding will 
be made available on a statewide basis. Such 
information is updated periodically. Prospectuses 
submitted are reviewed by appropriate regional 
vocational education personnel. Comments are sent 
back to the initiating agency, and the agency then 
decides wHether or not to submit a full proposal. 

1,45-1 Solicitation of Projects. Specific solicita- 
tion of proposals may occur when the various data 
inputs to the system indicate a need for a specific 
type of program not being met by any of the 
projects in operation or under consideration. 
Solicited proposals are reviewed in the same 
manner as other proposals to ensure their quality. 



1.45-2' Process for Proposal Review and Approval. 
Propdsals for Education Professions Development 
Act funded projects are reviewed by the Staff 
Committee ^for Professional Development. Recom- 
mendations for approval-disapproval and a priority 
listing of the approvable proposals are made to the 
Joint Staff Councillor Vocational E(Ufcatipn! The 
Jomt Staff Council then makes recom me nations 
which are forwarded to the regional office of USOE 
for review and final approval by the Commissioner. 

1.46 Supplementary Funds. Education Professions 
Pevelopment Act (Title Il> Part F) funds i^ade > 
available under^this section for any. fiscal year will 
be so used as to supplement and^ to the extent 
practicable, increase the level of funds that would^ 
in the absence of such federal fiTnds, be made 
available for purposes which meet the requiremerits^ 
of Section 553, sUtssection (b), and in no case 
supplant such funds. 

1.47 Coordination with Other Education Profes- 
sions Development Act' Programs. It is State Board 
policy that coordination be carried out by mem- 
bers of its staff who have responsibilities for the 
adjmioistration of various parts of the Education 
Professions Development Act. This coordit^tion is 
accomplished by direct liaisoi) between the Coordi- 

- nator of Professional Development for VocatiQnal ^ 
Education and the Chief, Bureau of Professional ^ 
Development, Compensatory Education.^ 

Si 

1.5 Evaluation ' 

Local agencies will maintain planning documents 
and records for both state and local evaluation 
purposes as prescribed by the State Board staff. 

1.51 Objectives of Evaluation. The purpose of 
evaluation as it is applied to educational manage- 
ment and instructional programs is tp furnish 
information for the iitiprovement of vocational 
education services for students. Such improve- 
ments require information for both state and local 
managers and policy makers.* 

1.52 Local Agency Review. The State Board staff, 
with the cooperation of local agencies, will main- 
-tain a system^ of vocational education program and 
management review based on a 10 percent mini- 
mum annuai sample of educational agencies 
involved in furnishing vocational education services. 

1.52-1 Agencies will be designated for annual 
revi£3S@ by random selection'and geographical loca^ 



♦See ^tions 8.21(bhand 8,22-4 for evaluation of consumer and 
hontentaking education progranu. 
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tiQn to ensure that all areas of the state are 
re|)fesented. ^ 

L52-2 Reviews will embrace planning and manage- 
ment practices as well as instrQCtjonal\programs 
and services for students. 

1.52-3 Reviews will result in written reports of 
commendations and recommendations forimprove- 
ment macie by qualified individuals which include 
persons from outside the agency, being reviewed^ 
Copies of leach review report will be retained by 
the State Board staff' as a source of information 
about the state prt^gram _of vocational education. 
Review reports will be analyze^ periodically, and 
a sumnmry. of the composite results w^ill be made 
available for general use. 

^I.5S State PJan Standards. The evaluative process 
. will serve ^s a source of information about the 
effectiven^ and validity of state plan standard^, 
including those listed in Sections 3.4^ 3.S, and8.2. 
The local ajg&ncy sample review will be supple- 
mented by a'n, annual statewide survey of alf local 
Educational agencies benefiting from Public Law 
90-576, The annual survey will address selected 
standards and practices related to standards, and an 
annual analjjgis of survey . results , will be made 
'available to tj^ State Board 'staff. 

, I!5^4 Local 'and County Participation in Evalua- 
tion. Local and county agencies of vocational 
eclucation will assist in defining the criteria to be 
used in^evaluating vocational education programs 
and management and will participate in the local 
ageiTcy review process. 

i.55 Special Evaluation Studies. The State Board 
staff wiit evaluat& projects funded by Special- 
purpose grants as tfie needs of managehlent dictate, 
^uch evaluations will utilize techniques appropriate 
to the individual projects and will be designed to 
reveal the relevancy of the projects as,w$lt as how 
effectively objectives haT^e been achieved. 

fL5&, I.Sdeletedin 1975-76 edition/ 
1.7 Cooperative Ana ngements 

I. 71 Cooperative Agreement Between the Califor- 
nia State Board of 'Education qnd^ the Board of 
Governors of the California Community Colleges. 

WHEREAS, The California State Board of Edu- 
cation (hereinafter called "State Board*') is the 
sole agency in California responsible for the 
administration of the California State Plan for 
Vocational Education within the provisions of 



U S, Public Law 90-57^ and California Educa- 
tion Code Section 6254; and ' 

WHEREAS, Vocational education comprises a - 
significant and continuing component of the 
essential educational services performed by all 
California Community Colleges; and 

WHEREAS, 'The Board of Governors oC the < 

Jalifornia Community Colleges (hereinafter- ' 
Filed "Board of Governors") has pursuant to 
haptett 1549, Statutes of 1967, succeeded to 
the duties, powers, purposes, and responsibilities 
of the State Board v^ith fespect to the manage- 
ment, administration, arfd conJtrol of the Com-, 
munity Colleges; and 

WHEREAS, It is the desire of the State Board * 
and the Board of Governors that the* Stale Board 
assign, in consonance with the 'requitemenls of 
the Federal Act and Regulations, the maximum 
degree of participation in the determination and 
application of policies and procedures affecting 
federally aided vocational education in Califor- 
nia Commupity Colleges to the Boar^^ of 
Governors of the California Community Col- * 
leges; and 

WHEREASt The parties to ^lhis,agreement desire 
to insure the development and implementation^ 
of a fully coordinated statewide system of 
vocational education; 

NOW, THEREFORE, It is mutually^ agreed ttiat> 

, L Responsibilities of the State Board * 

'The State 6oard, as the state agency desig- 
nated by California statutes to be responsible for 
the administration of federally aided vocational 
education, reserves for itself ultimate responsi- 
bility for ail aspects of the administration of 
federally aided vocational education programs 
conducted under the jurisdiction of the Board of 
Governors of the California Community Cok 
leges, including the following: 

A. Final approval of standards and priorities 
established in the California State Plan for 
Vocational Education, and the applicajion^of 
such policies ^ 

B, Final approval of allocation of federal* 
funds that accrue to California under the 
provisions of the federal Vocational Educa- 
tion Amendments of 1968, Public Law 
90-576, and of state funds appropriated to 
the Department of BStication for such pro-^ 
grams. Services, and activities carried out 



under the California State Plan for VocatiQnal 
^Education 

C. Final preparation of ali stattstical, Hnan- . 
cia), and descriptive' data required by the 
j)ertinent federat^cts 

D. Evaluation on a. continuous basis of per- 
formance under this agreement tQ assure the 
Effectiveness of this cooperative effort and 
compliance with applicable federal require- 
ments 

2^ Responsibilities of the Board of Governors ^ 
Subject to the ultimate responsibility of the 

State Board as set forth in Part^ 1 of this 

agrecimentt and in keeping with the California 

State Plan for Vocational Educationf, the Board 

of Governors shall: 

A. Participate with State BoardTin the devel- 
opment and maintenance of statewide poli- 
cies, "priori ties.^goals, standards, and objectives 
for: the. federally aided vocational education ^ 

' programs in California 
B* Provide for the management of priorities, 
goals, objectives, and planning for federally 
aided vocational education programs in' the 

^ California Community Colleges 

C. Maintain Hnancial, statistical, and descrip- 
tive records to provide the Department of 
Education with compatible information and 
^data onecessary for consolidated reports 

D. Provjde for the evaluation of Community 
College .programs* projects^ and activities to 
ensure compliance with the standards set - 
forth in the California State Plan for Voca- 
tional Education and pertinertt federal regula- - 
tions ^ ' " 

E. Allocate federal vocational education 
funds to Community College^ districts and 
other eligi>le agencies and institutions 

F. Main^in adequate professional and sup- t 
portive jstaff to carry oUt the duties of the 
Board of Governors as set forth herein 

G. In the performance of the duties set forth 
.in A through F of this part, comply with the 
standards and regulations of the Vocational 
Education Amendments, of 1968 (PL. 
90-576), the Rules and Regulations published 
in the Federal Register, the California State 
Plan for Vocational Educationi* and applicable *^ 
state statutes* 

3. Interagency Agreement 

The State Department of Education and the 
Chancellor's OfHce of the California Community 
Colleges shall annually consummate an inter- 



agency agreement for the purpo^ of providing 
financial support for. the staff Services to be 
provided by the Division of Ocrcupational Educa- 
tion^f the Chancellor's Office for the supervi- 
sic^n apfd conduct of federally aided vocational 
educStion in the CaliforniaOommurfity Colleges. ' 
Suth financial support shall be provided from 
funds that accrue to the state from the federal 
vocational education acts*- ' . • . . 

4. Joint Commit'tee j^n Vocational Education 

Pursuant to provisions of the California State 
Plan for Vocational Education, a Joint Commit- 
tee on Vocational Education has beea estab- 
lished. In addition to the duties set forth in the 
state plan, the Joint Committee shall considef aft 
those matters pertaining to federally aided voca- 
tional education prograrkis which are of^mutual 
concern .to both boards. The Jo^nt Committee 
shall recommend to the State BoaTcl and the 
Board of Governors those matters of mutual 
concern which require approval or other neces- 
sary .action by ,the respective boardf. Such 
matters may include biit are not limited to the 
following: 

A. Review and recommend the process or 
procedures for the division of federal voca- 
tional education funds betw^n the secondary 
level (Vocational Eijucation Section* State 
Etepartment of Education) aiid the post- 
secondary level (Division' of , Occupational 
Education f Chancellor's Office, California 
Community Colleges) * ^ ' * 
B' Reviev^ and recommend action regarding 
the method ^of distribution' of voc^t'o"^l 
^ducatibn/ funds to ^condary and post- 
secgndary school dij^rricts as developed and 
submitted by each level 

C, Review and recommend methods for pro- 
moting articulation.' of vocational education 
between the high schools and the community 
colleges 

D. Review the provisions of the California 
State Plan for Vocational ' Education and 
make recommendations to the State Board, 
and Board of Governors 

^ E. Review and recommend methods of pro- 
moting vocational education at all levels 
F. Consider and make recommendations 
regarding the allocation of federal vocational 
education funds for special projects 

The State Director of Vocational Educa- 
tion shall be responsible for staff services to 
theJoint Committee on Vocational Education. 



' 39 



25 



5. Joint Staff Council 

There is a Joint Staff Councillor Vocational 
Education established and maintained for the 
purpose of program coordination, and composed 
of vocational education program administrators 
representing the State Board of Education staff 
and the staff of.thd Board of Govertiors of 
California CommunityCoIleges- 

The responsibility of the Joinf Staff Council 
for Vocational Education is to coordinate the 
administrative activities of the total statevwde 
progi;^^ of federally aided vocational education ' 
and to recommend to the Joint Committee on 
V<>catHdn3t^duCation actions of mutual con- 
cern. 

The State Director of Vocational Education 
will act as the Chairman of the Joint Staff 
Council for Vocational Education, 

6. Division of Funds 

Annually, prior to March 1, the staffs of the 
respective boards, represented by the Joint Staff 
Council, shall recommend to the Joint Comrnit- 
tee on Vocational Education the' respective 
proportfon of anticipated federal vocational 
education funds to be assigrued to the two 
jurisdi<5tiorts^for t^e following school year. The 
determination of such proportions shall be based ' 
upon-but not be limited to-such factors as the 
following: 

Relative needs ^ 

B, Statewide priorities 

C, Statutory purposes and requisites 

D, Levels of prior funding 

E, Allotment formulas to states 

/llie Joint Comniittee . on Vocatipnal Educar 
tion shall act upon such recommendations in 
such manner as it determines appropriate and 
shall, in turn, recommend adoption of agreed- 
upon proportions to the State Board of Educa- 
tion in such time that will permit the respective 
Boards and thei/ staffs to develop proce^iures for 
the allocation and/or distribution of the iden- 
tified proportions to their respective juris- 
dictions, H ' 

7. Duration ■ 

* This agreement became effective on Novem- . 
ber 1 , 1972, and shall continue until su(;h time as 
either party gives notice to terminate pursuant 
to this section^ 

Notice to terminate this agreement shall be in, 
writing and shall be delivered to the other party 
at least 90 days" prior to the effective date of 
termination. Ik no case shall such date of 



germination occur other than at the end of a 
fiscal year, 

8, Amendment , , ; 

This agreement may be amended by the 
' mutual written consent of the parties hereto. 

/, 72 State Employment Development Depart- 
ment. Arrangements have been made between the 
State Board and the State Employment Develop- 
ment Department for cooperation in matters of 
occupational information, student counseling, and 
placement of students (refer tojhe Appendix for 
further details of the agreement). Qualified voca- 
tional guidance counselors, teachers, supervisors,, 
and other person nel having responsibilities for 
counseling students, assisting therm in making 
career - choices, and arranging for part-time or 
full-time Employment will o^ake exteiisive use of 
these arrangements with the assistanc^^ and 
encouragement of the J^tate Board strff, * 

The Comprehen^ife*' Employment and Training^ 
Act of 1973 (P,L, ^a-203). Title I, Rules and 
Regulations, states that the Governor ?Kair^r6vide 
VocationaLEducation Funds to the State Board of 
EducatioiT Funds^^r Vocational Education are 
administered by the Vocational Education CETA* 
Educational Services l/nit. T^Jsf^ plSavision of bene- 
fits to CETA-eligible clients are provided through 
financial agreements between the State Board of 
Education and a deliverer of servicei?^ . 

L73 Handicapped Persons. The State Department 
of Education has, in addition to the Vocational 
Education "Support Unit, a Division of Conipensa- 
tory Education, a Division of Special Education, 
and a Bureau of School Approvals, The BiireaU of 
School Approvals has primary responsibility, with 
State Board approval, for approving certain courses 
^offered in nonpublic schools (s^ Division 21 of 
the Education Code), Qose codperation and coor- 
dination with: these offices and personnel of the 
State Board staff will prevail. When these com- 
bined efforts suggest additional arrangements with 
other agencies^ such as the Department of Rehabil- 
itation, additional agreements or contracts shall be 
arranged and reported to the Commissioner upon 
approval by the State Board (see^Appendix). 

L74 04her Agencies, Organizations^ and Instttu- 
tionSr The State Board will encourage and approve 
coop^i^Uive. arrangements between the State Board 
staff art^other spe(^ialists in the Sfate Department 
of Education and the Chancellor's Office, other 
state agencies-bo^ public and private— and state 
\ 



institutions when such arrangements are conducive 
to more effective coordination of services* efforts, 
and funds. Whenever contractual or Tormal agree- 
ments are necessary, the State Board will^rovide 
the Commissioner with copies of^uch agreements^ 
upon approval. ^ • \ 

J.75 Other States. The State Board may enter into 
cooperative^, agreements with adjacent states Or 
nations for the conduct ^nd administration of 
vocational education proems/ 

1.S Vocational Education Under Contract 

There are in Caiifbrhia nonpublic vocational 
schools and^ technical institutes with ei^tensive 
capabilities and experience in .^vocational instruc- 
tion. Arrangements may be made for thfe provision 
of vocatioaaL instruction , on an intJividual or gtoup 
basis in such nonpublic schools. ^ ^ - \ 

J.Sl Private Post secondary Vocational Training ^ , 
institutions. The following provisions wijl apply in 
all contractual arrangements with nonpublic post- 
seconj^J^ry vocational schools: . ^ ■ ' - 
(a) The State Board, the l^o^d of Governors, 
and school dfetrict governing boards may pro- 
vide vocational education programs through ' 
contracts With'^riv^t^ educational agencies. 
' (h) In each instance where d course in a\private * 
' educational agency is contracted, for, it must be 
certified by the Bureau of School Apprqvals as 
meeting the minimum standards set forth in. 
Divisiojl 21 oT tha California Adrtinistrgtive 
Code, T;tle 5, Edu^^tiori, pertaining to teacher 
qualif)cations, financial status, professional 
integrity; adequacy of physical facilities, admis- ' 
siofi requirements, and adequate recotds. The 
course must jilso be certified to be. in accord ; 
'wifti vocational objectives and other ^general ^ 
o^r^^tional policies an4 standards as r^y be 
' pertTnent to the conduct of training \ind^r the 
state plam j ^ - - \ 

(c> Before the St^te Boatd, the Bqard\ of 
Governor^, or a local public educational agehcy - 
^ - may enter into' such a ^.contract, the foUowmg I 
requirements must be met: . * \ 

(1) Ea<ch Contract is in writing- \ . 

t2)- The contract incorporates the applicable 
standards and i^equirements contained in this| 
^^^l^e plan and prescribed by the State Board-A 
Each contract is in- accordance with state/ 
and local laws- , ' ^ ^ 

(4) Instruction under contract will be qon- 
. ducted as "a par^ of the state and local 



program under the supervision of the State 
Board or the Board of Governors.^ \ 

(5) The contract constitutes a reasonable and 
prudent use of funds avaiUble.i^der this state 

Plan^ ' ' . , , 

(6) The private educationat agency can. pror' 
vide sub^stantially equivalent training at com- 
parable costs. 

(7) Such contracts, will be reviewed at least 
anfiuaily by the parties concerned.* 

(8) Eaiph contract' includes an assuranc^i that 
all funds pajd to i contracting agency of 
instituUon will be used only fb lower the 'rate 
of, or eliminate, tuition fees and other charges* 
that would otherwise be collectra from per- 
sons receivihg such -instruction. F 

(9) There is a realistic relationship between 
the course or programs and actual or antici- 

. pated employment opp<Jrtunities an^ the 
< abilities, interests, and aptii^ude^^of persons to 
be tfained, ' * C . 

f.81-1 Special Requirement. Ari^ngements for 
vocational instruction in private postsecondary 
vocational training institutions n^ust, in addition to 
the preceding, include the detetminatlOn. that the 
private institution can provide substantially equiva- 
lent training at comparable .cost jor provide equip- 
ment and sei;¥iee^ not available in public agencies 
or institutions. ^ \ ' 

}.82 Other Agencies atyi Institutions. Tlie same 
general and/or specific provisions will apply to 
arrangements ^^th other public and nonpubhV 
private agencies and institutions. ' ^ , 

!L9 deleted in 1975-76 edition! 

IJOA Effective Use of Evaluation Information 

Th^ duties-and jesponsibiliries of State Board 
staff include evaluation as indicated in sections Kl , 
1.3j L4, and other parts of this state plan. 
Evaluation specialists un^er the supervision of the 
Direttbr of Vocatiortal Education ^afid*in coopera- 
tion with other designated State Board staff will 
revieW and report as directjsd aljout.sjpecial pro- 
grams and activities included in PX. 90-576 under: 

P^rt A. Disadvantaged 
P^rt B. Vocational Education Programs 
P^rt C. Research arid Training in Vocarional 
Education 

Fatt D. Exemplary Programs^and Projects - 
P^rt E. Residential Vocational Education 
P^rt F- tl^onsumer and Homemaking Education 
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Part G. Cooperative VocatiarTjl Ed^ucjlion Pro-- 
, " grams * ^ , ^ > ^\ ^ \ - 
Part H. Work-Study Programs for Vocational 
^ Education Students 

Part L Curriculum 0evelopm^rLt 
The . results of these and other programs* and 
^experiences will be i\\e subject malter for special 
consideration^ in professional meetings/ teacheV 
rprepafatioii and imt>rovement programs, 5nd other 
activities,, including involvement .of local educa- 
jtional agencies, sponsored or assisted^by the State 
/Board staff. " ^ ' 

IJOB Opportiinity<.for Hearing? on Local Applications^ 

A-ny"^ local educational agency dissarisfied with 
Tinal action with respect, to ^ny applicatioa for^ 
fupds under ijie act ^halTiiave the opportunity for 
a' hearing before the Joint Committee on Vo^a-^ 
tional Educatton, representing the State Board and 
the Board of Governors. Upon written request by^ 
the local educational agency^ the joini^committee - 
will arrange for a .heatiVi^ ^t either a special or' 

. tegular meeting and shall cpmmi^ni<iat4 in ^yriting 
to the local educational agertcy the date,1ime, and^ 
location for such hearing. Written records of the 
proceedings during, tsuch hearings will be main- 
tained. Should the local educational agency^con- 

\tinue to be ^dissatisfied with the decision of the 
Joint C'ommittee on Vocational ^^Education^ an 
appeal may be n^ade in writing to (pe State Bbard.^ 
In such instances, .the provisions of the Govern- 
ment Code identified in Section L2I of this state 
plan shall prevail. \, . ^ 

If any local educational agency, after following 
jthe procedures for hearing, is stilt dissatisfied with 
the final action of the State Board, such local 
agencj^ay, within 60 days after such fina), action 
or nmice thereof, whicljever is later, file with the 

' ^Jniteti States Court of Appeals for the circuit in 
which California is located a petition for review of 
that action. Detailed provisions and ^ocedures for 
such reviewt^are contained in Section 1 2'3{d) of the 
act. ^ . ' 

I, IOC E<;oaomically Depressed Are^ or High 
UnempJoymeht Areas 

The manner in which the State Board deter- 
mines at) economically Repressed area or area of 
high unemployment, in addition to ^reas which the 
Secretary of Commerce has. designated as 
"Redevelopment Areas'* pursuant to^ Section 401 
of the Public Works: and Economic Development 
Act of 1965 (42 U.SC. 3161), is described as 
follows:' 



(a) The si^e and/or composition oT the areas to 
be designated Ayilt be by county,, by census tract, 
by school 'distxict, by a specific ^hool^^or by a^ 
conibinaiion of ihhs,e, whichever adapts more 
feasibly for an educatibnarl program, 

(b) *the criteria to be used-^by the State Board in 
<Iesignating areas as economically depressed or- 
areas of high rates of unemployment wilt 
include: 

(1) The current rate of unemployment ih'thfe 
area is in excess of the state unemployment- 

' rate (b^sed on statistics available at th^ time 
of application); or . ^ 

(2) The median family income in the area is. 
not m^r^^than 40 percent of the national 
fnediairi; or \ / - ^ 

(3) The concentration 6f recipients of Aid to* 
Familtes with Dependent Children jsat least 8 

* percent of the"e^rollnu&nt in a specific -school; 
or . . 

(4) Model Cities, ais des^Jgnated by the U.S. 
. , Department of Housing ^nd Urban Develop- 

, ment , " - . 

(c) The -SDurces of infofmatibn will be the most 
recent information available from such sources 
as: * 

(n state Employment Development Depart- 
ment ^ 

(2) City planning departments 

(3) Chambers of commerce 

(4) Community Action Commission * / 

(5) Other pertinent federal, state, and county 
statistical reports 

(d) The information shall be updated annually. 

.lOD Determination of Vouth Uitemployment 
or School Dropouts 

\(a) "Areas of high concentration of youth 
unemployment or school dropouts will be deter- 
mined by tbe State poard staff on the basis of 
the most recent infcjjrmation available^ and the 
staff will designate areas of tbe state which meet 
the following criteria: 

(1) The current rate of unemployment of 
persons aged sixteen through twenty-four ^n 
the area is at least 1 2 percent. 

(2) The currerft school dropout rate in the 
area is in excess of the overall state school 
dropout rate. 

(b) .The "State Board will determine the areas in 
the state that will be designated as areas of high 
concentration of youth unemployment and 
t school dropouts by reviewing reports from 
school districts and offices of county superinten- 
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dents of ^hools/ the State Department of 
Educatioh, the Enrtpioynient Development 
Depattment, and^ other related surveys and 
Tcports' The size or composition oT the area JTiay 
be a s(;ho9l district, an attendance area wtthin a 
school district, a IVJodel City. area, or an urban 
renewiil -area, depencfing upon the statistics 
gathered. 

The overall state^scjiool dropout rate will be 
' determined-annually by comparing the statewide 

* e'ighth-grade enrollment to the statewide 
twelftH-grade enrollment. School districts may 
or may not determine their dropout rate on the 
same biisis. The current overall average dropout 
jate is approximately 21-2 percent. 

J . In those districts that use some other base for 
determining dropout rates^ their results will be 
interpc^aCted with the statewide average tp deter- 
mine if tJfe rate is above or below the statewide 

* average. • 

Statewide youth unemployment rates will be 
obtained from the Employment Development 
Department based on the unemployment of 
persons sixteen through Iwenty-four yedrs of 
" agfr- This information will Dte updated annually, 
as will statewide and school district dropout' 
rates. Local youth unemployment rates will- be 
obtained by each local school district from the 
local EDD office or through local surveys. 

/2 0 through 2.5 deleted in 1975-76 edition t 

3.0 State Vocational Education Programs 
(Funded Under Parts A and B of P.L. 90-S76) 

3J Allocaiion of Funds to Part B Purposes 

The policies and procedures to be followed in 
allocating federal funds for direct expenditure by 
the State Board staff and for expenditures by local 
educational agencies include the following: 

(a) In consideration of the total, needs of 
vocational education in California, funds will be 
allocated for expenditure on the basis of those 
activities and services which can be performed 
most efficiently by the State Board staff or by 
local educational agencies, , 
' (b) By comparing proposed expenditures with 
funds spent the previous yeat by the state and 
tbcal educational agencies, th'e State Board staff 
will determine that funds allotted to the state 
pursuant to the act shall not be used to supplant 
state or local funds which would, in the absence 
of such fedej^l funds, be made available for the 
purposes of the act. 



(c>^ In the allocation of these funds, ct>iftsidera- 
tion shall be given to maintaining, impix>ving, 
and expanding vocational education programs 
which are realistically determined by demon- 
strated training needs and on evaluation of 
existing and anticipated prograjus and services, 
so that appropriate vocational education oppor- 
tunities will be available for all persons of all age 
groups in all communities of the state. ^ 

(d) 'The criteria for making allotments to state ^ 
and local educational agencies shall include the 
following considerations: * 

(1) The amount of state ^nd local funds/ 
' available for allowiable expenditures in the ' 

ffscal year for which the federal allocation is 
to be made 

(2) The provisions for making vocational 
> . education available to all persons in ^1 areas 

' of California 

(3) The wealth of the loc^l educational^* 
agency * / ' 

(4) The educational tax effort ofjlie people 
within each local educational^ agency in sup- 
port of education ^ * 

(5) The^econdmic ne^ds of the local educa- 
tional agency : * 

(6) Voul^ unemployment as it relates to the 
iDCal educational agency 

(7) The total number of persons attending 
each local educational agency and the total 
number of persons availing themselves^, of 
vocational education programs *^ j 

(8) The number of* defined disadvaritaged 
persons ^vailing themselves of vocational edu- 
cation in each local educational agency 

(9) The number of defined handicapped per; 
sons availing themselves of vocational educa- 
tion in each local educational agency 

4 (10) The number of limited'English-speaking 
persons in each local educational agency ' 
(II) The total costs of education for each 
secondary or postsecondary student in a Local « 
educational agency - 
^ (12) The total costs, of vocational education 
for each secondary or postsecondary student 
in a local educational agency . 

(13) The manpower needs of the ^^|ious 
occupational areas 

( 14) The new and emerging manpower needs 
as re9ognized by local educational agencies 

(e) "Funds will be allocatetl/on the basis of 
official appUcatioQs from local educational 
agencies as follows: 
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(1) ApplicatioQ^shall indicate the purpose 
for which funds are requested and shall.give 
assurance pf compliance with the standards 
and provisions in this state plan, 

(2) Upon apprbval of applications, these 
doc^umeo*^ shall constitute an .agreement 
between the local educational agency and the 
state of California for the conduct of activ- 
ities necessary to achieve the purposes foj 
which the funds were requested. 

3. l^gPercentage Requirements. Federal funds 
available to California under Section 102(a) 
of the act wHl conform to fhe following minimum 
usage: " * 

(a) Vocational education for disadvantaged per- 
^ sons (at least 15 percent of the total allotment 

for any fiscal year or 25 percent of the 
allotment which is in excess o( the base allot- 
ment, whichever is greater). 

(b) Postsecondary vocational education (at least 
15 percent of the ^otal allotment for any fiscal 
year or 25 percent of the allotment which is in 
excess ^of the base allotment, whichever is 
greater) 

(c) Vocational education for handicapped per- 
sons (at least 1 0 percent of the total allotment) 

3.12 Identification of Disadvantaged Persons. 
The identification of '^disadvantaged person s^ as 
defined'' is the responsibility of the local educa- 
tional agency/ The identification by the local 
educational agency shall comply with the defmi- 
tibn contained in PX. 90-576, Section 
122(a)(4)(A), and the regulations pertaining 
thereto. 

Disadvantaged penons, as defined, are those 
who have academici socioeconomic, cultural, or 
other handicaps that prevent them from suc- 
ceeding in regular vocational education, programs 
designed for. penons without such handicaps, 
and who for that reason require specially 
designed educational programs, related services, 
or both in order for them to benefit from a 
vocational education program. The term 
includes persons whose needs for such programs 
; or services result from poverty, neglect, delin- 
quency, or cultural or linguistic isolation from 
the community at large, but d<^es not include 
physically or mentally handicapped penons 
uf^less such penons also suffer from the handi- 
^^s described in this paragraph (see definitions 
in Appendix), ' 
3 J 2-1 Thf words *'or other handicaps" in 3,12 
are here interpreted to mean^ **or other-difflcul* 



ties/VThe phrase /'result frpm' can be para- 
phrased by *'are caused by, biit are not limited . 
to'* (poverty^ etc.] - 

3,12-2 Because of the nature of the definition 
contained in the act for a disadvantaged penon, 
as defined, the following categories will assist 
local educational agencies "to provide programs, 
services, or activities to include all penons who 
cannot or who are not succeeding in a regular 
vf>l^tional education program: 
A. A dademically Disadvantaged Persons. Aca- 
demically disadvantaged penonsi as defined, are 
those who are not su<k:eeding or are u^iable to 
succeed in a regular vocational education pro* 
gram because of at lea^t one educational diffi- 
culty, Penons in this category may have one or 
more -of the following characteristics: 

(1) Riding and/or Writing Difficulty. Per- 
sons experiencing difficulty with reading and 
writing which impairs their capacity to learri 

'.vocational skills, Penons in this subcategory 
* may .have ,one or more of the following 
characteristics on a continuing basis' 

(a) Poor reading ability and limiteTd formal 
.vocabulary - 

(b) Inability *to read or write well enough 
to compete with peers 

(c) Serious reading difficulties ^possibly 
illiterate) 

(d) Inability to write or communicate in 
writing 

(&>^nglish is a secondary language ^er- 
sons whose reading and/or writing diffi- 
culty can be treated by-.teaching English as 
a second language of by, programs designed 
to achieve proficiency) 
(0 English is a primary language {persons 
whose reading and/or writing difficulty can 
be treated by programs designed to increase 
proficiency) , 

(2) Computational\Difficulty Determined in 
Techifical or Vocational Minhematics, Penons 
'whose educational backgl^und in mathe- 

, mattes is not adequate for traem to perform at 
the level required by the vpc|tional education 
program* Penons tn this subcategory may 
have one or both of the following characteris- 
tics on a continuing basis: 

(a) Serious difficulties in comprehending 
computational concepts ^ 
^ (b) insufficient computational skill to 
compete 
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^ (3) General Educational Difficulties d^Appii 
cable to Vocational Education. Persons 
general educational' difnculties prevent their 
success in^ vocational education, have one or 
more of the^ roltowin*g characteristics on a 
continuing t>asis: ■ ^ 
' ^a) Unemployed or underemployed* and 
•needs training 

(b) Low achievement scores * 

(c) Poor attendance record 

(d) SchQol dropout 

(e) Potential school dropout 
(0 Unaware .pP educational 
and/qr opportunities 

(g) Parents or guardian unable to give 
guidance and support due to own lack of 
education, training, or employment or gen- 
eral absence from the home 

B. Culturally Disadmntaged Persons. Culturally 
disadvantaged persons^ as defined i are those 
whose. cultural mores are such that exclude the 
person from achieving success with his peer, 
group. Persons in this category may have one or 
more of the following characteristics on a 
continuing basis: 

yA\) Patterns of speech which may represent 
( ethnic or regional isolation 

(2) Personal standards which conflict with 
the prevailing cultural mores 

(3) Cultural dress modpsbf other behkvior 
patterns that conflict with program require^ 
ments 

C. Economically Disadvantaged Persons. Eco- 
^ jiomically disadvantaged persons/as defi^ed^ are 

those who are not suc^^ccHing or cannot succeed 
in a regular vocational education pfogrami^ .with 
speciai ^iiphasis on persons froi^ econotnically 
depressed areas. Persons in this category may 
have one or^more of the following economic 
problems on a^'continuing bask: 

(1) Googr^phical isolation 

(2) Needs economic assistance to enter or 
stay in school ^ 

(3) Unemployed or underemployed , 

(4) Family income is -below poverty line f 

D. Socially Disadvantaged Persons. Socially dis- 
advantaged persons, as defmed, are those who^ 
through present and/or past experience, have 
developed attitudes which' severely limit their ^ 
ability to perform successfully in a vocational 
education program. These attitudes may be 
aggressive or passive. 

/ (1) Aggressive attitudes may be those ^arac- 
teristics which are exhibited by antisocial or 



djsmptive behavior Persons in this subcate" 
gory may have^one or more of the following 
cHliratteristics on a continuing basis: 

(a) High incidence of involvement with the 
criminal justice system 

(b) Defiance of rules and regulations 

(c) Persists in trying to dominate the class- 
room activities 

(d) Unrestrained behavior 

(e) Socially^ assertive and unconventional 
actions 

(0 Disrupts the sfhool program * 
(2) Passive attitudes may be those character^ 
istics which are exhibited by an apathetic 
behavior. Persons in this subcategory may 
have one or more of the following characteris- 
tics on a continuing basis: 

(a) Exhibits no interest in learning or* 
school work 

(b) Is discouraged in schoolwork 

(c) Has ^ poor^ttendance record 
^d). Show^^ negative attitutfe toward 
Morning 

(e) Lacks personal motivation or is indif- 
ferent . ^ 
(0 Is »T)otential dropout ^ ^' 
(g) Is persistently truant from home and/ 
or school - 
1 (h) Has a poor self-image 
(i) Is overiy 'Sensitive to constructive criti-. 
cism 

(j) Lacks experience with successful exam- 
"ples of his o^wn ethnic group 
(k) Is an underachiever 
(1) Has personal interrejationship problems 
(m) Has other identifted disadvantage- 
mentSi such as ill healthy poor nutrition, 
broken home, out-of-wedlock pregnancyi 
or underemployment 

3.1 2^3 The methods of ilientification of disadvan- 
taged personsi. as defined, used by the local 
educational agency shall include but are not 
limited to the following criteria: 

(a) In-school information which provides such 
\ statistics as grade levels hi reading and mathe- 
matics, enrollments in compensatory education, 

' welfare^onnected^students, linguistic diffi- 
culties, racial and ettrrffc com^position, dropout 
rates, expulsion and - suspension rates, low 
achievement, and low student ast)iration 

(b) Community information which provides 
overall statistics such as school dropouts, level of 
education, family income, ethnic population, 
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■ * tfj 
delinquency, population densityt and unemploy- 
ment 

(c) The identification of the disadvantaged pen 
son, as defined, shall be done on an individual 
^ basis* applying one or more of tlit^ following 
student characteristcs: 

( 1 ) Low achievement jnd/or underachievt'- 
ment 

(2) Low ability in communication skills 

(3) Irregularattendance 

(4) Lack of adec^uate personal goals 
<5) Persistent cour&e failures 

(6) Lack of money 

(7) Potential dropout 
iHy Overage in grade 

(9) Persistent health problems 

3.12-4 Tliv.methQds of recruitment of disadvan- 
taged p&rsons* as defined* by the local educational 
agency shall include* b,ut are not limited to* the 
following: 

(a) Search and analysis of school records 

(b) Inventory of population statistics filed with 
community agencies 

{c)^Adv<irtisement of the vocational-education 
offerings with comn>unity information systems 
(d1 Coordination with community action groups, 
(e) Demonstration of innovative recruitment 
activities 

3.12*5 The identtfi^tion and recruitment oT the 
disadvantaged persons* as defined* will be tabulated 
on an individual basis* and sucli statistics will 
reflect those individuals who cannot benefit from 
regular vocational education without supportive 
service^ The disadvantaged persons* as defined, 
who are ^n rolled ^ .in vocational education shall 
receive sucl> supportive -services as, needed by th^ 
individual to assist him succeeding in a regular 
vocational education program, 

3,1 2-6 In adtjition to. emphasis by the local educa- 
tional agency to identify, recruit, and enroll the 
disadvantaged person, as defined, emphasis shall be 
given to the development of programs and services 
especially designed to overcome such disadvantage- 
ments aS are pi^bribed for treatment, The^e 
programs and services are Xo be directed toward 
individuals who meet the requirements of P.L. 
90*576 and shall not be directed to a group or class 
outside the vocational preparation area, and shall 
include* but not be limited to*-the following: 

(a) Specialized vocational counseling 

(b) Innovative recruitment activities 

(c) Use of teacher aides 

(d) Tutorial services and assistance 
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(e) Integration of basic education and voca- 
tional subject matter 

(f) Team teaching in special vocational educa- 
^ tion programs 

(g) Curriculum deveJopment and revision 

(h) Programmed 3nd individualized'instruction 

(i) Special teachers (credentialled and no;ici3^ 
dentialled) 

(j) Supportive services designed especially for 
thcdisadvantaged studept 

<k) Cooperative vocation^ education and work- 
study arrangements 

(1) Modificafion of studertt-teacher ratio 

(m) SpeQial teachers to prepare for job readiitess 

(n) Extended community involvement 

(o) Arrangements for transportation " 

3.12*7 it 'is highly recommended that* when appli- 
cable* I^cal educatior^l agencies xonibine voca* 
tional edpcajioH funds with other financial 
resources lo provide fQrincreased effectiveness and 
impact in Vocational education for disadvantaged 
persons* as defined, 

" SJS IdeniificaitVn of Handicapped Persons. The 
identification of handicapped persons is the 
respo^nsibllity of the local educational agency. The 
identification by the local educational agency shall 
compty with the definition contained in P,L, 
90-576, Section 122(a)(4)(B), and the regulations 
pertaining thereto. 

Handicapped persons are mentally retarded, 
hard .of heajing, deaf* speech impaired, visually 
handicapped* seriously emotionally disturbe4'; crip- 
pled*^ or other hea It hMm paired persons who by 
reasojj of their condition cannot succeed in a 
regular vocational education program without spe* 
cial educational aaarstance or \*'ho require a modi- 
fied vocational program, 

3.13-1 The identification of handicapped second- 
ary, youths shall comply with "criteria set forth ifi 
the California Education Code, sections 6750, 
6801, 6802, 6901, 6902, and 18060,2 (see legal 
citations in Appendix), 

The identification of handicapped persons at the 
postseGontlary or adult levels shall be in accordance 
with these kinds of criteriaf ^ 

(a) Use of official health records 

(b) Use of standardized tests 

(c) Teacher observations 

(d) Use of diagnostic tests 

ie) Recommendations of, , and evaluations by, 

Iftu^nsed medical and psychological practitioners 
(0 Recommendations by vocational* rehabilita* 
tion services 

^ 
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{g) Recommendations by the Division of Spe- 
cial Education, State Department of Education 

3.13-2 The following classification of handicapped 
persons by categories will assist local education 
agencies to providc^'programg^ services, or activities 
to include those persons wnb cannot succeed or 
who are not succeeding in a regular vocational edu^ 
cation program: 

(a)^ Mentally retarded individuals are divided 

into two subcategories: 

(1) Educable retardates are individuals who^ 
can be educated and trained to enter the 
world of work. 

(2) Trainable Retardates are those individuals 
who can be trained for jobs which require a 
single skill and in which adequate supervision 
is available. 

{b) Individuals with a learning-:disability handi- 
cap, exhibit, a disorder in one or nriore basic 
processes involved in understanding, or in using 
spoken or written Jahguage. This category does 
not include individuals with learning problems 
whith. are due primarily to visual, hearing, or 
motor handicaps, mental retardation, emotional 
disturbances, or environmental disadvantages. 

(c) Seriously emotionally disturbed^ are those 
individuals with psychiatric disturbances wh1eh 
limit fhe ability of the individual to consisten^tly 
govern his own behavior. These disturbances are 
of such a- nature and severity as to require 
'medical clearance prior to admission to voca-. 
tional education programs and services. 

(d) Crippled individuals are those who have a 
limited ability in self-mobility, sitting in a 
classroom, and/or using materials or equipment 
for learriing because of muscular, skeletal, or 
neummuscular impairment. 

* (e) Visually handicapped individuals are those 
yvrho ^^ve a serious eye condition which limits 
their ability to see. They are divided into two 
subcategories: 

(|) Parti^ly sighted individuals whose vision, 
after^orrection, is such that they can use 
printed niaterials only 'with magnification 
and/or if special conditions are provided 
(2) Blind individuals are considered blind if 
they have so little vision that they must 
substitute the senses of touch and hearing for 
the sense of $ight.m the l^^rning situation 
{f> Deaf and blind individuals ar^ those having 
both handicaps to the extent that neithei>ttie 
sense of hearing nor sight is adequate for learning 
in regular vocational education. programs. 



(g) Hearmg-impaire,d , individuals are those 
^hQse sense of hearing is not adequate for 
success in regular vocational education. They are 
divided into two subcategories: 

(1) Hard-of*hearing individuals exhibit diffi- 
culty in hearing and understanding speech. 
The speech must be loud and the individual 
must use a hearing aid, or lip reading along 

* with a hearing aid, to supplement his own 
hearing. ' ^ 

(2) Deaf individuals are unable to hear and 
recognize all speech , sounds, even with the 
amplification of sound provided with a hear- 
ing aid. . - ' 

(h) Speech-iippaired individuals are those whose 
. speech differs fcorti that of others to the extent 

that the difference 'is noticeable. Examples of 
some speech disorders: ( 1 ) articulatory, (2) 
vocal, (j) stuttering, (4) delayed speech/and (5) 
speech disorders associated with cleft palate, 
hearing impairment, or cerebral palsy. 

(i) Multihandicapped individuals are those who 
/ have two or more identifiable handicaps. 

0) Other health-impaired individuals are those 
who have Hmited strength, vitality, and alertness 
due to chronic health problems such as heart 
conditions, rheumatic fever, nephritis, asthma, 
hemophilia, epilepsy, and diabetes. 

3.13-3 The criteria and methods of assessment of 
handicapped persons by the Mocal educational 
agency shall include, but are not limited.^^, the 
following: - ^ 

(a) Student Characteristics 'l^- 

(1) Low achievement or underachievement 

(2) Low ability in communication skills 
^ (3) Irregular attendance 

(4) Absence of personal goals 

(5) Course failures 

(6) Poverty 

(7) Health detlcfencies ^ \ 
(&) Overage in grade \ 

(b) Methods of Assessment 

(I ) Search and analysis of school recorcjs 

' (2) Inventory of population statistics filed 
with community agencies 
{3) Advertisement of vocational education 
offer i ngs with community , information 
systems 

(4) Coordination -with community action 
groups 

(5) Demonstration of innovative recruitment 
activities 
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3.13-4 The handicapped person in heed of voca- 
tional education will be provided with the neces- 
sary educational assistance to assist him in Qver- 
coming his handicapping condition. Such informa- 
tion obtained in the identification and assessment 
^will- provide the basis for the special service to the 
individual who. is handicapped. Efforts shall be 
made to enroll those^individuals who can benefit in 
regular vocational education programs. 

3 J 3-5 Individual assessment of every handicapped 
person shall be* emphasized to_ determine the 
approach to use in providing vocational education. 
Career jjevelopment goals are to be given considera- 
tion in any specially designed program, service^ or. 
activity. 

3.13-6 In addition to ^emphasis by the local educa- 
.tional agency to idenjtify, assess, and recruit the 
handicapped person, emphasis shall be given to the 
development of programs and services especially 
designed to compensate for such handicaps. These 
programs and services should include, but not be 
limited to, the following: 
^(a) Specialized vocational counseling 

(b) Innovative recruitment activities 

(c) Use of teacher aides 

(d) Tutorial services and assistance 

(e) Integration of basic education and voca^ 
tional subject matter 

\ (0 Team teaching in special vocational programs 

(g) Curriculum development and revision 

(h) Programmed and individualized instruction 
ti> Special "teachers (credential led and non- 
credentialted) 

(j) Suppor^ive"^ services designed especially for 
the handicapped student * 
(k) Cooperative vocational education and work- 
study arrangements ^ 
(1) Modification of student-teacher ratio 
(m) Special teachers for job readiness evaluation 
(n) Extended community involvement 
(o) Arrangements for transportation * 

3J3-7 It is. highly recommended that, when appli- 
cable, local educational agencies com^bine voca- 
tic^al education funds with other fioancial 
resources to provide for increased effectiveness and 
impact in vocational education for handicapped 
persons. 

SJ4 Persons Experiencing Difficulty (in Speaking 
and/or Comprehension/ in Using Standard English. 
Persons in this classification experience difficulty 
with verbal communication, which impairs their 
capacity t6, learn vocational skills. These persons 



may have one or more of the following characteris- 
tics on a continuing basis: 

(a) Poor speech and/or limited formal vocab- 
ulary 

(b) Inability to use the formal language effec- 
tively in school ** 

(c) Serious language difficulties 

(d) Linguistically isolated from the population 
at' large 

(e) English is a secondary language (persons 
whose language difficulty be remediated by 
teaching English as a second language) 

(0 English is a primary language (persons whose 
language difficulty can be rernediated by pro- 
grams designed to increase language proficiency) 

S.15 Manpo\^r Needs and Job Opportunities. The 
lo^al educational ag^cy will develop plans and' 
prepare ^applications for funds based on current 
and emer^ng manpower needs and joH^ opportuni- 
ties.^ It will" be the responsibility of the local 
educational agency to consult with local advisory 
committees composed of employer-employee 
"representatives, with the State Employment Ctevei-^ 
opment Department as specified In the agreement 
bet|A/een the State Board and that agency, andAwith 
other knowledgeable persons. . " 

. Jhe allocation of funds -to local educational 
agencies will be based upon information regarding 
current and projected manpower needs and job-* 
opportunities* Each application , as required in 
Section 3*26 of this state plan,, must include 
consideration of projected manpower needs and 
job opportunities as related to each vocational 
education program for which funds are requested^; 
The absence or inadequacy of such information 
v^U invalidate the eligibility of^the applicant for 
such funding. 

Analyses of labor market data coupled with data 
from other sources will be uSed to identify current 
and projected manpower needs and job opportuni- 
ties on a re^onal and statewide 

The eligibility and priority of each application 
will be based: upon the adequacy of the informa- 
tion of the following types: 

(a) Information on Current Occupations. Secur 
ing local labor market /infiarmation on job 
opportunities for men and women in occupa- 
Jtions is p{ highest priority. Information on 
entry-leypl jobs for youth who hav? no more 
than ^ hi^ scjiool education, or who are 
dropouts, ihciudiiTg data on minimum al)tlities 
required by em^oyers, constitutes a special 
need. Predictions of job opportunities are needed 
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fopshortl^nge (up to five years) and long range 
(up to ten years). 

(b) Information on New and Changing Occupa- 
tions. Information is needed on new types of. 
occupations tliat will be available in five years 
and ten years, and information on occupations 
and jobs that will change significantly in five 
years and ten years: 

(c) Information About Educational Training 
and Requirements, Information is needed about 
training necessary for professional, technical, 
highly skilled, and semiskilled jobs. Information 
of this kind should be re[ated to academic, 
technical, and personal qualifications. 

(d) Information on Occupations and Families of , 
\ Occupations Requiring Similar Patterns of Abil- 
ities and Interests. Information is needed that 
relates occupational characteristics ^o personal 
characteristics and that expedites mobility of 
workers, horizontally and vertically, as condi- 
tions change. 

(e) Information on Long-Term Trends in f^jor 
Occupations and Industries. Projections of 
industrial and business growtfi should b^ given 
by regions or areas, giving consideration to 
taxes, availability of workers, land values, trans- 
portation, and other factors that attract or repel 
business. 

(0 Information Identifying Specific Occupa- 
tions That Will Eniploy Large Numbers of 
Workers, -Male and Female, in the Future. 
Information is needed on major occupations in 
terms of numbers employed in each for the next 
five or ten years and the percent of the work 
force estimated to be employed. 

3.16 Vocational Education Needs of Croups to Be 
Sensed. Consideration will be given to the addi- 
tional financial burden o{ the local educational 
agency in providing vocational education to its 
students, particularly the disadvantaged and handi- 
capped as defined previously.^ 

Identiffcation of the vocational education needs 
, of all population groups will be considered by 
accounting for the numbers of potential students 
enrolled jn secondary, postsecondary, and adult 
schools. The development of regional occupational 
centers (ROC) and regional occupational programs 
CROP) has provided additional training opportu- 
nities for adults* 

Allocatiotv of funds will be determined by 
com^paring the totaf average daily attendance of 
each participating member to the total vocational 
average daily attendance of each participating 



member. The percentage representation of each 
segment will be subjectively d^Vploped by State 
Bo^d staff and approved by the State Board* 

3.2 Allocation of Funds to Local Educational Agaicies * 
for Piogramsi Services, and Activities 

The State Board, upon recommendations of the 
Jobt Committee on ^Vocational Education, will 
allocate funds to local educational agencies in 
accordance with the percQnta^ requirements ot 
the act. The amount of monies to be allocated will 
be divided between secondary and postsecondary 
jurisdictions on a residual-cost basis. These residual 
costs will be calculated as follows. 
y > Taking data supplied by local educational 
agencies, amounts reported^s total direct expendi- 
tures will be tabulated for both secondary and 
postsecondary institutions. Tp these sums will be 
added 5 1 percent to the secondary figures and 54.9 
percent to the postsecondary figures". The result of 
this calculation will produce a figure representative 
of ''Current Cost*^ for each jurisdiction. To this 
figure will be added expenditures for equipment. 
This, calculation will produce a figure representa- 
tive of total costs of vocational education by 
secondary and postsecondary .jurisdictions. From 
this result will 'be subtracted the sum total repre- 
sentative of "Foundation Program Guarantee'*.and 
''Other Income/' leaving as a result ^f he residual 
costs of each jurisdiction. ^ 

The result of dividing each representative resid- 
ual cost by the total of the two will result in 
a percentage for each jurisdiction, which when 
applied to the amount to be allocated will deter- 
mine the amount to be distributed among second- 
ary \educat ion al agencies and postsecondary educa- 
tionaS-agencies. The amount allocated tp each 
jurisdiction may be distributed to the respective 
. educational agencies by an entitlement system, by 
individual proposals, or by both methods. 

(a) Entitlement. The calculations as outlined in 
sections 3.26-1 Manpower Needs and Job 
Opportunities, 3.26-2 Vocational Education 
Needs, 3.26-3 Relative Ability to ^ Provide 
Resources, and 3.26-4 Relative Costs of ^o- 
grams. Services, and Activities shall, when ada^d 
together, represent the base entitlement for each 
local educational agency. - 

This r^^lt^ when carried to five positions to 
the rights of the decimal point, shall reflect the 
local educational agency's representation in rela- 
tionship to the total state a.d.a. by secondary 
and postsecondary jurisdictions. 



49 



35 



The results of each calculation shall serve as a 
multiplier. A predetermined percentage shall t*e 
applied to funds to be allocated by secondary 
and postsecondary jurisdictions as outlined in 
Section 3.2. This percentage will determine the 
amount of Tunds to be distributed on a ''Local 
Educational Agency Average'Daily Attendance'' 
basis and a "Local Educational Agency Voca- 
tioTftl Average Daily Attendance" basis. The 
result of the calcjilation shall serve as the 
multiplicand, the multiplier being the amount of 
funds to be distributed. ^The products of these 
multiplications,' when added together for each 
local educational agency, grades nine . through 
fourt-een and classes for adults^ shall indicate the 
base enthlement of such agencies. 

Ut>on notification of entitlement, the local 
educational agency shall indicate its intent as to 
the complete use, partial use, or nonuse Qf its 
entitlement. If the decision is one of complete 
or partial use, then an application form, state- 
ment of compliance assurances, local annual 
plan for vocational education, ^nd long-range 
plan for^ vocational education, shall be one 
requirement for eligibility for participation in 
the respective entitlement. These documents will 
be evaluated to ensure compliance with the 
applic^^ regulation. 

(b) RealYotaiion of Unused Entitlement. After 
receipt and evaluation of local applications* the 
total amount of the entftlement that is released, 
or returned to the state for any reasdn, will be 
determined. The amount so determined will be 
reallocated by the State Bo^ to local educa- 
tional agencies with qualifying^plications in a 
manner to ensure tha_t the required percentages 
of the state's fiscat-year allotment will be used 
for disadvantaged persons and for handicapped 
persons. 

Similai- reallocations will take place from time 
to 'time during the fiscal year when unused 
entitlements accrue. 

(c) Payment of Entitlement. After receipt of a 
local application and a review of this application 
to provide assurance of compliances with the 

'applicable regulations* the district shall be noti- 
fied of the funds committed and applicable 
restrictions. At the same time, the state Con- 
troller's office shall be notified of funds con- 
nected to each local educational agency, thus 
initiating a process by which each local educa- 
tional .agency shall receive quarterly payments 
representing 75 percent of its entitlement. The 



final 25 percent shall be held in abeyance until 
all'repbrfs have been received. 

3.2-1 The amount allocated to local educational 
agencies for individual proposals will be deter- 
mined by various criteria as follows: 

(a) Content of Proposals. Individual proposals 
will contain a description of the nature* purpose^ 
and plan of the project. Further, the application 
shall include the method of evaluation, the 
qualification of personnel, and the justification 
of funds requested. Consideration will be given 
to provide the four criteria described in 3.26 and 
the reasonable tax effort described in 3.25-2. 

(b) Action on Applications. Individual pro- 
posals will be reviewed and evaluated and will be 
approved or disapproved in writing the State 
Board staff in conformity with federal, state* 

^ and local laws, as well as regulations and proce- 
dures adopted by the State Bo^rd and the U.S. 
Office of Education-. Specific procedures will 
include the following: 

(1) Receipt, review^ and evaluation of appli- 
cations by the State Board staff 

(2) Development of priority /unding order by 
the State Board staff 

(3) Notification by letter to local etjucational 
agencies of the status of their applications ^ 

5.21 Local Applications. The^ application for voca- 
tional education funds shall be divided into two 
parts. The first gart shall consist of the local annual 
vocational education P'^n and the long-range plan 
for vocational education. The second part shall 
consist of the application and the -statement of 
assurances. 

3.22 Procedures for Processing Local Applications 
for Vocational Programs. Services^ and Activities 

3.22-1 Programs. Services, and Activities Under- 
taken by the State Board or the Board of Gover- 
nors. The State Board staff will review and 
recommend to the State Board, through the Joint 
Committee on Vocational Education,, the approval 
of applications for activities to be undertaken by 
the State Board or the Boa^d of Governors. These 
applications will be evaluated by the criteria 
previously described in Section 3.2 of this state 
plan. 

3.22-2 Programs. Services, and Activities Under- 
taken by Local Educational Agencies. The local 
educational agency and/or other state agencies 
shall submit to the State Board staff an application 
for funds and supportive dat^ necessary for evalua- 



tion as previously described in Section 3.2 of this 
state plan. The State Board staff will evaluate this 
data and make recommendations to the State 
Board through the Joint Committee on Vocational 
Education. 

3.22- 3 Coordination with Other State Agencies. 
The same coordination procedures with other state 
agencies will apply to this section as were previ- 
ously described in Section 1 7 of this state plan, 

5.23 Procedures for Processing Local Applications 
for Construction 

3.23- 1 Projects Undertaken by the State Board. 
The State Board, and the Board of Governors will 

, not initiate projects for construction, acquisition, 
expansion, of alteration of vocational facilities, 

3,230 Projects Undertaken by Local ^Educational 
Agencies. The local educational agency shalL sub- 
mit an appli^tion \vhich shall describe in detail the 
inient to undertake projects of construction, acqui- 
sition, expansion^ and alteration of area vocational 
facilities under its jurisdiction. The applicatit^n 
shall be subject to the requirements criteria and 
review as detailed in this state plan, 

3,23-3 Coordination with Other State Agencies. 
The same coordination procedures with other state 
agencies will apply to this section as were previ- 
ously described in Section 1,7 of this state plan. 
Additionally, construction provisions, detailed in 
Section 7,1 of this state plan relative to clearance 
with other state agenciesx will apply, 

3.24 Maintenunce of Effort. Federal funds made 
available under Part B of the act will be used to' 
supplement, and to the extent practical, increase 
the amount of state and local funds that would in 
the absence of such federal funds be made available 
for the purposes set forth in Section 122(a) of the 
act, so that all persons in all communities of the 
state will h'ave, as soon as possible, ready access to' 
vocational , education suited to their needs, inter- 
ests, and ability to benefit therefrom. 

No payments of federal funds upder the act will 
be made in any fiscal year to any local educational 
agency unless the State Board or the Board of 
Governors finds that the corn^binedTiscal effort of 
that agency and the state with respect to the 
provision of vocational education by that- agency 
for the preceding fisJ^al year was not less than such 
combined fiscal effort for that purpose for the 
second preceding fiscal year. For the purpose of 
this 4)ardgraph* *\cmibined fiscal effort'' means 
total expenditures of state and local funds with 
respect to the provision of vocational education by 



the local educational agency, A combii>ed fiscal 
effort in the preceding fiscal year shall not be 
deemed to be a reductioni!!]^m that in a second 
preceding fiscal year unless tHe expenditure for 
vocational education and anciUary services and 
activities from state and local funds in the preced- 
ing fiscal year is less than tjiat in the second 
preceding fiscal year by more than 5 percent. Any 
such reduction in combined fiscal effort for any \ 
fiscal year by more than S percent will disqualify a 
local educational agency unless the local educa- 
tional agency is able to demonstrate to ^he 
satisfaction of the State Board that such a reduc- 
tion was occasioned by unusual circumstances that 
could not have been fully anticipated or reasonably 
compensated for by the local educational agency, 
and that the tlsca) effort of the local educational 
agency does not otherwise indicate a diminished 
fiscal effort. Such unusual circumstances may 
include in the first preceding fiscal ye^r un/^oreseen 
decreases in revenues due to the removal of a large 
segment of property from the tax rolls or other 
causes, or transfer to, or combinations with, other 
local educational agencies of responsibility for the 
conduct of some or all vocational education 
activities or services; or, in the second preceding 
fiscal year, contributions of large sums of money 
from outside sources on a short-term basis* or 
unusually large amounts of funds expended for 
such long-term purposes as the construction and 
acquisition of school facilities or the acquisition of 
equipment- 

3.25 Matching ' . , 

3,25-1 Overall State Matching. Funds allotted to 
California under Part B of the act shall be allocated 
^o local educational agencies in a manner which 
will result in at least one dollar of state and local 
funds being expended for each one dollar of 
federal funds expended under this state plan for 
vocational education/ but not in a manner which 
requires local educational agencies to match federal 
funds at a. uniform percentage rate throughout 
Clalifomta, 

3,25-2 Reasonable Tax Effort. No local educa- 
tional agency with taxing authority which is 
making a reasonable tax effort will be denied funds 
for the establishment of new vocational education 
programs solely because it is unable to pay the 
nonfederal share of the cost of such programs. The 
reasonable tax effort of a local educational agency 
is recognized in the California Education Code, 
Division 16, entitled **Local School District: Finan- 
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ci^t Support and Management/* Under this divi- 
sion, the per-pupil apportionment is determined by 
applying basic state aid, applying a computational 
district tax to the assessed valuation of the local 
educational agency to determine if sufficient funds 
are available to provide minimum support. If 
minimum support is not reacheij, then additional 
state aid in the form of equalization aid is provided 
to guarantee a minimum support for each student, 
d^endent upon his educational level/This founda- 
tion program has as its base a mandated reasonable 
tax effort on the part oft each local educational 
agency in the state to assure a minimum fevel of 
support for every student inl California, 

Adc[itionaIly^ the requirep expenditure of local 
funds to obtain full ^entitlement as detailed in 
Section 3.2(a) is equalized on the basis o& two 
factors. One factor considers the tax effort ihe 
residents of the local edu:ationa^ agency juris- 
diction are making in support of education ix)^ 
relation to the state averagp for similar admini^trif^ \ 
five structures. The other actor pertains ^to tjte ^ 
relative wealth of the school nistrict, 

3.26 Criteria for Determining Relative Priority pf 
Local Applications. All applications from local 
educational agencies will be treated with equal 
consideration and will be reviewed to ascertain 
sufficient coverage of criteria listed in Section 3,2 
of this st^te plan. Based upon review of data 
applied to the following four criteria, percentages 
commensurate with the reliability of data will be 
assigned to the funds to be allocated. 

* 

3.26-1 Manpower Needs and Job Opportunities. 
Existing manpower data will be reviewed to deter- 
mine needs for training in each of the seven 
occupational areas. The assignment of weights will 
r^nge from 0 (considerable overtraining) to 14 or 
above (Extreme need for added training programs). 

A review of the existing and anticipated pro- 
grams being offered by each local educational - 
agency when compared with manpower needs will 
produce a weighted factor for each local educa- 
tional agency. This factor and its relationship to 
the total will produce a percentage which, when 
carried to five positions to the right of the decimal 
pointy shall refiect the local educational agency's 
representation in relationship to the total. TTiis 
factor when applied to the amount of money to be 
distributed under this section shall determine the 
local educational agency's share of the total funds 
assignee] tojhis section. 

3.26-2 Vocational Education Ne^ds. Existing stu- 
dent data will be reviewed to determine vocational 



education needs; The relationship of the total 
vocational enrollment to the total enrollment of 
each local educational agency will produce a 
local^ducational-agency factor for total enroll- 
ment. The relationship of the total number of 
disadvar?taged StuSfents (as defined) enrolled ,in 
vocational education programs to the total voca- 
tional enrollment will produce a local- 
educational-agency factor for the disadvantaged. 
*The relationship of th6 total .number of handi- 
capped students (as defined) enrolled in vocational 
education programs ito the total* vocational enroll- 
ment * will produce a local-educational-agency 
factor for handicapped. The relationship of the 
number of limited-English-speaking students 
enrolled in a local educational agency to the total 
enrollment of a local educational agency will 
produce a local educatior^al-agency-factor for 
limited English speaking. Each of the four factors 
when compared to their totals* will produce a 
perCfinta^ whicJ), when carried to five positions to 
the rigfert of t|ifevdscimai point, shall refiect the, 
local educational agency's representation in rela- 
tionship to the total. This percentage applied to 
the apiount of tnoney to be distributed under each 
category shall determine the local educational 
agency's share of the total funds assigned to each 
categor^These four separate amounts when added 
tog^ether shall determine the local educational 
agency's share of tbe total funds assigned to this^ 
' section. 

3,26-3 Relative Ability to Provide Resources. 
Existing data will be reviewed to determine the^ 
relative ability of the local educational agency to 
provide resources. The relationship of the modified 
assessed valuation per unit of a,d.a, to the state 
average for similar educational levels wiHMr^uce a 
local-education al-agency participating^8i;centagp 
for assessed valuation. The relationship of the tax 
effort the residents of the\^ycationai agency 
jurisdiction are- making in support of^ducation to 
the state" average for similar administhhtive struc- 
tures will produce a local-educatidnal-agjncy^partr- 
cipating percentage for reaso^ble Jax effort. 
Weights will be assigned to each roca^du cation al 
agency commensurate with the ^^atus of the 
district as an economically depressed area, with the 
higher weights being assigned to those districts thdlt 
are within an economically depressed area. ^ 
The number of participating districts in each 
category times the weight assigned to each cate- 
gory will> when compared with ,the total of all 
these categories, determine the categorical percent- 
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age of participation of the funds assigned* The 
results of this computation will be equally distrib- 
uted among the districts in each category. These 
four separate amounts when added together shall 
determine the local educational agency's share of 
the total funds assigned to this section* 

-^3.25-4 Relative Costs of Programs. Services, and 
^Activities: Existing cost data will reviewed tO 
determine relative costs of programs, services, and 
activities. The relationship of the total vocational 
costs to* the total educational costs of each local 
educational agency will produce a * local- 
educational-agency factor for relative costs. The 
factor of each local educational agency, when . 
compared with the total, will produce a percentage 
whicht when carried to five positions to tjie right 
of the decimal point, shall reflect the local educa-'^ 
tional agency^s representation in relationship' to the 
total* This percentage, applied to, the amount of 
funds assigned to this. section, shall determine the 
local educational agency^s share of these funds* 

3,26-5 Other Criteria of the State. T\v^ State 
Board staff shall use criteria described in Section 
3.2 of this state plan as well as criteria described in 
^ sections 3*25-1 through 3*26-4. Additionally, data 
requirements specified in the instructions for pre- 
paring a district npn for vocational education will 
serve as criteria. * 

3.25-5 General Priorities. In deterftiining the rela- 
ti>ip priorities of local applications for the purpose 
of a^^tmg funds, the following criteria will be 
considered: ^ 

(a) Preference will be given to programs physi- 
cally located in ^^economically depressed areas/' 
^n ^^economically depressed area" is an area 
composed of contiguous census tracts within 
urbanized areas, as defined by the most recent ^ 
census data. In this -"drea 20 percent of the 
families report annual incomes ,of less than 
$3,000 according to th^ most recent census 
data* Also included are comparable areas which, 
because of technical factors, cannot be isolated 
by census tracts or be isolated as a contiguous 
census tract. Such areas shall have a population 
of not less than 25,000. 

(b) Whenever it is necessary to meet the needs 
of residents of economically depressed areas, 
projects for adults should be on both a fulMime 
and a part-time basis, being compressed into the 
shortest po^ible period of time consistent with 
educational needs in eitt^ercase. 

. (c) The Employment Development Department 
should be recognized and utilized as an essential 



recruitment and referral source for projects for 
adylts located in economically depressed areas* 
(d) The Employment Development Department 
should be recognized and utilized as a source of 
assistance in a cooperative effort to. prevent 
those adult individuals recruited and referred by 
the Employment Development Department 
from dropping out of projects operating in 
economically depressed areas* 

3.27 Application of Criteria in Determining the 
Relative Priority of'Local Applications. The State 
Boar3, depending upon the method of allocation - 
entitlement or individual proposal-will make the 
following determination : 

3,27-1 The S.Eate Board, based upon recommenda- 
tions of the ^ Join^ Committee on Vocational 
Education, will assign perceatages to ^*l.oca) Edu- 
cational ^Agency Average Daily Attendance" and 
VLocal Educational Agency^ Vocational Average 
Daily Attendance" which shall serve as a base for 
computing the entitlement for each local agency in 
the state as detailed in Section 3*2(a) 

Once the base entitlement is calculatied, each 
local educational agenjcy in the state will be 
notified of the availability of funds, the require- 
ments for receipt of these funds, and the alternate 
choices available. A decision by the local educa- 
tional agency to qualify' for complete or partial use 
of its entitlement will necessitate the submittal of 
an application, a detailed budget, a statement of 
compliance, and a local plan for vocational educa- 
tion which will contain manpower-needs informa- 
tion* The local plan for vocational education will 
contain data, as required in the **Suggested Outline 
for Preparing a District Plan for Vocational Educa- 
tion," in detail sufficient to satisfy the require- 
ments of Sections 3.25-1 and 3.25-2* Additionally, 
the required submittal gf tlte statement of compli- 
ance by each local educational agency provides 
further assurance of satisfying these criteria. 

Along with the notification of entitlement will 
be information related to the local educational 
agency's relative ability to proyide resoucces* This 
is determined by recognizing the equalized a$sessed 
valuation of each local educational agency and the 
tax effojt the Citizens of each local educational 
agency jurisdiction are making in support of 
education* This calculation determines the match' 
ing percentage required by each individual district 
which, when applied to the total direct costs of 
that district, indicates a maximum hmitation as.to 
the amount of federal funds that can be received. 
Tbese data are submitted by each local edlicational 
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agency on the budget pages, which are included 
with the agency's, formal application for funds. 
Upon receipt of these documents, the State 
^ Board staff will review the data contained th^ein 
to determine the satisfactory compliance with 
criteria listed in sections 3.26-1 to 3-26^, and 3.1 5 
of this state plan. Critical attention will be given in 
such review to determine both the manner and the 
extent to which the local educational agency's 
district plan and -application give attention to 
current and pp^tfScted manpower needs and job 
opportunities, |>oth in existing and in emerging 
occupations. Should such^attention not be con- 

Lstdered to be adequate, the application will be 
disallowed/ 

The various components in the formula appli- 
cable to tliis^allocation or entitlement system are 
keyed to and based upon^he requirements in the 
act related to manpower needs, to place emphasis 
upon the needs of the disadvantaged art() the 
handicapped, and upon the celative fitiancta) abil- 
ities and tax efforts and excess costs of the 
applying local educational agencies. As prowded 
; for in sections 3.12, 3.13, 3-15, 3-16, 3.26-1, and 
3.26-2 of this state plan, the State Board will assign 
such weighting factors to the formula components 
as to be assured that due consideration has-been 
given to all the provisions in Section 12^^(6) of the 
act. ' . - 

The components of the allocation system are 
delineated as follows: 

Allocation of Funds Between Secondary 

and Fbstsecondary Jurisdictions . ' 

L Direct costs of insiruction by secondary and i^psi- 
secondary levels 

2. Indirect costs of insiruction represented by a prede* 
termined percentage applied to each level 

3. Equipment costs 

4. Minus foundation program guarantee and other 
income 

^ 5. Residual cost by juiisdiction ^ state residual costs 

Entitlement Formula/Manpower Neeiis and Job. 
Opportunities 

Compai|e computSitions by occupational programs with 
job opportunities. The result will produce a ratio with 
highest weights 'applied to areas of excess d'emand over 
^ supply and lowest weights applied to areas of exess supply 
to demand, 

' Local educational agencies will be ranked by totals^ and 
the relationship of each individuaT total to the state total 
will detetmine local edticational ^ency participation in 
I funds to be allocated. 



Vocational EdUbjtiorKNeeds 

" I . Total vocational education enrollment ^ totaLdistriqt 
anroUrnent = factor of participation. 

Local educational agency factor of participation -r 
total of all factors = percentage to be assigned to 
monies to be allocated. 

Money to be distributed X percentage assigned ' 
fiinds assigile^ to district for this category, 

2, T4ib\ number of disadvantaged, students enrolled in 
vocational education total vocational education 
enrolln\e$l. 

Local educational agency factor of participation 
total of factors = percentage to b^ assigned to 
monies to be allocated. 

Money to be distributed ^ percentage assigned - 
funds assigned to district for this category, 

3, Total number of handicapped students enrolled in 
vocational education total vocational education 
enrollment, V 

Local educational agency factor of participation'-r 
totaPof all factors = percentage to be assigned to 
monies to be allocated, ^ ' ■ 

Money^to*be distrib^ited^X percentage as^&igned = 
funds assigned to district fpr this -category. ^ ^ 

4, Total number of limited*English*speaking students in 
a Ipcal educational agency total district enrollment 
= factor of participation, - , r 

Local educational ag^ncy^a<^or of participation 
total of all fai^tor^ = percentage to l^e assigned to 
monies to be allocated. 

Money to be distributed X percentage assigned -\ 
funds assigned to district for this category. . - 

Addition of monies allocatect^der four cat^^^g^ i 
when added together will detemine^'fiiKds assignl^fe 
district foLthis particular criterfon. 

Relative Cosit-of Frogfa^* Services, md Activities 

i. Total Costs of vocational^^ducation in a local educa- 
lional agency t^tal district costs of education = 
factor of participation. 

Local educational, ^ency factor of jiarticipation -r* 
total of ^l factors = percentage to be assigned to 
monies to be allocated. 

M<)ney to be cflstributed X per^ntage assigned = 
funds assigned to^istricts for thi^ category,^ 

Relative Abitity to Pf&vlak Resources - ' ^ 

1, District assessed v^uation per^unit of a.d*a. state 
average assessed valuation per a.d,a, ~ factor of 
wealth. 

Local educational f^ctot of wealth X monies to be 
allocated = fun^s assigned to district for this cate- 
gory, 

2. Staje average eligibility tax = factor of effort. 

Local educational factor of effort X monies to be 
. allocated - funds assigned to district for this cate- 
gory. 
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3. Assessment of district in relationship to status as an 
economic aJly depjessed a^ea. ^ 

Total of air districts X applicable weights - factor 
of status as an econohiically depressed ^ten. 

Sum of (^ategoriGdWfSl£to/ of economically 
^ depressed status ^ total of alf factors ofvecomomically 
.(lepressed area = categorical percentages- 

CategoricaJ percentages X monies to be allocated ^ 
^ number of ^^artioipating districts in-each category = 
funds assigned to district for thiscati^gory. 

4. Assessment of district in relationship to unemploy- 
ment rate, , 

Total of all districts X ftpplicabic weights = factor 
of unemployment status. ' * ' ^ 

Sum of caiegoncal unemployment fiiclt^rs t lotal 
of all unemployment factors ^ categorical percent- ^ 
* & ages. 

Categorical percentages >^ iBontest6 be allocated ^ 
participating districts in ^ch categ^ory = funds 
a^tgned'lo district for (Ms category. > ' 

Addition of monies ^illocated under four categories 
when added together wili determine funds assigned to 
distnct for this particular criterion: 

3,27-2 In applying criteria to individual proposals, 
the S^te Board, based uison recommendations of 
the Joint^Committee on Vpcational Education, will 
mak^ determinatipn as to the appropiriateness for 
funding based u^* previously agreed-to priorities, 
which will be consistent with criteria detailed in 
-Section 3,2, ' . ■ 

3 J Instructional Artas m Vocational Educattoji 

The specialized personnel serving the supporting 
staff of the State Board and the Board of Gover- 
nors are assigned to a^' number of organizational 
units which have special responsibilities in ce'rtair] 
areas of instruction.' Invotved in these identified 
areas of instruction are special program standards 
. that are intended to assure program quality, 

3.31 Agricultural Education. The program of 
. instruction in vocational agricultural education 

shall be^ designed jprimarily to prepare and retrain 
youths^ and aduro fo^^ gainful employment in 
agriculftiral occupations, ' , 

Such occupations characteristically involve pro- 
ducing, processing, and. distributing agricultural 
.products and include services related thereto. " 
' Included is any occupation that requires know- 
^Jedge and skills' in agricultural subjects such as the 
jprirnary areas of plant science, soil science, animal 
science, farm management, agriculture mechanics 
and engineerings arid agricultural leadership'^. ' 

3.32 Distributive Education. Distributive educa^ 
tion is a program of occupational instruction in the' 



field of distribution and marketing. The program is 
designed to prepare individuals to ent&f, to pro- 
gress, or to improve competencies in distributive 
occupations. Emphasis is placed on the develop- 
ment of attitudes, skills, and understandings 
related to marketir>g, merchandising, and manager 
ment. Instruction is offered at the secondary ^ 
postsecondary, and adult education levels, 

3.32- 1 Objectives of Instruction. The objectives of 
instruction are to: 

/ > (a) Develop an understaniding of the contribu- 
tions that the field oT distribution and marketing 
makes to the individual and society 

(b) Develop an 'awareness, of the varied career* 
opportunities in distribution' * 

(c) Provide instructiorr and experiences that 
enable persons to enter and advance in distribu- 
tion and maitjceting careers 

(d) Improve operational techniques in distribu- 
tion and marketing V 

(e) Develop an understanding of the social and 
economic responsibilities' and ethical conduct 
that accompany tj;ie right of the Mndividual to 
engage in distribution and to maintain a compet- 
itive, free-enterprise economy 

3^32-2 Occupations to Be Served. A distributive 
occupation is one, that includes proprietors, man- 
agers, or employees engaged primarily in marketing 
or merchandising goods or services, Th^^-'ircctipa- ' 
tions.are commonly' found in yarioup ljusiness 
establishments such as retailing, wholesaling, manu- 
facturing, storing, transporting, and finarfcing. - 

3.33 ^Office* Education. Office education is orga- 
nized into programs of instruction that provide 
opportunitieg^ for persons to prepare^ for and 
achieve career objectives in selected office occupa- 
tions. Learning experiences are designed to lead to 
employment and/or advancement of individuals in 
occupations^ in public or private enterprises* or 
organizations related to the facilitating function^of 
the office. Included among learning experiences is 
a variety of activities, such as recording and 
retrieval bf data, supervision and coordination of 

' office activities^ and internal and external com- 
munication, which identify^ categories of' career 

* objectives in office occupations and around which 
courses^nd practical experiences are developed, 

3.33- 1 Objectives of Instruction. The objectives of 
" instruction are to: 

(a) Edlfbte and train persons for gainful 
eniplo>OTfent in the office occupations 
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(b) Train employed persons for advancenaent or 
promotion in the^ffipe occupations 

(c) Prfepare persons for advanced bi!lsiness occu- 
pation training ' . ' 

3.33- 2 Occttpatwns to Be Served. Office occupa- 
tions are those occupations related to the facihtat- 
ing functions performed in the business office, ^ 

including business data processing, and which , 
involve the following activities: recording, storage, 
and retrieval oTdata; supervision and coordination 
of office activities; internal and external communi- 
cation ;^nd reporl^ing of infornlation' 

3^4 Home Economics Occupations. Home eco- 
nomics occlipattonal education is' an instructional 
program that prepares persons to enter n;cognized 
occupations involving knowledge and skills based 
on subject-matter areas of home economics. 

3.34- t Objectives of Instmctiori The objectives of 
instruction are to: 

' (a) Develop an awareness of the varied trareer 
opportunities related to the subject-matter 
knowledge and skills of-home economics, 

(b) Prepare persons for recognized occupations 
involving knowledge and skills of subject-matter 
areas.of home economics, 

(c) Assist personsrwho have entered Tej;ognized 
occupations that involve knowledge and skills of 
subjedt-matter afe^ of home economics to make 
progress toward*" advancement in the occupav 
tional area^ 

(d) Prepare persons for enrollment in advanced 
programs related to subject matter, knowledge, 
and skills of home economics (but excludi;ig 
programs to prepare [pr employment requiring a 
baccalaureate or higher degree). 

3,34-2 Occupations to Be Served. Home eco- 
nomics occupational education includes care and 
gufd^Uce of children;cIothing production, manage- 
mj^nT^and services; food production, management, 
and services; housings home furnishings, and equip- 
ment services; institutional management and ser- 
vices; and related liealth services in the secondary 
schools, 

S.S5 Industrial Education, industrial education is 
a generic nerm applying to all types of education 
related to industry and includes the major subject- 
matter area^f: industrial arts education; appren- 
ticeship education'^nd trade extension classes; fire 
service education; health careers and services edu- 
cation; technical education; and trade and Indus* 
trial education. 

42 



3,35't Industrial Arts Education. Industrial arts 
education programs ar^ those educational prograrhs 
which pertain to the body of related subject 
matter, or, related courses, organized for the 
development of understanding about. the technical, 
, Qonsumer, occupational, recreational, organiza- 
tional, managerial, social, historical, and cultural 
aspects of industry and technology including learn- 
ing experiences involving activities such as experi- 
menting, designing, constructing, and evaluating, 
and processes which provide' opportunities for 
creativity and problem solving and assisting individ- 
uals in the making of informed and meaningful 
occupational choices. 

(a) Objectives of Instruction The objectives of 
industrial arts education which relate to voca- 
tional education are designed to accomplish (I) 
or (2) bjelow: 

^(1) Assist individuals in the making of 
informed and meaningful occupational 
choices. In otder to accomplish or facilitate 
this purpose, such programs shall: 

(A) Provide occupational information and 
instruction pertaining to a broad range of 
occupations, including training^ requisites, 
working conditions, salaries or wages, and 
other relevant information, 

(B) Provide exploratory experiences in 
shops and laboratories and observations in 
business or industry to acquaint students 
with jobs in the occupations included In 
this purpose, 

(C) Provide guidance and counseling for stu- 
dents enrolled in the industrial arts program 
to assist them in making informed and mean- 
ingful choices in selected occupational fields, 

(2) Prepare individuals for enrollment in. 
advanced vocational and technical education 
programs: 

(A) Provide individuals with occupational 
information and exploratory experience for 
enrollment in such programs., 

(B) Provide ^occupational information and 
exploratory experience directly related to 
current practices in industry, 

(b) Occupations to Be Served. Industrial arts 
education programs focus on a broad spectrum 
of occupations and clusters of occupations 
related to industry which include but are not* 
lirhited to the career fields such as transporta- 
tion, manufacturing, construction, communica- 
tions, and those program, areas normally associ- 
ated with industrial education. 
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3,35^2 Apprenticeship Programs and TradeMxten- 
sion Classes , , ► ' . * . " x 

(a) Apprenticeship J^rograms. ^ Programs of 
related vocational instruction' for*- apprentices 
and/or other employed w£>rkers will'be^)iWed 
and wrll supplement their on-the-job tr>aining. 
For apportionment purposes, ^app^e^JticCnS 
enrolled in 'related classes of instruction ; in 
secondary schools are consideted^ regular/ 
students." ' . ' " ' ; / 

(b) Trade Extension Classes. Workers wfio are 
over 16 years of age and who are en^ployed.in 
the tra'de and industrial odcup'ation or related 
occupation for which the instruction is bteing 
provided* may be enrolled in'tlje evening indus-* 
trial classes. " \ 

3.35-3 Fire Service Education. Fire service occupa- 
tional education is oriented tdward providing . a 
broad educational foundation for those peFsons 
desiring entfy into one of the fire service occwpa- 
tions as paid, or volunteer- fireman. Xhe perfor- 
mance objectives of the fire service core curricu^ 
lums are concerned with such occupations. as, but 
not limited to, fire fighter, fire apparatus opefator* 
fire officer, chief fire 'officer, f^re chief, fire alarm 
technician, fire service mechanic, fire prevention 
officer, fire service instructpr, and fire and arson 
investigator. All of these occupational areas pro- 
vide direct ' services to the public and include; 
appropriate educational work experience as part of' 
the program. 

(a) Objectives of Insiruction. Tlie objectives of 
fire service education and training are: 

(1) Develop an awareness of the many occu- 
pational opportunities available in the fire^^ 
service field. ' * , . ^ 

(2) Prepare qualified persons for the fire 
service occupations and meet the needs of the 
systern for persons who can provide efficient 

* . and effective services demanded by the public. 
(3y Prqvide inservice training and education 
for self-improvement or promotional purposes 
for those persons who are currently employed 
or volunteering in an occupation within the 
fire service field. * \ 

3.35-4 Health Careers and Services Education. 
Vocational education instruction for the health 
fields is prganized* to prepare persons for the 
occupatiorlal objectives concerned with assistijlg 
■ qualified personnel in providing di^nostic, thera- 
^peutict preventive, restorativet and rehabilitative^ 
services to >pe6ple, including understandings 



skills essential to care ^nd health services to 
^ patients, 

(a) Objectives of Instruction. The^objectives of 
".JnStruction are to: 
^- (1) Develop an awareness ctf- the opportu- 
nities available in ttte field of healtii services, 
(2) Prepare persons in quality prograrris for ' 
* ;^ recognised health occupations to meet the 
' ,type of deuiands and ^service the health 
^ ^industry expects for direct and indirect 
^ ^ patient^care. , . ' 

%3) Provide ^clinical Islboratory Activities and 
;Work expgrien^es for the beginning student 
^ V and the eontinuing-education student for rele- ' 
vant practice ahd current education in ll?e 
health fields, at [ess than the. baccalaureate 

ib)/ Occupations to Served. Health careers"* 
ami services e^lucation at the: vocational level 
include programs for vocational and technical 
nUTsittg^fadiolo^rc teghnology;'d,entat assistant^' 

y teclinlcians, and hygienists; inhalatiofi therapy;; 

^ * psychiatric technicians; nurse.^i^eS; Horne-heatth 
aides;- orderlies, medical assisting; a^d other 
^ancillary and related occupations. " ; * 

Technical Education, ygcational Jhstruc- 
tion in technical /-education js^ concerned wit-h 
preparing j>ers6ns for' empl6yment\in a specific 
portion- t)r a cluster of positions withii/a special- , 
ized fiefd af techn^ogy/Technical^ucation.iJ, 
^ offered in most occupational areas, including ehgi^ 
/ neering, >health, agriculture/busines^v industry^ and 
others that require some background in scienice and 
mathematics .along with techr^ic^l skills pertinent 
. to the specialized field of QmptoymeAt. Instmction 
usually takes plaCe at the postsecondary level aird 
prepares students for employment withiris the 
occupational spectrum between the skilled crafts- 
man and the professiprraJ. An ecfuc^ibnal^JfeacV- 
ground is required that permits an ^uhdei^tahdin^^ 
of ajid corrirnunication .whh ,i>oth ends-pf this 
speCWim. Instruction may also prepare students, 
for additional ddvanced trai'ning within specialized 

fields, , ■ , / 

- ^ 

(a) Objectives af Instruction. The objectives of 
technical education ape either: 

(1) To educateiand prepare, peiSons. for ^in-' 
ful employment as highly skilled technicians 

i at. the semiprofessional level in recognized 
occupations pr in new and emerging occupa- 
tions?; or ' ^ X - " 

(2) To retrain or upgrade'ehiployed persons^ 
so that ^they may meet the requirements for 
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becoming highly skilled technicians, because 
of new and changing technologies. Tor self- 
imp rovemeni purposes, or for promotional 
purposes on the job; or , ^ ^ 

(3) To prepare persons for enrollment in 
advanced technical education programs. ^ 
(b) Occupations to Be Served Tecttnical educa- 
tion may provide services for all those ocx:upar ^ 
tions which employ skilled technicians at a ^* 
semiprofessional leVel in support of the profes- 
sional employee. 

3J5-6 Trade and Industrial Education. Programs 
of trade and industrial education prepare ipjdivid- 

* uals for effective entry into a trade, <:^efvice, or 
industrial occupation; provide employed workers 
an opportunity to prepare for more productive 
employment; assist industry by providing educa- 
tional opportunities in the fields of industrial 

' management and supervision; and, where appli- 
cable, lend support and provide leadership to the 
California Association of Vocational Industrial 
Clubs of America as an integral part of the 
educational program. 

(a) Objectives of Instruction. Instructional pro- 

* grams in trade and industrial* educatiQn:are 
^ designed for persons who have entered or are 

preparing to enter an occupation. The main 
purposes of the instruction are to: 

( 1 ) Prepare persons to work productively. 

(2) Prepare individuals for eruollmetit 
advanced vocational-technical education. pro- 
grams. . . - . 

(3) Provrd4^ industrial leadership training 
opportunities, guidance, and total personal 
skill development through active participation 
in Vocational industrial youth association 
activities. 

(4) Increase the economic efficiency ^of the 
. . ' workers. 

(5) Provide related and supplemental 
instruction. f ' 

(b) Occupations to Be Served. Trade and indus- 
trial education includes any subject wKjtK is^ 
necessary to develop the maPipufatiVe skills, 
technical knowledge, and related information, 
such as job attitudes, safety practrces, and trade 
judgment necessary for employment in a trade 
and industrial occupation. ' 

Such: occupations include any craft, skilled 
trade, or industrial occupation which functions 
directly in the designing,. producing, processing, 
fabricating, assembling,, testing, modifying, 
maintaining., servicing, or repairing of any pro- 



duct,or commodity; and any other likejiceiJpar 
tion, including service ocs)dpatjLj5hsr'mJt whi^h 
are. usually considered to be trade and indus^i^l 
in nature. * * * ' 

1 3. 36, 3.37 deleted in f9 75- 76 edition / " ^ 

3 3^Public Service. Public-service .occupational 
* education is career oriented and is structured on ^ 
the career-ladder concept. Tlie^performance objec- 
tives are concerned with preparing persons for ^ 
specific iob or. a Cluster of job. opportunities in 
service delivery' agencies. Prograrps generally are of 
an interdisciplinary nature and ctrf across many 
subject matter'fields such as.socjology> psychology, 
recreation, and public administration. Since most 
occupations involve direct services'to the public, 
instruction is designed to include appropriate 
educational work experience as an integrafpart of 
the program. Typical programs are: Social Service 
Associate, Library Technical Assistant, Instruct 
tional Associate. Recreation Leadership, Govern- 
ment Supervision, and City Planning. 

3.38-1 Objectives of Instruction. The objectives of 
public-service education and training are: 

(a) To prepare persons for employment at the 
associate level in recognized or new and emerg- 
ing occupations 

(b) To provide instruction and experiences that 
are recognized as. the basic foundation for 
upward mobility on the career ladder 

'(c)'To provide*^ inseti^ice training for self- 
► improvement or promotional purposes for per- 
son5 currently employed 

3.38-2 Occupations to\ Be Served. Public-service 
occupations are defined as the functions necessary 
to accomplish the missions of local, county, state, 
■^and federal government. These missions are gener- 
ally performed thr6ugh arrangements or organiza- 
tions established by society, normally on a nonpro- 
fir*^basis and Usually supported by tax revenues. 
Examples^ of employing agencies are: elementary 
schools; city, county, and special libraries; the 
various departments of welfare; recreation; housing 
and urban development; mental health; and cbrfec- 
tions. Private nonprofit agencies are also potential 
employers. ^ 

3.39 Criminal Justice. Administration-of-justice 
occupational education programs are oriented 
toward providing a broad educational foundation 
for those wishing to enter one of the criminal- 
justice occupations. The performance objectives of 
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Ihe crintinal-justice core curriculum jrc concerned 
with preparing persons to make an intelligent 
selection of an area of concentration to prepare for 
entry into a specific occupation, such as law 
enforcement <locaI police, county sheriffs^ conser- 
vation law enforcement, and the like), corrections 
(security officer, security supervisor, and others), 
probation and parole aide, court clerk aide, indus- 
trfal security, criniin^listics techjjician, and others. 
Most of these occupations provide direct services 
to the public, and many programs have included 
.appropriate educational work experience as part of 
ttie programs. 

3 J*>-l Obfecfives of Instnwrion The objectives of 
administration-of-justice education and training 
are; 

(a) Develop an awareness of the many occupa- 
tional opportimitics available in the field of the 
administration of justice. , ^ 

(b) Prepare persons in quality programs for 
administration-of-justice occupations ani| meet 
the needs of the system for persons who can 
provide efficient and effective services demanded 

^ by the public. 

(c) Provide inscrvice training and education for , 
seir-improv(?ment or promotional purposes for 
persons currently" employed^ 

3.4 Program Standards , 

The program of instruction, in vocational educa- 
tion shall be designed ( I ) to prepare or retrain 
youth and adults for gainful eniploymcnl or for 
advi^ncement in recognized occupations and in i)cw 
and emerging occupations; or (2) to prepare 
individuals for enrojiment in advanced vocational 
training; or (3) to be of significant assistance to 
enrolled individuals in making an informed and 
meaningful occupational choice. 

Vocational education is a pafrt of the total 
program of edqcatiop and may be provided in 
grades seven through twelve, adult schools,,, com* 
muruty colleges, regional occupational centers/ 
programs, colleges,^ or universities, under public 
supervision and control; in private educational' 
agencies under contract with the state or local 
boards of e(iucatipn: or by the office of a county 
superintendent of schools: 

Program standards are maintained to assure < 
quality of instruction. The following program 
standards apply to all areas of vocational education 
id^tified in Section 3.3. 

3.41 Persons to Be Served All persons of 
secondary -school age, out-of-school youth, and 



adults, including those who have academic, socio- 
economic, cultural, physical, or other li:indicaps, 
who need or can prollt from vocational education, 
including consumer and homemaking education, 
are those to be served. 

3.41-1 Manpower Development and Training Pro- 
granas to provide job training and employment 
opportunities for economically disadvantaged 
CBTA -eligible clients who are unemployed and 
underemployed to assure that training and oiher 
services lead to maximum employment opportu- 
nities and enhance occupational self-sufficiency. 

Persons to be served by manpower development 
and training programs will be secondary school age, 
out-of-school youth, and adults, including those 
who have academic, socioeconomic, cultural, 
physic^^L or other handicaps, who need or can 
profit from vocational education, including con- 
sumer and homemaking education. 

J. 42 Occupations to Be Served Vocational (fdyca- 
tion will be available to fit individuals for gainful 
employment or advancement in any recognized 
occupation, except those which are generally con- 
sidered to be professional, or those requiring a 
baccalaureate or higher degree. 

3.43 Public Supervision and Control All voca- 
tional instruction will be under the supervision and 
control of ttie Stat* Board, the Board of Gover- 
nors, or alocal educational agency responsible'^for 
the expenditure of public school funds. 

.144 Access t<^ Vpcational Instruction. (Considera- 
tion will be given to all persons residing in 
California who are available and qualified to^ 
receive vocational instruction in accordance with 
the standards and requirements in this state. plan. 
Individuals residing in an area or community served 
by one local educational agency will be permitted 
to enroll in a program of instruction offered by 
another local educational agency, in accordance 
with policies and procedures established by the 
St^te Board, the Board of Governors, op the local 
educational agencies invoJved, and in accordance 
with the provisions of the Education Code and th^ 
Californi^^PBftunistrative Code, Title 5, Bducatign, 
so long as: > ^^F^ 

(a) The local educational agency servii| the 
area or community in which^ the individual 
resides does not offer a reasonable comparable 
type of program; and 

(b) The individuals are available and qualified to 
receive su^^ instruction ; and 
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(c) Facilities are reasonablS^available for adUi- - 
Uonal enrollees in the program offered by.tlie 
receiving local educational agency. ^ 

3.45 Quatiiy of Instruction. J\\^ following stan- 
dards are essential to a sound program of voca- 
tional education: 

3.45-1 Organization and Content The program 
of instruction will be based on a consideratipn of 
the skills, knowledgcs^janil understandings required 
in the jDceupation for which it is Ifeing provided. 
"^The program will include a planned^ logical 
sequence of those essentials of cducation-or experi- 
ence deemed necessary for the individual to meet 
his occupational objective. 

345-2 Counsel ojtd Aclrice. The program of 
instruction will he dex^lopcd and conducted in 
consultation with employers and other individuals 
Qr groups of individuals having skills tn, and 
^substantive knowledge oT the occupations or 
occupational fields for which instruction is pro- 
vided. 

3,45-3 Program Planning. Instructional programs 
will be determined on identifiable needs usKig 
occupational advisory committee recommenda- 
tions, occupational surveys, and/or employment 
statistics. Surveys and/or statistics used shall be 
current. Snd these data shall reflect existing jab 
requirements. 

3.45-4 OhjecJive^T^uration^ and Intensity. Pro^ 
grams qf instruction shall be in act^rdance with 
the sta^tadfesobjectives of the instructional program 
developed, in direct relationship to the occupa- 
tional requirements and the abilities of those 
enrolled, an'd in accordance with the district plan 
^for vocational education. The instructional pro- 
gram will be sufficiently extensive in duration and 
intensity within a scheduled utut of time to enable 
thp individual to develop the competency neces- 
sary for employment in the occupations or occupa- 
tional fields for which training is offered. 

3.45-5 Supervised Practical Experience. The pro- 
gram of instrtfction will combine and coordinate 
related instruction with at least one of the fallow- ' 
ing kinds"of occupational experience: field, shop, 
laboratory, cooperative work/ ot*^ other occupa- 
tionfll experience which is^ appropriate to the 
vocational objective of ttl^^dividuaL It will be of 
sufflcietrt duration to develop the competencies 
needed to fit the student for employment in ^he 
occupation or occupational field for which Kie 
student is being trained. It will provide opportu- 
"nities for experience in shops and laboratories and 



observations in business or industry to acquaint 
students w^^h jobs in the occupations included in 
this purpose^ and it will be supervised* directed; or 
coordinated by a person qualified under this stat</ 
plan, ; ■ . / 

Cooperative education programs will, be ofTcre^l 
to provide occupational training for persons who* 
through a (Cooperative agreement between the 
school and the employer* receive related occupa- 
tional instruction and on-the-job training throught 
e^mployment. Training agreements (preferably in 
writing) will be developed cooperatively between 
rtie school and employers. Sucli a^eements will, 
provide for; 

(a) Tlic employment of student workers in 
> conformity with federal, state^ and local laws 

and regulartions and in a manner not resulting in 
;:xploitatJon of such student workers fot private 
gain 

(b) An organized program of training on the 
job 

" (c) Rela/ed occupational instruction in SLhool 
(dy Payment to student workers of the prevail- 
ing i^ge for^efnployment and schoot credit for 
op^lhe-job trairTmg? 

3.45-6 Class Size, tnrollnient in- a clas*; ^hall he 
limited to a size that ensures effective instruction 
and safe working conditions., ' 

3.4() Adequate Facilities and Materials. C lassrooms; 
lii)raries. shops* laboratories, and other facilities 
(including in^ructionaJ equipment, supplies* teach- 
ing aids, and other, materials) will be adequate in 
*supply and quality to cnableTthose who are to he 
trained to meet the vocational objectives for whieli 
the"" education is intended. 

3.47 Qualified Personnel The program of instruc- 
tion will be conducted and supervised by qualified 
teachers and supervisors meeting the qualifications 
stipulated in Section 1.3 of this state plan. 

Provision will be made by school di,stricts for 
, inservice training of vocational teachers. ^ ■ 

3.48 Student Organizations. Provisions will be 
made for such vocational education student orga- 
nizations as the Future Farmers of America* the 
Young Fanners, the Future Homemakcrs of 
America-Home Economics Related Occupations, 
the Vocational Industrial Cluf6s of America, the 
Future Business Leaders of America, the Distribu-^ 
tivc Education CIltos of America, and thc^ffio^* 
Education Association, wnenevef and wherever 
pos^le when related vocational education instruc- 
tional programs exist. Vocational e^jucation * stu- 
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dent group activities should be (Considered as 
integral parts of the vocational instruction program 
and will be supervised by professional personnel 
who are quaUfied as instructors in accordance with 
the provisions of this state plan. 

3.49 Advisory Committees. The governing board 
of each district participating in a vocational educa- 
tion program shall appoint a vocational education 
advisory con^jitee to develop recommendations 
on the instrucMrLal program and to provide liaison 
between the disTt'ict and potential employers. The 
committee shall consist of one or more representa- 
* tives of the general public knowledgeable about 
^ each or the Tollowtng: the disadvantaged, students, 
teachers, business, industry* school administration^ 
^nd the local ofrice of the Employment Develop- 
ment Department. When the vocational education 
advisory committee is not representative of , a 
particular instructional area or a specific subjtkt 
field, a separate advisory committee shall be us/^d 
to review periodically the instructional prograni to 
determine the degree to which it has accomplished 
"x^ lheLCommittee*s recommendations. 

3.410 Vocational Counseling and Guidance. Provi- 
sions shall be made for vocational counseling and 
guidance services essential to the needs of students. 
Such services shall bie designed to"^: 

(a> Identify and encours^ge the enrollment of 
individuals needing vocational education. 

(b) Prqvide the individuals with information 
necessary to make meaningful and informed 
occupational choices. 

(c) Assist students pursuing a program of voca- 
tional-instruction. 

34II Job Placement and Follow-up. Adequate 
provisions will be made for: 

(a) Preparing* individuals upon completion of 
their vocational education program to apply for 
and secure employment 

(b) Conducting follow-up studies to determine 
the effectiveness-- of the vocational instruction 
program and the effectiveness of the guidance 
and c()Hn^ing personnel 

^ion agencies* 
ce oP the State 
seiyice trainine. 
ssigneo to counseR 
ing and guidance, job plSeefrfent, and other ancil- 
lary s^ervices and will provide for* their active 
participation in the planning, bperation, and evalu- 
ation of vocational education proems. 
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3.413 Achievement Levels and Skill Development. 
Instructional content shall be commensurate with 
the achievement levels and skill ability of those 
enrolled and be designed so that job entry or 
advancement on the job can be achieved. School 
districts shall indicate how vocational guidance is 
assisting in providing educational opportunities in \ 
occupational program^. ^ 

3.414 EvaludtiQn. An evaluation system shall be 
developed and maintained which will record the 
progress of the organization in reaching its planned 
objectives and which will provide for inputs from 
students, employers* and advisory -committee mem- 
bers, as well as from professional educators. 
Annual evaluation summaries will be compiled. 
Such reports will consist of specific suggestions for 
improving management, planning instructional pro- 
grams* and student services as needed and will 
conform to conventions established by the State 
Board staff. Copies must be available to the state 
agency when requested. 

Follow-up information on students leaving vari- 
ous occupational or vocational programs will be a 
part of each evaluation system. Such information 
should include* ^ut shall not be limited to, 
employment or education status fojiowing depar- 
ture from training at intervals of one, three, and 
fiveVears. 

3.415 School District Administrative Services. 
Adequate coordination and supervisory services are 
essential to maintain efficient vocational education 
instruction programs. The {training offered in the 

^chool^^jTiu^ have a definite correlation with job 
requirements as well as with the needs of the 
learners. Creation and maintenance of the harmony 
needed so that ihe vocational program can meet 
the learners' needs require coordination to ascer- 
tain the attitudes of labor* management/business^ 
and government toward -the program and to 
encourage their understanding, cooperation, and 
participation in further development of the pro- 
gram. 

3.416 Licensure and Certification. The minimum 
am st^dards for those -occupations that 

require licensure or certification shall be compat- 
ible with appropriate state ^d/or national codes 
and regulations. 

3.417 Records and Reports. S*ool districts shall 
maintain program records' of^t^dent participation, 
achievement, placement, foUow-up, and attribut- 
able costs. These Records ^pe to be supplied to the 
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State Board staff for program analysis and cost 
inventory together with responses to the following 
requests: 

(a) Specify how the curriculum was kept cur- 
rent with changing occupational requirements, 
and describe implementation of any changes, 

(b) Specif)^ activities implemented to, improve 
instruction, and provide suggestions for future 

, improvements. 

Additionally, districts shall maintain informa- 
tion tegarding activities of advisory committees; 
Major recommendations and the actions taken for 
their implementation shall be delineated. 

3.5 Special Program Standards 

In addition to the general standards Visted in 
Section 3.4, wliiclj apply to all vocational educa- 
tion programs, a nujuber of standards apply to 
certain areas of instruction as listed in Section 3.3. 

3.51 * Agricultural Education/ The following pro- 
gram standards apply especially to agricultural 
education . ^ ■ 

r 

, 3.51-1 Provisions shall be made for the directed or 
supervised occupational experience for persons 
who are preparing for employment in agricultural 
occupations. In addition to the related instruct * 
tional program, these persons must engage in at 
least one of the following kinds of occupational 
experience:^ supervised agriculture project, field, 
^liop. laboratory, cpoperative vocational education, 
or other appropriate supervised occupational expe* 
rience consistent with their occupational goal. 

3.51-2 The instructional program will make provi- 
sions for adequate direction of studen^sVsupervised 
practice programs on a 12-month basis, and these 
programs will be supervised by qualified agriculture 
teachers. 

3.51*3 Provisions will be made for: 

(a) The transportation of teadiers responsible 
for the supervision of supervised practice pro- . 
^rams ^ 

fb) The necessary travel expenses of thos^ 
* conducting other official responsibilities relatec^ , 
to such programs 

3,51-4 The advisor of the local FFA chapter shall 
be a qualified vocational agriculture teacher who is 
currently teaching vocational agricdlfure classes. 

}3.52 deleted in 1975-76 edition/ 



3.6 Work Experience Education 

Three types of work experience education pro- 
grarris constitute integral parts of the total voca* 
tional education program in California, These types 
are identified as: exploratory work exi^erience 
education (secondary only)^, general work experi- 
ence education; and vocational work experience 
Education, Each type involves an organized, sys- 
tematic relationship between the school curriculum 
and Job experience ^nd is an essential component 
of career education, 

3.61 Objectives: The objectives of work experi- 
ence education vary with'the types offered: 
(a> Secondary 

(1) Exploratory work experience education is 
a combination of related instruction and 
structured occupational experiences designed - 
to assist the student in his pareer guidance and j 
development process. The student will ha^ 
the opportunity to systematically observe a 
variety of occupations. There is no intent to 
teach productive skills of any kind. 

(2) General work experience, education is a 
corhbination of related work experience edu- 
cation instruction and paid employment 
designed to assist the student in acquiring 
desirable work habits and attitudes. Tl\e paid 
employment need not be related tg the 
student's career goal. 

(3) Vocational work experience education is 
a combination of concurrent vocational class- 
room instruction and paid employment ext^e- 
riences directly related to the student's 
occupational goal 

(b) Community Colleges 

(I) General work experience education is a 
combination of related instruction and 
employment designed to assist the student in 
acquiring desirable work habits and attitudes. 
The employment need oot-be related to the 
student's career goal, 
' (2) V^aiicmal work experience education is^ 
a tom6ination of concurrent vocational class* 
room instruction and ^ employment experi- 
ences directly related to the student*s occupa* 
tional goal. 

3^62 Occupations to Be. Served." The occupations 
tliat will' be servferf .by wor1< eStp^rierice education 
embrace all occupations recogniz^jJ in this state 
plan and in the act. 
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3.63 Program Standards. The program standards 
for work experience education vary with the type 
of program offered. 

3.63-1 Exploratory Work Experience Education. 
' The following requirements will be met (excluding 
community colleges): 

I (a) The student-coordinator ratio maximum 
shall be 125 students for each fulMime certifi' 
cated coordinator or equivalent. 

(b) Coordinators, in cooperation with business 
and industry, shall prepare a schedule of student 
observations. 

(c) Coordinators^shall work closely with' guid- 
ance personnel and other staff in selecting 
students. - ' 

(d) Coordinators shall make periodic coordina- 
tion contacts with business and industry to 
ensure that students^ activities are educational 
and make a contnbiitioti to their vpcational 
guidance. ^ 

(e) Coordinators shall preparei in cooperation 
with the $tuden^, employer, and parent^ an 
agreement outlining fhe XesponsjbUities of each 
party to ensure "^the quality of the student's 
InstnKtipn. , * ^ 

(f) The number of hours of studeHit assignment ^ 
to an occupational area shalJ not Exceed the 
time necessary to accomplish the objectives of 
the program and must comply with applicable 
state and federal labor laws and regulations. 
Students may not be assigned to production 
work.. 

'(g) The district shalL provide sufficient coordi- 
nation time t^ ensure adequate program plan- 
ning. 

(h) The disWict shall provide ia program of 
professional ^growth and development to ensure 
that work experience education personnel 
develop and maintain necessary skills and knowl- 
edges. 

(i) Students shall ,be enrolled regularly in grqup 
and/or individualized instruction related to the 
purposes of the program. 

3.63-2 General Work Experience ,£ducati<\n. The 
following requirements will be met: * 

(a) The student-coordinator ratio maximum 
shall be I 25 students for each full-time certifi- 
cated coordinator or equivalent (excluding com- 
munity .Colleges). . ' j( 

(b) Coordinators shall work closely with guid^^ 
ance personnel and other staff in selecting 
students. 



(c) Coordinators shall make periodic coordina- 
tion contacts with the students' work stations. 

(d) Coordinators shall, prepare, in cooperation 
with the' student and employer, an agreement 
outlining the responsibilities of each party to 
ensure the quality of the educational experience. 
For secondary students the parent, the student, 
and the employer will cooperate in the prepara- 
tion of such an agreement. 

- (e) The program shall be organized 'to ensure 
that a sufficient number of hours will be allowed 
to carry out the program objectives. 

(f) The school shall provicle sufficient coordina- 
tion time to ensure adequate program planning. 

-(g)* The district shall encourage professional 
growth and development to ensure that work 
experience education personnel develop and^ 
maintain necessary skills. 

(h) A student shall be enrolled regularly i^ ' 
group and/or individualized instruction related 
'to purposes of the program. 

3.63-3 Vocational Work Experience Education. 
The following requirements will.be met: 

(a) Students may be enrolled in vocational work 
^ experience if their occupational goal Is a matter 

of record. 

(b) Students shall be concurrently enrolled in 
Qj^ regular vocational education program when 
such a program is available and consistent with 
their occupational goals. Should such vocational 
education programs not be available, students 
sKall be regularly enrolled in other group instruc- 
tion related to the purposes of the program. 

(c) The student-coordinator ratio maximum 
* shall be 125 studlKts for each full-time certifi- 
cated coordinator or equivalent (excluding con)* 
munity colleges). 

((}) Coordinators shall prepare, -in cooperation 
with the. student, the employer, and the school 
staff, a plan of training for each studeol. 

(e) Coordinators shalTwork clQsely with guid- 
ance^ personnel arrd other staff in selecting 
students. 

(0 'The coordinator shall make periodic coordi* 
nation contacts at each student's ^training station 
to determine the adequacy and quality of 
' training and to ensure the provisions of thfe plan 
of training. V 

(g) Coordinators shall prepare, in cooperation 
with the student'and the e^iployer, a training 
agreement outlining the responsibilities of each 
party to ensure the quality^of each student^s 
instruction. For secondary students the parent, 
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the student, and the employer will cooperate in 
the preparation of such iin agreement. 

(h) The program shall be organized so thai each 
student will have the sutficient number of hours 
of training needed to accomplish the objectiveii 
of the plan of training. 

(i) Tlie district shall provide sufficient coordina- 
tion time to ensure adequate program planning, 
(j) The district shall cQCour^ge proft^ssional 
growth and development to ensure that work 
experience education personnel develop and 
maintain necessary skills. 

3.63-4 Summer-Sc/tool Work Experience Educa- 
tion i Exchdiuj^ Communiiy Colleges) 

(a) SummPr sehools oHering work experience 
education shall; . 

(1) C omply with the -provisions of Article 5 
(commencing with Section 1 0070), Chapter 
I . Division 1 0. C aHlornia Administrative 
t'ode^ Title S 

iZ) Conduct the 'program concurrently with 
th*; rest of the district's approved summer 
' school programs \ 
( 3 ) Maintain a studcn t/certif icated- 
coordinator ratio of not more than 25 stu- 
dents per certificated-coordinator hour 

(4) Provide for a minimum of' 180 minutes of 
group and individual related instruction each 
week in work ekpericncc education 

(5) (irant a maximum of ten units of credit 

(b) No pupil in a summer-school work experi- 
ence education program or class, including those 
also enrolled in other summer-school classes, 
shall be cre^dttcd with more than one day of 
attendance In any calendar day. 

\ -^^4,0 Vocational Education Programs 
{fit the Disadvantaged 

In addition to the provisions in sections LO 
through 3.0 ^of this part of this state plan, the 
follo\Ving special provisions apply to programs for 
the disadvantaged when such programs are sup- 
ported with federal funds under Section 1 02(b) of 
the act: \ - 

4.1 Required AHocation of Ftinds to Certatn Areas 

rf^unds made available to provide vocational 
education opportunites for the disadvantaged will 
be identified and administered in all areas of 
California having high concentration /of youth 
unemployment or school dropouts. 

4 1! Disadvantaged Pcrstms. I)ij;advantaged per-^ 
sons ar? those individuals who have academic, 



socioeconomic, cultural, or other handicaps which 
prevent them from succeeding in regular vocational 
education programs designed for persons without 
such handicaps^ and who for that reason require 
specially designed educational programs or related 
services or both \r\ order for them to benefit from a 
vocational education or a consumer and home- 
making education program. The term includes 
persons whose needs for such programs or services 
result from poverty, neglect, delinquency, or cul- 
tural or linguistic 1?olation from the community at 
large; but it does not include physically or men- 
tally hafkdicapped persons unless such persons also 
suffer-from handicaps described in this paragraph. 

The identification of disadvantaged persons is 
the responsibility of the public educational agency 
tetate, county, or school* districtj which will 
provide special vocational edycation programs for 
disadvantaged persons in its plan for vocational 
education,. ^ 

4J2 Areas to Be Served. Areas to be served by 
special provisions for vocational education will be 
those areas with a high concentration of youth 
uhemployment and school dropouts (persons who 
discontinued regular school attendance with insuf- 
ficient preparation fo/ employment or continqed 
education). Such areas will be identified by using 
specific factors to be developed by resource 
agencies. Those cooperating agencies will include 
the State Employment Development Department, 
state and county welfare offices, the Division of 
Compensatory Education, in the State Department 
of Education, and such other sources as may be of 
assistance. 

4J3 Accounting Procedures* Accounting proce- 
dures will i be maintained which will assure the 
identification and proper use of funds provided for 
special programs for the disadvantaged in confor- 
mance with the provisions of the act and the 
California School Accounting Manual, 

4. 1'4 Supportive Services^^ Special programs, for 
the disadvantaged, in addition to providing instruc- 
tion in vocational subjects, may include but not be 
limited tp prevocational, remedial, ^and, other 
instruction in basic skills and Jn communication 
and computation; guidance and counseling; special 
transportation facilities; tutorial services; anid other 
services that are,- necessary to recniit vocational 
education students as well as meet the needs and 
interests of students enrolled in vocational educa- 
tion programs. 

Information concerning job opportunities and 
'ayailability of guidance services will be available to 
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meet the needs and interests of persons enrolled in 
vocational education programs and of potcrrtial 
vocational education students. 

Provisions will be made for evaluation and 
follow-up !*tudies designed to improve the program 
and lo assess the success of the program, 

4 !5 tnservice TraMng^ Inservice training opportu- 
nities for personnel involved in these programs 
shall be provided. 

4 16 Submittal of Applications. Applications will 
be submitted to the Stat*; Board staff as individual 
proposals. Vocational education programs and ser- 
vices for disadvantaged persons shall be planned, 
developed* established, administered, and evaluated 
by state boards and local educational agencies in 
consultation wiih advisory committees which 
include representatives of such persons and. in 
cooperation \^th other public or private agencies, 
organizations, and institutions having responsibility 
for the education of disadvantaged persons in 'the 
area or community served by such programs or 
services, such as comniumty agencies, vocationar 
rehabilitation agencies^ special'^education xlepart- 
ments of state <|nd local educationaljagencies, ^nd - 
other agencies, organizations, ^jxe institutions, 
public or m^ivate, concerned with the problems of 
such personal. 

4.17 Action on Applications. Projects for' the- 
disadvantaged (Section 102(b)t will be reviewed 
and evaluated and will be approved or disapproved 
in writing by the State Board staff in conformity 
with federal, state, and local laws and with 
regulations adopted by (he State Board and the 
U.S. Office of Education. Specific procedures will 
' include the following: 

(a) Rvceipt, review, and evaluation of applica- 
tions by the State Board staff 

(b) Development of priority funding order by 
, the St^jte'feoard staff 

(c) Notification by letter tojocal educational 
agencies of the status of their applications 
Local educational agencies may request a hear- 

'^ing as specified in Section 11 OB for the purpose of 
/ appealing nonfunded applications. 

4.2 Participation of Students m Nonprofit 



z rarticipanon or 
Jrnvate Schools 

To the extent 



consistent witJi the number of 
students enrolled in nonprofit pj-ivate ^schools in' 
the area to be served whose educational needs 
include vocational education services described in 

this state plan, public educational agencies may 

-tt 



contract for Such services wiUi nonprofit private 
schools. 

4 21 Contractual Services. Such eontracts shall be 
in writing and shall include : 

(a) A listing of services which are in eompliance * 
'With pertinent requirements in the act and the 

regulations pertaining to it 

(b) Assurance of compliance with' state and 
local laws 

{c) Provision for control and adequate supervi- 
sion by the public educational agency with 
which the contract is made 
(d) Approval by the State Board or'the Board 
of Governors and the State Department of 
Finance 

4.3 Noncommingling of Funds 

Special accounting procedures, as indicated in 
Section 4.13 of this state plan, wilt establish and 
maintain methods and records which cleariy dis- 
criminate among^ receipts/ disbursements, and 
balances of the several funds and sources utilized. 

Funds may not be used for ^osts of food or lodg- 
ing or. for medical and such other expenses which 
are not directly related to vocational educatj 
programs and services. 



5,0 Vocational Edueation Research 
and Personnel Training 

In addition to the provisions of Section 1,0 of 
this part of the state plan, the following special 
provisions shall appty to research and training 
supported by federal funds and under Part C of the 
act. The Vocational Education Amendrnerrts of 
1968 authorize federal grapts to the states to assist 
in: (I) vocational research and training; (2) experi- 
mental, developmental, or pilot vocational pro- 
grams; and (3) dissemination of research informa-. 
tion. The results of these programs and research 
efforts shall provide verification, nsubstantiation, 
and information for existing vocational programs, 
as w^ll as for the development of knowledge 
needed for new vocational program implementa- 
tioti or'^r changes, 

5.1 State Research Coordination " 

The responsibility for the coordination of 
research is established in the Program Services and 
Evaluation Unit* Vocational Education Support 
Unit of the State Department of Education, This 
coordinating activity shall take place between the 
Chancellor's Office, California Community Col-^ 
leges, and the State Departm^iAt-oT Education and 
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relate tp school districts and other agencies, and it 
shall assist in maintaining, extending, and improve 
ing existing programs of vocational education an 
in developing new programs of vocational educa 
tion by recommending aild stimulating researchr 
and training activities and assisting those underta'k- 
ing such activities and in the dissemination of tlie 
results of such research. 

5 J I Functions. The function of this research 
activity shall be to: 

(a) Identify statewide and State Board staff 
research needs and recomrriend priorities for a 
balanced program of vocational education 
research and research training 
<b) Develop and recommend long-range and 
short-tange vocational education research and 
research-training progrants 

(c) Stimulate and coordinate needed research at 
state and local levels 

(d) Act as a' liaison unit for California to 
coordinate vocational education research and 
research-training efforts with other states 

(e) Develop and provide State Board staff and 
appropriate educational and research agencies 
with guidelines, application procedures, and 
forms for vocational education research and 
research-training projects 

(f) Review and make recommendations on 
research and research-trajning proposals 

(g) Provide assistance to State fioard staff and 
appropriate educational agencies in integrating 
research and evaluation findings into existing 
vocational education programs 

(h) Provide assistance to State Board staff and 
appropriate educational agencies in using 
research findings for' making decisions about 
continuing, modifying, initiating, and discon- 
tinuing vocational education programs 

(i) Identify and recommend results of research 
and research-training projects for devetopraeht 
into exentplary-program projects - 

(j) Collect, summarize, and dtsse'rPiinate research 
' and research-related information 

5 ! 2 Staff. The Chief* Program Services and Evalu- 
ation Unit, will be responsible for coordinating 
research functions listed in Section 11 in coop- 
eration with research personnel, including special- 
ists from the Chiincellor's Office, California Com- 
munity Colleges^ and adequate clerical staff to 
carry out saidl funcftions. ( 



52 



5.2 Application 

Research 
accepted ^^atft-^ 

tf'^Bi 
^^it^^.^^tl ' 
research pr 
research ^ari 
generated 
will be rji 
agencies p 
ited project 





jnifTg^^Efypcts will be 
'ed and ai\^unsoUcit^d 
itted lo-arppropldate ^tate 
bevSDlicited_^tQ«ijll^ids 
1^ vocational education 
GaHfQrnia, Priorijies ^ foi" 
_'traii)ing ^^ctiVities v^ill be 
r^a>~^and statewide needs and 
to^ducational Hnd research 
-.^Mfic^ of solicited orunsoiic- 
^fequests ibr funding. The two steps 
required of an agency when applying for research 
funds are (1) subn^tttal of a prospS^tus^, and if the 
prospectus is approved, (2) submittal of an applica- 
tion. The requirend content, fowjiat, and procedures 
for applying will be distributed to educational afnd 
research agencies as provided in Section 5,11 (e) of 
this state plan, ♦ , 

— ' ^ ' \ 

5.21 Submit taiof^ApplicaMons , 

5. 21-1 ProspefX^ 
will be accep^t^ 6 
prospectus 
resources t 
complete pt| 
funded becst 
inappropr 

The^di 
format v 
informat 



eseatcl 



t^iju 



Jupl^ 



submitted: 
(a) 



project prospectus 

Tie. 

rve* the time and 
V be wasted in preparing 
projects that would not be 
nation, lack of priority, or 

hall be Mijg^^ in Ictigth and 
Eirms ^Jjfovided. The following 
be^ jjKtuded^ in any prospectus 

"^ddress:,^ the applicant 

agency 

(b) The name, title, atjdress,* and telephone 
number'^bf the contact person for the agency 

(c) Estimate o^^e funds rcquested*and, of trVe 
propose d^-c^f^i^ tion of Joc^^funds 

(d) ThQ'^tQ^^jc^T* id^ of ^the project and its 

. irapo^{|^rvi^^Tpoc^j[tfcS education * 
(e^rSpeciffc^V^^^ of the pro- 

Tf) A descBption of the activities that will attain 

(g);^ plah^or determining whether or not each 
objective was attained 

(4i^^>f desJcriptipn of a plan^for implementing 
dissVrti^jattng th^: results of ^he project 

[tjon. Rese^ri^^ project applications 
only by those agencies that have 




previously submitteJ a prospectusi received notifi- 
cation that the prospectus was approved, and been *^ 
invited to submit an application. '^n application is 
the document tbat describes in detail the proposed 
project. If approved, it provides tjie actual plan of 
operation for the'project; = 

The application shall be prepared Dn the forms 
provided. Additional material may be^appendeJ as 
negdea ttx clarify or complete sections of the 
appJicatjon\ The following information shall be 
included in tjie appl^ation: 

(a^ A cover page containing the following: 

(1) t^roject title 

O f2) Applying organization * 

J^) Principal investigator, if applicable 
^ (researcher jn charge of investigation) 

(4) Project director (admitiistrative person in 
charge of the project) . ^ . 

(5) Duration of activity, specifying proposed 
beginning and ending dates (pFojects'of more 

' than one-year duration must , be resubniitted 
annually) 

(6) Funds requested, noting other support 
and identifying cost-sharing and total costs 

(7) Transmittal date 

(8) Potential source of outside funds. (At the 
contract-preparation tyTie> the applicant must 
indicate any other source of outside funds 
that may be used for the project.) 

(b) A one*page abstract of the prSfJect 

(c) A contract between the applicant agency 
and tht state education agency 

Md) Tlie proposal body, consisting of: 
,( 1 ) Basis for the project - -. ' 

(2) Function of the project 

(3) Measurable objectives 

(4) Activities to achieve the objectives 

(5) Evaluation compopent 

(6) Plan for disseminating the results of the 
project ^ 

(7) Description of facilities available to con- 
duct the project * ^ 

(8) A list of project personnel and their 
Qualifications 
{9) ^uilget section 

5.22 Review ol Applications 

5.22-i Prospectu^ Review. A panel of evaluators 
representit;ig a cross-section of the vocational ecju- 
cation field-^community cdlleges> state colleges, 
area vocational centers, offices of county superin- 
tendents of schools^ district-Ievef personnel, univer- 
sities. State Board staff, and other agencies con- 



cerned with educational jpearch activities or 
interests-shall be convened as needed to coview 
research and research-training prospectuses. 

The panel shall consider the merit of the 
proposed research project in relation to: * 

(a) The value of- the project to vocational 
education in relation to the cost of the project 

(b) . Available funds 

^(c) Evidence of well-defined topic and objectives 

(d) Evidence of a clearly conceptualized plan to 
attain the objectives 

(e) Long-range and annual priorities for voca- 
tional research established in this state plan 

(f) The amount of local contribution in relation 
t<i local benefit, as compared to' state benefit 

(g) A comparison, in terms of (a) through (f) 
above^ of each prospectus with all other pros- 
pectuses submftted for review ' 

5.22-2 Application Review. Applications shall be 
reviewed an(J evaluated to determine appropria- 
teness for funding. Each application will be 
reviewed and evaluated by a panel of at least three 
representatives from a cross-section of agencies 
listed in Section 5.22-1 of this state plan. Addi- 
tionally, review services may be obtained of one 
or more experts in the field covered by the 
application. 

Reviewers will evaluate each application for the 
following: 

(a) The relationship of the purpose of the 
proposed project to priorities listed in materials 
provided for in 5. 1 Ue) of this state plan 

(b) The application is consistent with the 
approved prospectus and gives evidence of modi- 
fications and/or clarifications suggested by 
appropriate State Board staff at the time the 
prospectus was approved 

(c) The stated objectives are consistent with the 
goal or purpose of the application 

(d) The procedures activities are specifically 
desigfted to attain and are appropriate for 
attaining the objectives 

(e) ' An evaluation section that is appropriate to 
and adequate for the projei^t ' 

(f) Evidence that the agency has qualified per- 
' sonnel and adequate facilities to conducf the 

project 

(g) Adequacy of plans for dissemination of 
results of the- project 

(h) Evidence that results of the ptoject will havb 
\yider-than-local applicability for vQcational edu- 
cation of youth and fctr adults ^ 



5,22-2 



(i) The cost of the proposed project in relation 
to the need for, or' value of, the resulting 
inforroation or trainiijg tp vocational education 
locally, statewide^ and nanonally 
(j) The expected potential for using, results of 
the proposed project in exemplary or regular 
vocational education programs 
5.23 Action on Applications • 

5,23-! Action on Prospectus. Research consultants 
will analyze each prospectus, t4king under consid- 
eration the reviews, evaluations, and recommenda- 
tions of the review panel; the availability of funds; 
the topic of the prospectus as a part of a balancejd 
effort among the research and. research-training 
goals provided for in 5,1 1(e) of this state plan; and 
the technical excellence of -the project design. 
Agencies that have submitted prospectuses fhat are 
approved will be notified in writing by appropriate 
State Board staff and will be invited to submit an 
application. Thi approval of a prospectus does 
not guarantee that the subsequent proposal will bQ 
approved for project funding. Agencies that have 
submitted prospectiises that^ were, no^ approved 
will be notified in writing by appropriate State 
Board staff. The notification letter^ will set forth 
the reasons that the prospectus was oot approv|<J, 

5,23-2 Action on Application. Research consyl-; 
tants will analyze each appIicatior\, taking under 

; consi4?ration the reviews, evaluations, and recom- 
mendations of the review panel and of^ outside 
experts, if any; the availability of funds; the* 
potential contribution of the project to z balanced 
program of vocational education research for the 
state; the technical excellence of the project- 

' design; and all items under Sectiop 5,22-2(a) 
through (j)' The Program Services and Evaluation 
Unit will take one of the following actions for each 
applications 

(a) Recommend the project for funding 

(b) Recommend the project for funding provid- 
ing that specified changes are made in the 
project prior to funding > 

(c) Disapprove the project,^ (When a project is 
disapproved, the applicant shall be notified by 
appropriate State Board staff and given reasons 
for the disapproval,) 

(d) Defer action. (If .action i^ deferred, the 
application must be reviewed at l^ast every 60 
days and the applicant notified of the status,) 
Applications that have been disapproved may be 

revised and resubmitted by the applying agency, 

Defe/red applfcations may be revised or can- 
celled by the applicant agency. Any application 




that is resubmitted must show original identifica- 
tion numbers flssi^ed and all previous d^tes that 
the application was submitted. 

Applications that are approved will be submitted 
to the Joint Committee, on Vocational Education 
representing the California State Board of Educa- 
tion' and the Board of Gc^ernors of the California 
Community Colleges, If approved by the Joint 
Committee on Vocatioi^al Education, the applica- 
tions will be submitted to the .California State 
Board of Educatipn. Upon approval by the Califor^ 
nia State Board of Education^ the apijlicant ageRcy 
shall be notified by appropriate St^te Board staff. 
The letter of notification of approval shall include 
performance requirements and funding arrange^ 
ments, 

5.3. Notification to Commissioner ^ 

Three copies of each proppsal approved^by the 
'State Board of Education will be forwarded to the 
U,S, Commissioner of Eciucation^ via the appro-' 
priafe regional -Qffice, within^ 15^ays after 
approval. Each copy submitted shall inclu4e the 
following inJForniation: (1) amount of federal fuhd;ar 
.^ufider sectjgn 131(b), other' 'federal vocational 
)" Funds,^ and state'/local ^fUnds obligated for the ' 
project; and (2) fiscal year to which the obligation 
IS charged. * - - ' 

' /(a) Three copies of the final report for each 
* ^ completed project funded Under section 1 31(b) 
will be, forwarded to the appropriate regional 
office OPf the . US<?E, ; 

, 6,0 £xemp(^y Programs and Ptojects 

^ In addition -to the provisions in Section 1,0 of 
fart^ Tof this state pl^ji, the following special 
provisions apply to exelnplary programs and pro- 
jects suppor^ted with federal funds under Part Dof 
the act, (Refer to Appendix for the definition of 
''exemplary program,**) 

6,1 Application Procedtues 

6. 1 1 Submittal of ^^lications. Applications will 
be submitted to the State Bc/a^ataff as individual 
proposals^* Included in .the a^lications will be 
descriptions of the nature, duration, purpose^nd 
plan of' the project. Further, the applicant will 
state: the value of the program to Vocational 
education; the degree and manner of participation 
by students enrolled in nonprofit private schools; 
the methods of providing objective evaluation; the 
use to be made of the results in regular programs of 
vocational education; the qualifications of the 
personnel who will be responsible for the program 
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or prefect; justification ol" the funds requested: and 
the portion of the total cost to be borne by the 
applicant. 

6J2 Review of Applications. The applications will 
be evaluated on the .basis of' such-pertinent factoi;s 
as: - ' / . ' f 

(a) impact on nieetirig vocational education 
needs of disadvantaged 'and handicapped youth 

(b) impact on reducing youth unemployment 

(0) Extent to which the project promotes coop- 
eration between publig educa^tton and manpower 
agencies ■ ' 

(d) Invoivemerit and/or participatiofi by non- 
profit private slhools 

(c) Relevance to priority are^is in vocational 
education specifit*d in the local plan and to^ 

. vocational education programs^ services^ and 
activities described . ^ ^ * 

(f) Adequacy and competence ol" personnel 
designated to carry ^out the program or project 

(g) Adequacy of facilities 

(Ji) Reasonableness of cost estimates ^ 

(1) Anticipated putcomes 
(j). Projected use of findings 

^ Sik) Expected potential of the pr6posed program 
otjproject beifrg Vnade^a part of the regular 
v(^ational educaticVi program 
^ Previous ejemplary programs j,or projects 
developed ana demonstrated (if any)' and the 
re^ufts obtained 

6. 13 A&tion on Applications. In actingon applica- 
tions, the State Board staff will. recommend to tTie 
State" Board through the ^oin^t Committe;e on 
Vocational Education eiflier approval of the appli- 
cation in whole or in^art> or disapproval of the 
application, or deferred.action on the application. 
It is stipulated that:^*^ . 

(a) Any deferral or disapproval of an, applica- 
tion will not precUide its reconsideration or 
resubmittaL 

. (b) The Statd Board staff .will notify tlie 
applicant in writing of the disposition of the, 
iapplication. 

(c) The award letter for any State Board grant 
■ or 'contract conditions will include the approv^jd 
budget and grant or contract award conditions 
which the applicant will accept in accordance^ 
with state law^ 

6.2 Program or Project Requirements ' ' ® 

All exemplary programs or projects for which 
the State Board makes grants or^^Contracts will 
meet the fallowyig requirements: ^ * ^ ^ ' 



6.2f Coordination with Other- Pfogfams , 

6.21-1 Organizations Eligible for funding. .For 
purposes of carrying out this paft of Uie act> the 
State Board may make grants to local and county 
leducational agencies^ or other public or nonprofit 
private agencies, organizations, or institutioBs. It 
may contract in addition . with public!! or private 
agencies^ or^hizations or- institiTtions^ including 
business and industrial TOnc^rns, upon such t^rms 
and conditions that are consistent with ttie provi- 
sEons of this p^rt of the act aitd that are consistent 
with this state plan", as the St^te Board determines 
wifl most effectively carry out the development, 
establishment; and ^ operation -of exemplary and 
innovative occupational educatioa programs or 
' projects designed to serve as models for u^e in 
vocational education programs. 

6.21-2 Coordination BeMeen Ag^encies. A coordi- 
' nating committee representing the^ State Board, the 
Board of Governors, and other \state and local 
agencifes having responsibility for ^milar programs 
and projects will be established. Exemplary pro- 
*grams and projects developed and operated under 
this state plan Will bc coordinate^ through the 
.coord inatin.g committee wi"th other |)rograms and 
projects having the same or similar purposes. 

6.2\ -3 ^isseminatilin of fnformatt^. The State 
Board staff wifl annually prepare A publication 
which contains the. tfescriptions anq results of 
exemplary programs*^<bnducted' by allWepreseftta- 
tives of the coordinating committee Viuring th\e 
preceding year. Copies, of this publication will be 
distributed to appropH^te agencies tWoughotit 
California and to the U.S. Office of Educatiorf. 

6.22 Participation by Students jn Nonpfoftt Pri- 
vate Schools. All applications from local educa- 
tional agencies for financial assistance ur^er SeCf 
tion 6.0 must contain assurance that provision 'will 
be made for students in nonprofit privateAschools 
to participate in a genuine and meaningful ^nanner 
in eptemplary programs and projects in tl\e area J 
whenever such programs t>r projects are pe^tinentr 
to thfejfoeational education rieeds^of such students/ 
Participation will be consistent with the number 
of students enrolled in the nonprofit private 
schools \r\ the area and with the vocational 
education needs of those students. The determirla- 
tion of the appxopriateru^s of sucK participation , 
and the vocational education needs of such\stu- 
dents will be made by the local educational agqncy 
through consultation with representatives of Uhe ^ 
nonprofit private schooi(s). * 
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The policies governing participatibn by students 
in nonprofit private schools are as follows: 

(a) Administrative dtrectton^nd cdhtrol sJjall be 
maintained by the local educational agencvf. 
(tS^ Any program or project i^arried opt, on^^ 
public premises and involving joint participation 
by students*enroIled in nonprofit private schools 
and students enrolled in public schools shall not* 
^ involve the separation of students on the basis ' 

* of school enrollment or reUgious affiliation. 

(c) Applications for assistance' under Section 
6.0 will ..indicate the number of students from 
nonprofit private" schools to be served and the 
exact nature of the services to be provided to 
these students. 

(d) Public school personnel may be made avail- 
able on other than public school premises only 
to the extent Aiecessary to provide vocational 
educati(>n services required by the students for 
^whose iT&eds auch services were designed, and^ 
only when suih services are not normally pro- 
vided at the pt^ate school. 

(e) Vocational education ^rvices provided with 
federal funds shall not include thje payment of 
salaries of teachers or other^employees of private 
schools, except for services performed outside 

^ . * their regular hours of duty and under public 
supervision and control; nor shall they include 
the^ use of equipment on private-school premises 

* or the construction of private-school facilities. 

6.23 NoncommingUng of Funds. Federal funds 
made available will not be commingled with state 
or local funds so as to lose their identity as federal 
funds, it shall act be necessary,, however, to 
establish separate bank accounts for federal funds, 
so long as accounting methods will be used which 
' assure that each expenditure of federal funds made 
available under Part D of the act cari be identified 
separately. 

^6.24 Notification to Commissioner. Three copies 
of each g'ant or contract approved jby the State 
Board of Education will be forwarded to the U.S. 
^ Commissioner of Education, via the appropriate 
regional office, within 1 5 days aftef approval. Each 
copy submitted shall include the^ following infor- 
mation: (1 ) amount of federal funds under Section 
* 142(d), other federal vocational funds, and state/ 
local funds obligated for the project; and (2) fiscal 
year to which the obligation is charged. ' 
(a) Three copies of the fin^l rgegrt for each 
completed project funded uni^^ Section 142td> 
will be forwarded to the appropriate regional 
office of the USOE. 



6.25 Waiver of Standards and Requirements 

6.25'1 State Plan Wuiver. In speciahc^ses as,a part 
of program develogm^t, the State Board and the 
Board of Governors, through their staffs, may 
waive, with respect to an exemplary program, any 
standards or requirements in this state ^lan if such * 
standards and requirements are not specifically 
prescribed by the acts and the federal regulations. 
In such cases, the State Board, through its staff, 
will submit to the U.^. Office of Education, 
inforniation regarding the jjurpose and.duratiofl of . 
the program, and the terms and condition^ of 
financial participation, and the provision(s) in this 
state plan ta be waived. 

6.25-^2 Federal Regulations Waiver, Iji special cases 
as a part of program developments, the State 
Board, through its staff, will submit to the U.S. 
Commissioner of Eadcation a request for approval 
of an exemplary program-which requires a waiver 
of staixdards and requirements prescribed by the 
federal regulations. Such request will include infor- 
mation regarding the purpose and duration of the 
program arid the provision(^) in the federal regula- 
tions (ani^ corresponding provji^ion in this state 
plan, if any) to be waived. No'fe^ral funds will be 
used to support such a program until notice of 
approval by the U.S. Commissioner of Education 
has beenj. received, and then only to the extent of 
such approval. 

7.0 Residential Vocational Education Schools 

- In additioo to the provisions in Section 1.0 of 
P^rt I of this state plan, the following special 
provisions apply to residential vocational education 
schools supported with federal funds under Part E 
of the act. 

7.1 Procedures for Establishing Residential Facilities 

7J1 State-Operated Facilities. The State Board 
does not propose to construct or operate residen-^ 
tial vocational schools except through arrange- , 
ments with local educational agencies. 

7.12 Locally Operated Facilities 

7.12-1 Submittal of Applications. Public educa- 
tional agencies, organizations, or institutions may 
initiate and submit proposals for planning, con- 
struction, and operation of residential vocational 
education school facilities. Such proposals must 
include the following elements: 

(a) Justification with respect to the, degree to 
which areas of high concentration ^f unem- 
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ployed youth and school dropouts are to be 
served 

(b) Justification of need based upon an inven- 
tory of existing programs and facilitit^s and iho 
extent of availability of sucR programs and 
facilities ' . \ 

ic) Assurances with respect to adherence to the 
standifrds of construction as provided in the 
statutes of th^tate of California^ 

(d) Financial resources and financial feasibility 

(e) Attention upon items included in Sectiqn 
7J 3 of this state plan 

7. 1 2-2 Review of Applications*. Proposals are to be^ 
submitted to the State Board staff in sufficient 
detail to allow satisfactory appraisal _of their 
contribution to the purposes of the act and to the 
requirements of this state plan. 

In reviewing and evaluating such proposals, the 
following criteria shall be applied and shall be used 
in the determination of both^ eligibility and 
Apriority: 

(a) The irtipact on reducing youth unemploy- 
ment 

(b) Relevance to the district's annual and long- 
range plans 

(c) Relevance to the long-range plans in Part II 
^ of this state plan 

(d) The adequacy of facilities 

(e) The reasonableness of cost estimates " 

(f) Attention to area and interdistrict planning 

(g) Relevance to long-term manpower needs 

" (h) All items inclmledJn Section 7.1.3 of this 
state plan 

7.12-3 Action on Applications. Projects will be 
reviewed by the State Board staff and the Bureau 
bf School Planning of the State Department of 
Education to determine whether regulations 
governing* financing have been met and. whether 
theirpurposes are appropriate and^ reasonable. 
y-^Following st^fV evaluation, recomme^ndations 
\mir^ made to tfie State Board, througli the Joint 
Committee^on Vocational Education, for approval, 
disapproval; or deferral: Such recommendations 
will be' communicated in writing^to the appIicant^. 
Upon action by^^lhe Stat^ Board, the applicant will 
be notified in Writing concerning the disposition of 
_the proposal, Shoukl the applicant be dissatisfied 
with, the decision'/ an appeal may be made as 
provided in S'ecttort I . I OB of this'state ^lan. 

7.12^ Consultation: When appropriate, the Sta^te 
Board itaff wfll consult wi'th school districts, the 
State Employment ' Development Department, 



labor and management groups, business and indus- * 
try, agricultural interests, grou^and oYganizations 
interested in the home economics program, and 
other professional anc^ lay persons who are able to . 
provide valid and objective views in the evaluation ^ 
of proposed projects. ^ , 

7.12-5 Clearances. Projects involving construction 
are cleared with the Office of Architecture and 
Construction, Department of General Services, 
State of CalifQrnia. ; - , ^ 

7 13 Priority Allocation of Funds to Certain 
Areas. Projects will be funded in the order of th^eir * 
relative priorities and to the Extent funds are 
available to California under the act. ' 

Priority of funding is established through con- 
siderition of the following cjiiola^ 
. (a) Particular consi^j&i^op will be ^iyen to 

programs best desigfied to: 
- ' ( I ) Fulfyi ' current or projected manpower 
needs in existing occupations at^ th^ local 
ie^ef; or ^ 
(2) Fulfill new and emerging manpower 
needs at the local, state, and national levels 
Xh) Extent to which projects effectively serve 
areas of high concentration of youth unemploy- 
ment and school dropouts as defined by the 
State Board 

(c) Extent of educationarpl^nn'ng which de- 
fines philosophy, purposes, and specific goala'''51 

the residential . vocational educatiorf sch/ols;^ I 
articulation with other vocational enterprises in 
the geographical area defined by the State 
Board; analysis bf characteristics of potential 
students; provisions for clusters of occupations 
and specific vocational education 

(d) Relative effort currently being put forth by ' 
, local educational agencies to meet the vocational 

education needs in the areas defined by the 
State Board . / 

(e) Long-range needs for a residential vocational ^ 
education school in the geographical areas to be 
served 

(0 .Consideration given ^to the feasibility of 
providing residential facilities for existing voca- 
tional education facilities . 
(g) Extent to which instructional and guidance 
services are considered a,dequate for unemployed, 
and dropout youth, which includes provisions 
' for basic or refnedi^l education, communication 
skills, job-related instruction, employability edu- 
cation ft^esting, interviewing, emi^loyment forms, 
working rules and regulations^ health and safety 



instruction, driver training, consuineV education, ' 
and motivation to work 

(h) Extent. to which project is hnlced with other 
resources, such as the CompreiiensivQ Employ- 
ment and Training Act* the Department of 
Rehabilitation, Work Incentive programs* the 
Employment Development DepaFtitient, GI Bill 
of Rights, Bureau of Indian Affairs, and thet hke 
{i) Consideration given to methods of providing 
students with subsistence money 
(j) Percerjt of expenditure the local tpaihing 
agency is willing to make toward support of" the 
project * , , 

(k) Evidence of community support' for the 
residential vocational education schooK includ- 
ing recommendations of advisory committees* 
school boards, municipal governments, com- 
munity organizations. labor unions* business and 
industry, and the Nke 

(1)' Consideration given by applicant to staffing 
with competent teachers and administrators, 
inservice trtilning, and a continuous staff devel- 
, opment program ^ 
(m) Descfription of how the training agency will 
.cooperate with the Employment Development 
Department and other manpower agencies 
(n) Relevance Jo annuSi^and long-range provi- 
sions of this state plan X 
(o) Extent to which efforts Tme been made to 
include provisions for handicappfejl youth 

7.2 Requirementij , \^ 

Residential vocational education - schools " 
(RVES) will meest the following objectives and 
requirements: 

7.21 Purpose of Program. Residential vocational 
education schools will- provide vocational educa- 
tion, including room* board* and other necessities, 
for youth whq are at least fourteen years OT agp 
but who have not reached twenty-one years of age 
at the time of^jadmission to graining and who need 
full-time study on a residential basis ^nd can profit 
from such instruction. Juveniles may not be 
assigned to such schools as a result of delinquent 

cQnduct. 

* 1 ■* 

Pridtfty will be given to servicing persons in 
geograpWc ^reas of high concentration of youth 
unernploym^nt and school dropouts. 

7. 22 Nondiscrimination. Selection of students will 
be without; regard to sex* race* color, religion* 
national origin, or -place of residence within the 
state. Facilities will not be used in a manper 
resulting in iracial segreption. 



7.23 Employment Opportunities. Vocational 
'course offerings will include fields for which" 

^ labor-market analyses indicate a present or con- 
tinuing need fcfr trained manpower. Courses 
offered will .Jbe designed to prepare enrollees for 
entry into employment^ or a^valice^nent in such 
fields. — ^ 

7.24 No Fees or Charges. Fees* tuition, or other 
chargt;s will not be required of students. . ^ 

7.25 Local Support. The federal share of the cost 

of planning, construction/and operating residential 

vocational education facilities shall not exceed 9(X 

percent of the costs incurred in any fiscal y^^r. 

■ * * 

7.26 Size and Location^ In determining "'^reas of 
high concentriation of youth uiremplpyment^^and 
school dropouts/' the State Bc^'ard shall designate 

^ specific areas of the slafe which fneet the following 
criteria: 

(a) Unemploym^Ht Ratio. The current rate of 
unemployment of persons aged sixteen througlj 
nineteen in th^- area is at least 12 percent, and 
the averse annual rate'^of sucli unemployment is 
at leastySO percent above, the national average 
for thr^ of the preceding fourxalendar years: or 
7yp5rcent above the national-a'verage for two of 
tne three preceding calendar years; or 100 
percent above tl^p national average for one of 
the two preceding calendar years, 

(b) School Dropout , The' current school 
dropout rate in the ai'ea is in excess of the 
overall state ratf , , 

7.27 Sources of Infjorma^ion. The Stale Board 
staff shall obtairi information froj[p the followihg 
sources: < 

(a) Slate Employment Development Depart- 
ment. Youth employment rates will be obtained 
from surveys made by the State Employment 
Development Department. The figures will b^ 
upilated anj)ually. ^ 
, (b) State Department of Education. School 
.dropout rates are obtained by the State Depart- 
ment of Education from all school districts in 
the state, 

' 7.28 Disposition of Facilities and Equipment. 
Whenever residential vocational education facilities 
or items of equipment are sold or no longer used 
for a pBTpose permitted under the act, the federal 
government shall be credited with its proportionate 
share of the value of such facilitLes at th^t time. 
The value is determined on <|ie basis of the sale 
price or the fair market value in the case of 
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discontinuance of use or diversion for other than*. 
\ vocational education purposes, . % 

73 Notirtcation to Commissioner 

The State Director ofVocat ional Education will 
forward a copy of a grant or contract to the 
Commissioner within 15 days after it is approved, 

r ' 8.0 Consumer and Homemaking Education 

Consumer and homemaking education is an 
instructional program designed to assist individuals 
and families to meet the challenges of daily living. 
The program encompasses management of fi- 
nances, resources, and serviees; child development 
and family relations; housing and home furnish- 
ihgs; foods and nutrition; and clothing and textiles. 

In addition to. the provisiorrs in Section LO of 
this state plan, the special provisions described in 
sections 8.2,\ind 8.3 will apply to consumer 
and homemaking education programs supported by 
federal funds as stated under Part F, Section 
1 61(b) of the act for the specific purposes of: 

(a) Developing educational programs which: 

(1) Encourage home economics to give 
greater consideration to social and cultural 
conditions and needs; especially in eco- 

' nomically depressed areas 

(2) Encourage preparation for professional 
leadership 

(3) Are designed to prepare youths and 
adults for the role of homemaker of to 
contribute to the employability of such 
youths and adults in the dual role of home- 
maker and wage earner 

(4) Include consumer education programs 

(5) Are designed for persons who liave^en- 
tercd or ^re preparing to enter the yfoxk .of 
the home 

(b) Providing ancillary services, activities, and * 
other means of assuring quality in all home- 
making education programs\ such as teacher 
training and supervision, curriculum develop- 

* mentfl research, f^^Dgram evaluation, special 
demonstration and experimental programs, 
development of instructional materials, and pro- 
vision of equipment. 

I Establishing and OpeiBting Programs 

8.11 State-Operated Progranis. The State Board 
and the Board of Governors do not operate 
programs of consumer and homemaking edu- 
cation. 

8J2 Locally Operated Programs, locally oper- 
ated p/cF|rams will be planned and^^j^lJfnitted to 
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the State Board staff in conformity with forms, 
instructions, and guidelines. Other assistance will 
be provided as^ may be necessary to assure 
potentially effective programs and compliance 
with the act and regulations provided by the 
Commissioner^ Section LO of this state plan, 
and the foUowing^procedures: 

8,12-1 Submittal of Applications. Applications 
will be submitted to the State Board staff in 
sufficient detail that will permit preliminary 
evaluation and assurance that: 

(a) The program conforms to the standards of 
consumer and Homemaking education estab- 
lished by the State Board staff and described in 
Section 8.2 of this state plan. 

(b) Applications, wheniippropriate, will include 
justinitation for selection of those areas deter- 
mines to be economically depressed and having 
a higKjate of unemployment {see sections LI OC 
and SA3 of this state.pian). ^ 

8. 1 2-2 Review of Applications. The review of 
applications will be the responsibility of the State' 
Board staff. The review for approval will include 
the ^application of such criteria as the probable 
impai^t of the proposed progranr on youth and 
adults, especially those who come fr6m economi- 
cally depressed areas; the relationship of" the 
proposed program to the annual and Jon^-range 
plans of the district; the adequacy of the 'district's 
facilities for the proposed program; the reasonable- 
ness of cost estimates shown on the application; 
the plans for staffing the proposed program; and 
the provisions for supervision and evaluation of the 
proposed program. 

8.12-3 Action on Applicaiions. The State Board 
staff will evaluate applications and make recom- 
mendations to the State Board througn the Joint 
Committee on Vocational Education. (Tlie proce- 
dures are the same as those stated in Section 
3.22-2.) 

8J3 Required Allocation of Funds to £ertain 
Areas. At least one-third of the funds allotted to 
the state under Part F of the act shall be used for 
consumer and homemaking^education programs in 
economically depressed areas or areas with high 
rates of unemployment as determined in Section 
h I OC of this state plan, 

8 14 Allocation of Funds for Part F Purposes. The 
procedures shall be the same as those described in 
sections 3.1 arid 3,2 of this state plan, with the 
followbg exception^: 
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(a) Consumeriand homemakijig education a.d, a. 
J as it exists in each school ^district in the state will 

be substituted in the entitlement formula for the 
total vocational education a.d.a. 

(b) References related to manpower needs do 
not apply to consumer and homemaking educa- 
tion programs. 

(c) P^rt F funds released or unclaimed by a 
local educational agency will be reallocated by 
the state. Priority will be given to programs 
designed lor economically depressed areas dr 
aroas of high unemployment to ensure thaf ^t 
least one-third of the state's Part Refunds are 

. allocated for programs in economical I Mjdepresscd 
areas. Kcallocations will take place from time to 
time during the fiscal year when fund^ accrue. ^ 

8.2 Required Content of Program 
S.21 Program Standards. A consumer and home- 
making education program must meet the follow- 
ing standards: * * 

(a) The program is basejJ on the socia4 aTid 
cultural conditions of the community and the 
needs of youth and families as identifiW.and 
stated in the xJistrjct plan for vocational educa- 
tion. 

(b) The program is planned bnd evaluated with 
the advice and involvement of the ^u dents, 
parents, administrators, and represent tives of 
community groups and agencies. * 

(c) The program gives primary emphasis tO the^ 
consumer aspects in each of the Tollgwing: 
management of finances, resources, and services; 
child development and family relations: housing 
and home fumishirigs; food and nutrition; and 
clothing and textiles. . 

(d) -The program is dE^signed to prepare youth - 
, and adults for th^; role of homemaker. including 

management techniques for^ homemakers who 
are employed outside the home. ^ . 

(e) Teachers of consumer and ho me making edu- 
cation particiipate in state and/or local inservice 
education activities and/or other ahL'Ulary activ- 
ities related to identified needs for developing 
and strengthening the instructional program. 

(f) in^struction on consumer and homemaking 
education is given by a qualified teacher who 
holds a valid California credential which autho- 
rizes teaching in the subject assigned. The 
teacher has professional training with a major or 
minor in home economics. i 

[h,22 Quality of Instruction. So that a high quality 
yf instruction inay be maintained, tlic following 
items shall be considered: 



8-22-1 4)uration and Intensity. yhs^:wiU\sz{\o\\^ 
program shall be sufficientlv-HlTtensivw^ exten- 
sive to enable the student to develop consumer and 
homemaking skills and competencies in value 
judgment*and d^Hsion making. 

8.22-2 Vlass Enrollment. Class enrollinent shall be 
^ limited to t^he numb^^r of students that ensures 
clTective instruction. , 

8.22-3 Future Homemakers of America. Provision 
will, be made for youth organizations \^|iere appro- 
priate! Activities of the organisation are an integral ' 
part . of th^ instructional program and shall be 
supervised by teach^'rs of consumer and homemak- 
■ ing education. 

^.Zl-A Evaluation. Local programs, services^ and 
activities will be evaluated with sufficient exten- 
siveness and frequency to enable school districts to 
carry out their stated objectives effectively. Dis- 
tricts will evaluate the extent^ko which the stan- 
dards of consumer and homemaking education and 

# their annual plans for consumer and homemaking 
education have been met. 

8.22-5 AdvisiTry Committee, A formal advisory 
committee organized for the specific purpose of 

* irrijP roving the total -program in consumer and 
.homemaking education shall include representa- 
tives of community groups and agencies which are 
assisting families.^articularly those in economi- 
cally depressed areas. 

8.3 Ancillary Services and Activities 

The general provisions in Section 1.3 of this 
^**^tale plan apply to the state-level administration, 
^ supervision, ^and evaluation of consumer and home- 
making education supported with federal funds 
under Part F of the act. 

8.31 State Board Staff Members. The titles of the 
officials with authority for these tunctionv4n the 
Bureau of Homemaking Education, State Depart- 
ment of Education, are: chief, assistant chief> 
regional supervisors> and special supervisors. 

Tlie title of the official with authority for these 
functions in the Chancellor's Office, Calil^ornia 
Community Colleges, is: Consultant for Home 
Economics Education. 

8.32 Qualifications. The minimum quahfications 
for these staff members are outlined in st^ctions 
! JI-6and 1 .3 l-8(c)( I ) of this state plan. 

H.33 ^Responsibilities. The responsibilities of these 
staff members, in addition to the provisions listed 
in Section 1 3 1-2 of this state plan> are to: 
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8 . 33- 1 Provide for' inservicc education for 
teachers, supervisors; and olher personnel in <;on- - 
sumer^nd homemaking education 

8.33-2 Assist teachers, supervisors, and *ddminislra- 
tors in the development of curriculum for con- 
sumer and homemaking education 

8.33-3 Promote the development- of^ special 
demonstration and experimental programs for con- 
sumer and hdmemaking education and to assist 
.teachers with the. development of these programs 

8.33-4 Assist teachers and administrators in the 
identification and selection of equipment for con- 
sumer and homemaking education ■ ^ 

8.34 tuture llomemakers of America. Provisions 
't*i4t^e made for the Future Homemakers of 
America whenever and wherever appropriate. 
Vocation^ education youth group activities should 
be considered as integral parts of the instruction 
program. These activities be supervised by 
professional personnel who wifl qualify as instruc- 
tors in accordance with the provisions of this state 
plan. All necessary arrangem/^nts for supportive 
assistance are considered to b§ appropriate expen- 
ditures of vocational education and district funds, 
-SJ5 Supporting Staff Provisions wiil.be itiadeYor 
contracting with educartional agencies for support- , 
ing staff wfth special capabilities to ensure quality 
in all consumer and homemaking education .pro-, 
grams and in the Future Honi^piakers .of America ^ 
programs. 

8J5-I Qualifications. The rninimum qualifications 
of other supporting ^taff members shall include 
training and experience commensurate with the ' 
assigned responsibility of the position. 

8,35-2 Responsibilities. The responsiJbiHties of 
these supporting st^ff members are to provide 
special consaltive service to state, district, or local 
educational agencies to ensure quality in all con- 
sumer and homemaking education programs and in 
youth group'programs, * ' 

9,0 Cooperative Vocational Education Programs 

In addition to the provisions cited in Section 1,0 
of this part of the state plan, the following special 
..provisions will apply to cooperative vocational 
education programs supported by federal funds 
under Part G of the act. ^ 

9.1 Procedures for Approval of Cooperative 
Vocational Education Programs 

Cooperative vocational education programs 
provide vocational education through the combina- 
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tion o^ on-the-job training and concurrent related 
vocational instruction organized and coordinated 
by the school. In addition to the requirements that 
follow, cooperative vocational education programs 
must comply with the requirements for vocational 
work-experience education as outlined in the Edu- 
cation Code* Division 7, Chapter 5, Article 5-5, 
sections' 5985 through 5992, and the California 
Administrative Code, Title 5, Education, sections 
10070 -10078 and 54020-^ 54027^ For mentally 
and physically handicapped minors, the coopera- 
tive vocational education program must comply 
with the general provisions of the work -study i 
program as outlined in the California Administra- 
tive Code, Title 5, sections 3404-3412 and 
3470-^77 pursuant to Education Code, sections 
I52and 160^ \ , ' . , 

9 J I Submittal of Applications. Local educational 
ager^cies will be invited to submit applications for 
funds at such times as ma^ be tiesignated by the 
State Boar(^ staff. Applications^ will include dat^ 
^nceming cooperative vocational education ks 
follows: 

' (a) Description of the type(s) of vocati 
education to be provided ; 

^ (b) Organizational structure for operatibn- of 
the program ' - ' 

{t) Duratiortof program ^ - 
(d) Purpi)seiof the program and its intended 
value to vocational education . , ; 
<e) Estimated,, enrollment, and provisions for 
granting^chool credit; * 

(f) Fiscal data - ' * 

(g) S,tudents to be served. , ' 

(h) Qualifications of staff 

(i) Provisions for: ^ ^ - , ^ . 

( 1 ) 'Cooperation, with employment "Agencies, 
labor groups, employers, and community 
agencies . 

( 2) /Reim5ursement ' of added^ costs' to. 
employers * ^ , - 

(3) Reimbursement of additional costs to 
students, - ^ ' ' 

(4) ^Ancillary services and activities 

(5) Services to areas of high concentrations 
of yoxjth Unemployment and school dropouts 

^ (6) Services to students enrolled in nonprofit 

private schools ^ , 
(j) Paiftiotpation bWtudents from private norl- 
profit schools, including (see also Section 9,26): 
' (\) Description of services tabe provided 

(2) Number of students to be served' 

(3) Method of determining need 
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(4) Assurance that servi^ies provided are not 
normally available at the private school 

(5) Assurance that administrative control of 
services shall be* maintained by the local 
educational agency ^ 

(6) Assurance that joint participation of stu- 
dents will avoid formifig of classes separated 
by school enrollment or religious affiliation 

9 12 Review of Applications. Applications from 
local educational agencies will be reviewed by State 
Board staff. Scliool districts will be provided 
consultation services for the purposes of corhplying 
with the provisions and priorities in the act. The 
review criteria used f)y the State Board staff will be 
designed to determine: 

(a) Kxtent to which the project will re^uc^. 

youth unemployment and dropout rates 
^ (b) Plans for achieving cooperation between the 

educational agency and f)Otential public or 

private employers 

(c) Relevance to annual and long-range plans 

(d) Adeciuate provision for ancillary services 
which will facilitate success of the program 

(e) Evidence that the program combines gainful 
employment in a recognized occupation and 
related or supplementary classes in school 
adequately supervised, coordinated, and eval- 
uated by the employer and the educational 
agency 

(f) Adequacy and competency of staff 

(g) Reasonableness of program cost 
fh) Adequacy of facilities 

(i) Number of students served 

9.12-1 Priority. Programs which are designed to" 
serve areas with high dropout and youth unem- 
ployment rates will receive priority consideration 
in the allocation of funds, 

9. 13 Action on Applications. Cooperative voca- 
tional education programs will be reviewed, eval- 
uated, and approved or disapproved in writing by 
the State Board staff in conformity with federaK 
statex and local laws, as well as regulations adopted 
by, the State Board and the V.Si Office of 
Education, Specific procedures will includ^ 

(a) Notification to local educational a^ncies of 
application procedures outlined in Section 9.11 
ibl Receipt, review, and evaluation of applica- 
tions by State Board staff 

(c) Developmenl,'of priority {tending order by 
State Board staff 

(d) Notification in letter form to local educa- 
tional agencies of the status of their applications 



Local educational agencies may request a hearing^^ 
as specified in Section LI OB for the purpose of^ 
appealing nonfunded applications. 

9.2 Requirements of Coop^fattve Vocational 
Education'^ograms 

' Cooperative^^caiional education is a coopera- 
tive program which:6ombines relevant work e?cperi- 
ence witf^related instruction that enables students 
to acquire the knowledge, skills, afld attitudes 
necessary to enter and/or progress in a ch^osen* 
occupation.' Tlie^ definition and applicable program 
standards for cooperative vocational education are 
asfollows> 

(a) Definition. A cooperative vdcational educa- 
tio(i program is designed for persons v^/ho, 
(iirpcigh an arrangement between the school and 
emjployers, wilL receive instruction in required 
acapemic cpurses and related vocational instruc- 
tion by- both study in school and*with a job in 
^ny' occupatiOfiaK field.' These two experiences, 
Viowever, must oe planned and supervised by the 
school and employers so that each experience 
contributes to the student*s education and to his 
employability. Work ^periods and ^thcfol atten- , 
dance vvill^^be flexible and may be scheduled oil - 
alternate half-days, full days, weeks, of oth^r ' 
p'eriods of rime that will fulfill the requirements 
of tlie-^^^'co operative ^ vocational education 
progr^m.^ ' ' j ^ 

(b) Pntgram Standards^ The following program . 
st^dards must be met: 

{1} The program must be operated by, a 
coordinator or teacher-coordinator who shall 
hold a valid California credential authorizing 
the holder to teach a, vocational education 
^subject (see Set;tion 1,32 of this state plan). * 
^ (2) Teachers of related vocational subjects 
shall hold a valid California credential autho- 
rizing the teaching of the voiJational educa- . 
tion subjects 

(3) A stiident/teacher-coordinator ratio shall 
be maintained to ensure qi;ality of student 
instruction and to provide adequate ccTordina- 
tion of employment experiences. ^ 

(4) Coordinators or teacher-coordinators 
sjialLprepare a plan'of training in cooperation 
with the student, employer and related voca- 
tional instruction teachers. 

(5) Coordinators and/or teacher-coordinators 
shall make periodic personal contacts at the 
students' training stations to deterpiine the 
adequacy and quality of training and to 
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ensure that the provisions of the plan of 
training are^being met. 

(6) Coordinators and/or teacher-coordinators 
. shall prfepare_* in cooperation'tyith the student* 
"^employer, and parent, or' gua^Sfii when 
■ ap(!>rQpriate^, a , training' agreemem outlining 

the responsibilities of each party to ensure the 
quality of' a- student^'sln&t ruction. 

(7) ^he iJrogram shall be organized jto ensure* 
that each student will have a sufficient num- 
ber of hours of training to accomplish the 
objectives of the plan oj training. 

(8) The'district shall provide suffi<;ient coor- 
dination time to ensure' adequate program 
planning. ^ - . ' ; 
'(9) The district sha^l provide a program of 
professional growth 'and development to 
ensure that the cooperative* vocational educa- 
tipn personnel will be able- to .develop and 
maintain necessary skills and knowledge. 

9.21 Purp<y&.' Cooperative vocational education 
programs 'wil be administered by local educational 
agencies with the participation of public ^and 
private ^mp oyers providing on-the-job training 
that may T\ot otherwise be available to persons who 
can benefit from such pi'ograms. 

9. 22 ^On-the-job. Tratning'Standards. All approved 
programs wiH provide on-the-job training that ( I) is 
related to existing career-opportunllies; '(2) does 
not displace otiier, workers; and J[3) employs 
student-learners in conformity with all applicable 
state and federal laws and regulations.^ 

9.23 Identification of Jobs. Programs wilt be 
approved only if information is provided Irf the 
application which indicates cooperation in identi- 
fying suitable jobs between thcjocaretlucational 
agency and employment agencies, labor groups, 
employers, and othercommunity agpncies. 

* 

9.24 Additional Costs to Bmployers. Applications 
from local educational agencies shall set forth 
provisions to comply with the following: • 

9.24-1 Policies 
'(a) Payment may be made to emplayers only 
for costs, which if not reirtibursed,^ would 
preclude the employAient of student-learners. 

(b) Priority is to be given to employers of 
disadvantaged and handicapped students where 
it is clearly indicated that without such reim- 
bursementj the identified students would not be 
able to participate, 

(c) Costs oT employment^ must be^ those ex- 
penses directly incurred as a reSUjt ofemploying 



the student-learner and clearly indicated as being 
- above regular employer-related'expenses. 

(d) All cos^s shall be stipulated in the training 
agreement prior to employment of students. 

9.24-2 Procedures. Applications from local educa- 
tional agencies shall include specific statements 
which comply with* the policies in Section 9.24-1 
and eligible cost categories in Section 9.24-3 of this 
state plan. 

9.24- 3 Eligible Cost Categories 

(a) Direct studeAt-lea^er payroll-related costs 

(b) Direct cost of additional supervision 

(q\ Direct cost of instructional aids and materials 

9.25 Costs to Students, Applications from local 
(educational agencies shall set forth provisions to^ 
comply 'with the following: 

9.25- 1 Policies 

(a) Pay^ment may be made only for student- 
incurred costs which are unusual or in excess of 
those reasonably required by students in the 
occupation performed. 
* (.b) Payment may be made only for cos^s which 
do not h^ve the effect of underwriting personal 
obligations a(id expenses which students in 
similar circumstances are reasonably expected to 
assume. ' 

(c) Payplent of eligible excess costs rhay be 
made to the vendor. 

9.25-2 Procedures. Applications from local educa- 
tional agencies shall include specific statements 
which comply with the policies in Section 9.25-1 
and eligible cost categories in Section 9.25-3 of this' 
state plan. 

.9.25-3 Eligible Cost Categories 

(a) Transportation of students 

(b) Uniforms, supplies, equipment, and tdols 
used exclusively for training ' 

9.26 Participation * by Students from Nonprofit 
Private Schools. All applications from local educa- 
tional agencies must contain assurance that provi- 
sion will be made to serve students in nonprofit 
private schools. Such compliance will assure that 
cooperative vocational education programs will be 
available to nohprofit private schools to the extent 
cOfisistent with the number of students enrolled in 
nonprofit private schools within the geographic 
area served by the program and with the vocational 
education needs of such students. A determination 
of these needs will be made by the local educa- 
tional agency through consultation with persons 
representing the nonprofit private schooKs) to be 
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served. The following armngements for provision 
of scrviLL*s jrc authorized . 

(a) Dual enrollment, mobile equipment, and 
educational radio or television. These serviees 
may include related profe^ionat atid nonprofes- 
sional services. 

(b) Public school personnel may be made avail- 
able only lo the extent necessary to provide 
cooperative 'vocational education sefvices re- 
(|uired by the students for whose needs such 
service*!! were designed, and pafy when sUch 
^erViees are not ni>rmally provided at the private 
school. 

(c) Personnel of private schools m'ay be used for 
services performed outside their regular hours of 
duly, and only under the direction and eontrol 
of the local educational agency. 

0.26-1 roluics 

i'j) Administrative direction and control shall be 
^ maintained by the local educational agency, 
(b) Programs 'carried out in a public school 
'involving private school students shall not sepa- 
rate enrollments by school enrollment or reli- 
giou?i affiliation. 

(c} Applications will indicate the number 
students from nonprbjit private schools to be 
served and the exact nature of the services 
pn)vtded for these students. 

^27 Xonronwiingliffg of Funds. Local- educa- 
tional, agencies must, through their accounting 
procedurcir. ensure that funds from federal sources 
will not be commingled with state and local funds, 

^J<i EvaiuatUm and Follow-up Procedures. In 
addition to other provisions of this state plan for 
evaluation 'of vocational education programs, the 
loc^l educational agency shall make specific provi- 
sions for continuous quantifiable evaluation and 
follow-up of students enrolled in cooperative voca- 
tional cUucation programs (sec sections i.5 and 

9 J Ancillary Services and Activities 

^..il State Supervision. State Board staff sliall 
provide supervision atid evaluative services consis- 
tent with the provisions of sections 1,14, L3, and 
1 .5. of this state plan. 

9 j2 Presen'ii'e and Inservire Training. State Board 
staff shall provide for both preservice and inservice 
training programs for local personnel that wilt 
ensure t|uality in cooperative vocational education 
programs. - ^ 



9.3S Instructional Materials and Other Ancillary 
Activities. Provision shall be made by local educa- 
tional agencies for adequate instructional materials 
and other ancillary activities that are necessary to 
carry out cooperative education programs effec- 
tively. 

10,0 Work-Study Programs for Vocational - 
Education Students 

In addition to the provisions in Section 1,0 of 
this state plan, the following special provisions will 
apply to work-study programs for vocational edu- 
cation students supported by federal funds under 
Part H of the act. 

lO.I Proceduresfor Approval of * * 

Work-Study Program^ 

School districts which desir^ to conduct work- 
study programs supported by federal funds shall 
submit to the State Board staff a plan prepared in 
sufficient detail lor the SUte Board to determine 
whether all provisions of the federal, state, and 
local laws and regulations wilj be met. ^ 

10 J 1 Submittal of Applications. Plans and pro- 
posals for work-study programs submitted by 
school districts shall include: 

(a) Tlie school district's plan for, administering 
the program 

(b) Policies and procedures for determining 
student eligibility 

(c) Policies and procedures for determining 
hours of work, compensation, and places of 
employment 

(d) The percent of male and female youth 
within the ages eligible for participation in the 
work-study program who have dropped out of 
school 

(c) The number of unemployed youths within 

this same age range ^ ^ 

(f) Tlie percent of the total population in this 

age range represented by these unemployed 

persons, 

10.12 Review of Applications. Applications for 
approval of school district work-study programs 
will be reviewed by the State Board staff and will 
be evaluated mainly on the basi^ of their adequacy 
in reference to Section 10.11 of this state plan. 
Consideration wilt be given also to: 

(a) The extent of ^youth unemployment and 
school dropout r^e of youtjis^etween fifteen 
and twenty-one years of age, inclusive 

(b) Nature and amount of district support, 
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including financial^ personnel, and ancillary 
services 

10 13 Action on Applications. On the basis of 
policies and guidelines providecl by the State Board 
staff, the State Board staff will review and evaluate 
all school district applications ^nd will notify the 
district in writing of actions regarding approval, 
disapproval, or (Jeferral. Decisions will be based on: 

(a) Adequacy of the application in meeting the 
needs of students 

(b) Compliance with pertinent laws* rules, and 
regulations 

(c) Priorities assigned in terms of comparative 
need among the applying school districts 

(d) The ^mount^of federal funds available for 
this program- 

(e) Evidence*^ of support within the school 

district 

* 

fO.2 Jlequir^ments of Work-Study Programs 

Except as provided in Section 10,3 of this state 
plan, funds allocated to the state under Part H of 
the act wHl be expended solely for the payment of 
wages of students employed pursuant to work- 
study programs approved by the State Board which 
meet the following requirements: 

JO. 2 1 Administriition of Program. Work-study 
prQg^ams will be administered by the local educa- 
tional agency and will be made reasonably available 
<to the extent of available funds) to all qualified 
youtjis in the area served by such agency.^ 

0.22 tjigible' Students. Employment under work- 
study programs will \>e furnished only to a student 
who: 

: (a) Has been accepter! for enrollment or* if he is 
already enrolled, ^s in go©d standing and in 
^11-time attendance as a full-time student in a 
rogram which meets the standards prescribed 
by the State Board and the local educational 
agency for educational program^i 

(b) Is in need of the earnings from such 
employment to commence or-continue his voca-* 
tional education program 

(c) Is at least fifteen years^of^ age and les^ than 
twenty-one years ofage at the date of the 
commencement of employment 

(d) Is capable, in the opinion of the appropriate 
school authorities, of maintaining good staiiding 
in his school program while employed under the 
work-study program 

10.23 Limitations Hours and Compensation 
No student will employed more than 15 hours 
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in any week during which classes ih which he is 
enrolled are in session. Further, he is not to receive 
compensation in excess of $45 per month or $350 
per 2LC3j^em(f year or its equivalent unless the 
student^ attending a school which is not within 
reasonable commuting distance from his house. In 
that case his compensation may not exceed $60 
per month or $500 per academic year or its 
equivalent. The compensation limits of $45 per 
month and $350 per yean or $60 per month and 
5500 per year, pertain to the regular academe 
year. 

Accordingly, there are no limitations on the 
amount of compensation an eligible student can 
earn d.uring the summer* and such earnings do not 
affect the amount of compensation allowable 
during the academic year. A student still yould be 
limited, however, to 15 hours of employment per 
week while attending class on a full-time basis. 

10.24 Employment for Public Agency or Institu- 
tion. Employment under work-study programs will 
be by the local educational agency or by somey 
other public agency or Institution (federal, state* or 
local) pursuant to a written arrangement between 
the ioc^l educational agency and the other agency 
or institution> Work so performed will be ade- 
quately supervised and coordinated and will not 
supplant present employees of such ^agency or 
institution who ordinarily perform such work In 
those instances when employment under the work- 
study programs is by a federal agency or institu- 
tion, the written arrangement between the local 
educational agency and the federal agency or 
institutioff will stipulate that students so employed 
arie not federal employees for any purpose, 

10.25 Maintenance of Effort. \w each fiscal yean 
during -which a irork^study program remains in 
effect, the local edu>s^ional agency will expend for 
,employment of its stu^Bnts an amount in state or 
local funds that is at least equal to the average^ 
annual expenditure for work-study programs of a 
similar nature during the three fiscal years pre- 
ceding the fiscal year in which the work-study 
prOjgram was approved* 

103 Funds for State Plan Development 
and Administrattoh 

Tile amount of federal funds used to pay the 
cost of developing the provisions in this state plan 
that are applicable to work-study programs and the 
cost of administering such provisions after their 
approval by the U S. Commissioner of Hducation 
shall not exceed 1 percent of California's allotment 
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under Part H of the act, or SUO,000. whichever is 
greater. 

I 1 .0 Regional Occuoational Centers ^ 
and Regional Occuoational Programs 

In addition. to tlie provisions it> sections I.Oand 
3.0 of this part of the state plan, the following 
special provisions shall apply to regional Occupa- 
tional centers and regional occupational i^rograms. 

U.I Defmitioiiij 

(a) kegmnal d'ccupational Center. Tlie regional 
occupational center is "a vocational or techjiical 
training program established and thamtained 
pursuant to ( liapter 1 4 (commencing with 
Section 7450) of Division 6 of the KiTucation 
(^ode. hi a separafe. identifiable facility. 

(b) Regional Occupational i^rogram. Tlie re- 
gional occupational program is a vocational or 
teciinical training program which meets tlie 
criteria and standards of instructional programs 
in regional occupational centers and which is 
conducted in a vai;iety of pliysical facilities not 
nefex'ssarily'siruated in a single plant or site. 

11.2 Intent f 

It is the intent of regional occi^patiOnaJ centers 

,'and regional* occupational programs 'to provide a 
menns whereby vocational, technical, and occupa- 
tional educational opportunities can be extended 
tlirougli a wider variety of specialized courses to 

^ serve a target number of students than can be 
provided adequately, efficiently, and economically 
by a single district. It is a further intent to provide 
high school students and guaduates and out-df- 
school youth and adults, regardless of the, geo- 
graphical location of their residence in a county or 
participating region, with the opportunity to enroll 
irf a vocational or. technical training program, 

^ Courses in the total curricuUim must be establi^ed 
in a place or places readily access^ible to students 
residing within a participating region or county 
who are qualified to attend. It is the intent that 
regional occupational r centers and programs will 
provide a broad curriculum in-technical subjects to 
be offered, avoid unnecessary duplication of 
courses and Of expensive training equipment, and 
provide a flexibtlity in operation 'which will facili-" 
^tate rapid program adjustments and rtieet changing 

. training needs as they arise, pursuant^to Division 6, 
Chapter 14, Section 7450 of the Education Code. 
(In. addition, reasonable consideration tnust be 
given to the schedujing and transporting of these 
students.) 



^ tt.5 tniitructjona I Program 

Any regional occupational center or regional 
occupational program must provide vocational and 
occupational instruction directly related to the 
attainment of a specific skill that< will make the 
trainee technically equipped to be immediately, 
employable in that skill upon completion of the 
training program. The curriculum of a regional 
occupational center or regional occupational pro^ 
gram shall include skill training in occupationah 
fields having current and future needs for such 
training as indicated by a job-market survey con^ 
ducted pursuant to Section 745 1 , 1 of J)iviSion 6 of 
the Education Code. 

I L4 Counseling and Guidance 

A regional occupational center or regional occu- 
pational program' shill provide indi\^idual voca- 
tional counseling and guidance directly supportive 
of and contributory to the instructional programs 
that comprise the regional occupational center-or 
' regional occupational program pursuant to^Division 
6, Chapter 14, Section 7451. 2W the Education 
Code and Division 1 1 , Chapter 9, Section 1 1509 of 
the California Administrative Code, Title 5^ 
Eiducation, < 

1 1.5 Evaluation 

H^ch regional occupational center or regional 
occupational program shall submit to the Depart- 
, ment of Education in such detail, at such time, and 
in suclivmanner as the Department of Education 
' deem^ necessary, an ^valuation of the r^ional 
occupational center or regional occupational pro- 
gram pursuant to Division 6, Chapter 14, Section 
7463 of the Education Code and Division IK 
Chapter 9, Section 1 I 510 of thci California Admin- 
istrative Code, Title 5, Education. This evaluation 
shair include the following information: 

(a) Ahaiysis of the cost of individual centers 
and programs 

(b) Enrollment defined in terms of high scliPol 
students, post-high school students, an^ adults 

(c) Number of graduates ^nd trainees for spe- 
cific entry-level occupations - as opposed 'to 
higher-level-entry occupations 

(d) Dropout rates and placement data 

11..6 Submittal of ApplicaNons 

Applications for tlie approval of the establish- 
ment of a regional occupational center or regional 
occupational program will be submitted £o the. 
Stale Board staff. 
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If. 7 Review of Applications 

Applications from county superintendents or 
the governi^ boards of school districts \vhich have 
been approved by the county superintendent will 
be reviewed by the^State Board staff. 

The applications will be evaluated on th€ basis^^ 
of (I) compliance with the provisions of Division 
6; Chapter 14, sections 7450-7464 of tht; Educa- 
tion Code; (2) Division II, Chapter 9, sections 
. 11500-11511 of the California Administrative 
Code, Title 5, Education; and (3) the following 
criteria: * 

(a) Adequacy of administrative organization of 
the regional ^ occupational center or regional 
occupation^ program 

(b) Establishment of the proposed courses of 
instruction based on the job-market survey - 

(c) Proposed training program available to all 
qualified students who reside in the area served 
by the regional occupational center.or regional 
occupational program 

, (d) Proposed curriculum designed for skill train- 
* ing that will make the trainee technically 

equipped to be immediately employable upon 

completion of the training program 

(e) Vocational guidance and counseling pro 
^ vided by the regional occupational center or 

regional occupational program 

(0 Provision made foJ evaluating the regio^l 

occupational center or regional occupational 

program 

IL8 Action on Applications , 

^ Following staff evaluation, recommendations 
will be made to the State Board for approval* 
disapproval, or deferral Upon action by the State 
Board, the applicant will be notified in writing 
concerning the disposition qf . the application. 
Should the applicant be dissatisfied with the 
decision, an' appeal may be made to the State 
Board pursuant to Division 6, Chapter 14, Section 
7451 q1 ,the' Education Code and Division 11, 
Chapterf ^, Section 1 1505 of the California Admin- 
istrativ^jCode, Title 5, Education. 

1 1^9 Course Approval 

The curriculum provided by a regional occupa- 
tional program or regional oecupati^nal center 
shair be .subject to the approval of the State 
Department of Education and shall comply with all 
requirements and standards set forth in the Call-' 
fornia State Plan for Vocational Education, (Divi- 



sion II, Chapter 9, Section 11507, California 
Administrative Gode, Title 5, Education.) 

'U.IO Criteria for Course Approval 

The fallowing criteria shall be complied with for 
determining Ihe appropriateness of courses for 
regional biicupational centers and regional occupa- 
tional programs (Division 1 1; Chapter 9, Sectiou 
1 1 508i, California Administrative Code, Xitl^..5>^ 
Education): ^ 

(a) Opportunity for enrollment shall be avail- 
able to eligible students in the region served. 

(b) Enrollment in the course shall include stu- 
dents fromlwo or more school units. 

(c) The course does not unnecessarily duplicate 
course offerings already available in the region 
serySd. ^ * 

(d) The course does not unnecessarily duplicate 
vocational education opportunities offered by 
community colleges serving the same geograph- 
ical region. 

(e) The course provides vocational education 
opportunities for a greater numbjer of students 
than would ptherwise be possible. 

(0 There is evidence that more efficient and 
effective use is made of boUjxTacilities and 
personnel than wlien such course is provided for 
the students of a single schopi unit. ^ 

(g) Opportunity is increased for vocational edu- 
cation services to students regardless of the 
geographical location of their. residence in the 
region served. ^ 

(h) Us6 of supportive resoUTcfgSbr vocational 
education including, but not limited^to, industry 
cooperation, advi^ry committees! and * com- 
munity facilities, is increased beyond that avail- 
able lo a single sdiool^init. ^ ; 

(i) The pourse shall aot unnecessarily reduce or 
supplant thQ vocational eduction efforts of any 
participating district but shafll become an exten- 
sion or augmentation of'vocation^l edu^atiiHi 
opportunities and enrollments in th^ particf- 

, > pating'districts. ' 

. * 

11.11 Allocationof Part s Timds to Regional 
Occupational Centers and Regional 
Occupatidii^l Programs 

{a) Regional occupational centers or programs 
operated by county offices of education which 
generate a.d.a. will annually report to the 
Supefintend&nl»o^^blic Instruction the propor- 
tionate amount.J^f Xd.a. for each participating 
district so that t^'ii amount of vocatior^I a.d.a. 
will be included in each district's entitlement 
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calculation. Each 'district may give Consideration 
to reallocating suQh augmentation^ the respec- 
tive rt^gional occupatianal program or center. 
^b)]^\^\^c the regional occilpational centers and 
programs, other than those operated by county 
offices of^jdudation, generate addittonal a.d.a. in 
thje participating secondary districts and in so 



doing increase the vocational education entitle- 
ment for such participating districts, the State 
Board of Education informs such affected dis- 
tricts that they ^lay give ^ consideration to 
reallocating sueh attributable augmentiition to 
the Fespective regibnal occupational center or 
program^ | . 
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Appendix 



GLOSSARY 





Act. ^he Vocational Educattojrl, Act of 1963, as amended by the Vocational Amendments of 1968, 
Public Law 90-576. . ^ 

dull vocational education. Vocational education which is designed to provide training or retraining 
to assure stability or adv^ince^ient in empiloyment oflpersons who have already entered' the labor 
market and who are either em^jldyed o^iare seeking employment, ^ . 

Ancillary services and activities.] Servi^^s'^and activities necessary to assure quality irf vocational 
educatiori. Such services and ^tivities m^y include: hI) state administration and leadership; (2) 

* administration and supervision , of vocational educatipn programs; (3) evaluation of programs; (4) 
. training of teachers and other, program personriel; |(5) special dempristration and experimental 
programs; (6) dev^elopment of curricula and instru<|tiOnal jnartenals; and (7) research related to 
an;^ of the stated services and activities. 

Area planning. A'statutorial responsibility and function"as§^ned to each ^ea vocational planning 
committee by Jaw fpi" the purpose of developing and mai^tetfling a mast^ plan fbr vocational 
education in b vocational area, ' / 

Area vocational education school. One of the following may Spply: 

(if A specialized high school used exclusively or principallyTo provide vocational education to 
persons who are available for full-time study in preparation for enterfiig the labot/market; or 

(2) The department of a high school ' used ^exclusively or principally to provide Vocational 
education in no less than five different occupational fields to persons who are available for 
full-time study in preparation for entering the labor market; or 

(3) A technical or vocational school us|d exclusively or principally to provide vocational 
education to persons who have completed or left high school and who_ar.e available foi full-time 
'study in preparation forentering th^ labor market; or 

(4) ' The departn/ent or division a junior college, community college, -or university wjrich 
^ provides vocational education in ^no less than five different occupational fields, under (tie 

supervision^rf the State Board, leadihg to immediate employment but not necessarily leading to a 
baccalaureate. degree, if ij is avail'ablei to all residents of the state or an area of the state designated 
and approyed^Jiy the State Board^^ and if, in the case of a*school, department, or division 
d^cribed herein, it aiimits as regular students^both persons who have completed high school and 
persons who have left.higli school, | - 

Career education. Career education is apomprehensive educational thrust thSt affects instruction at 
all gradeyievels and in all subjecbmatter disciplines. Career education seeks to blend the. 
development of academic skills, leisure skills, and vocational skills. As expressed in the previously 
listed goals, careeneducation is designed to (1) infuse concepts of career development and 
preparation into all the disciplines and educatpnal experiences for all learners at all levels, and 
(2) provide each student , wtth a cSoordmated educational experience consisting of career 
awareness, career eitploration,'career plSeparation, career guidance, and placement, ' 

Comprehensive Employment and Trainmg Act of 1973 (P.L 93^03). Iricludes provisions for 
"Supplemental Vocational Education Assistance" under Title I, Section 1 1 2,\, 
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Construction, [jicludes cojisfructioji of new buildings and acquisition^ ^pansion, remodieling, and 
alteration of existing builotngs, a^welt as site grading and improvem^fit, and architect fees. 

Cooperative vocational education program. A combination work and study program of vocational 
education designed for persons who, through an arrangejgient jnade Ts^etwe^ the school and 
employ^r^)^ receive instruction in required academic courses and relateo^^^o^^tiOQal instruction 
by study in school and on a job in an occupational field related to the student*s occupational 
objective. These two experiences must be planned and supervised by the school and employers so 
that each contributes to the student*s education and to his employabtlity. Work periods and 
school attendance are to be flexible and may be scheduled eitheron alternate ha]f-days, full days, 
weeks, or other periods of tipie in order ^&*fulfill the.requirements of the cooperative vocational 
education work-study program. 

Disadvantaged persoh^. Persons who have academic, socioeconomic, cultural, or other handicaps 
that prevent them from succeeding \t\ regular vocational education programs designed for persons 
without such handicaps, and who for that reason require specially (lesigned educational programs, 
related services, or both in order for them to benefit from a vocational education or consumer 
and homemakjng education program. The term includes persons whofee needs for such programs 

' or services result from poverty, neglect^ delinquency^ or cultural or linguistic isolation from the 
community at large, but it does not include physically or mentally handicapped persons unless 

* such persons also suffer from the handicaps described in this paragraph. 

* . * 

Exemplary program An approach to vocational education which indicates substantial promise of 
improving or extending the occupational learning opportunities for youth and adults. The 
determination of an exemplary program may be satisfied by the following conditions: (l)an 
identiOable problem exists; (2) the problem has relevance to a significant number of other 
schools; (3) there. is substantial evidence that the approach will solve the problem; (4) the 
approach is relativelyjjj;iknown; (5) the variables are controlled in such manner that the results 
cart -be accuratelyaetermined; and (6) the apfproach can be readily applied to the regular 
vocational education^program. 

The initial purpose is to develop and conduct prbgranls that apply new and bej,ter approaches 
to solving problems of vocatiOTal education. The ultimate purpose is to incorporate successful 
approaches into regular vocational education programs. r ^ 



Gainful employment. Employmei 



t in a recognized occupation for which persons normally receive' 



in cash or in kind a wage, s^Ia^^^ fee, or profit; includes empJoyment in sheltered workshopsitrr 
handicapped persons. 

Handicapped persons. Mentalljl retarded, hard of hearing, deaf, speech impaired, visually 
^ handica^yped, emotionally di^tiVbed, crippled, o^other health-impaired persons who by reasoi^ of 
their condition cannot succeedSin.a regular vocatioi^l jOr consunlier and homemaking education 
program' without special educat^nal assistance or. who require amodified vocational or cotisumer 
and homemaking education pro^m* " ' ^ ^ 

Local educationaiagency. A school district governing. board or othfeV legally constituted local school 
authority having a^iipinistrative control and direction of public elementary or secondary schools 
in a city, county, school district, or political subdivision, or any other public educational 
institution or agency having administrative control and direction of a vocational education 
program. \ ^ . i ■ . 

^Nonprdflt. As applied to any school agency, organization, or institution, no part of the net earnings 
of the establishment inures, or may lawfully inure, to the benefit t>f any private sh^refiolder or 
int^ividual. i \ 
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Occupational' field. A group of recognized occupatmns having substantial similarities common to all 
^ dccupatJQns in the group, in that there is^ similarity in the-: (I)jwork performed!; (2) abilities aiucl 
knowledge require^ of the worker for successful job\ performance; (3) tools, machines, 
instruments, and other equipment used; and (4) basic materials worked on or with, * 

fostsecojndary vocational education. A program, designed primarily for youth,^r adults who have 
completed or left high school an4 who are available for an organized program of study in . 
preparation for entering the labor market. Such education may be provided in schools or 
institutions, such as business or^ trade schools, technical institutions, or other technical or 
vocational schools;. and departments of colleges and universities, juoior or community colleges, 
and other schools offering vocational education, particularly technicai education, beyond grade 
twelve. The tejfm 'shall not be limited to vocational education at the level beyotid grade t^yelve if 
the vocationallleducation needs of the persons to be served, particularly high schdot dropouts, 
require vocatiqhareduc&tiDn at a lower grade level. 

Private vocational training institution. A business or trade school, a technical institution, or a 
vocational schawl whictr: (IX admits as regular students only persons who have completed or left 
elementary or s^m^dary school and who have the ability to^benefit from the training offered by 
such rnstitutiiffiy(2) is legally authorized to provide, and does provide; a program of 
postsecondary vocational or technical education Resigned to fit individuals, for useful employ- 

^ ^ment in recognized occupations; and (3) has been in existence for two yeaxs or has. been specially 
accredited by the U.S, Commissioner of Education as an institution meeting t|ie other 
requirements of this subsection or has been approved by the Bureau of Readjustment Educatioh, 

^ California State Department of Education, 

Research in vocational education. Research thatshows evidence of contributing to the improvement 
of progress of the occup^tionaUprepaiation efforts b/ the ptiblic schools. Among the essential 
elements of. thjs type of research are the following: (1) action tesearch, which is practical 
. problem solving, usually in, a classroom or laboratory setting; (2) applied research, which 
. encompasses field testing an-d focuses primarily on the direct application of research results; and 
« (3) pure research, which is theoretical research that emphasizes control and precision. 

Research training. The training of thos^ persons who use research findings and tho3e who conduct, 
or who may conduct, research, proj^<:t'S, Research training shall include', but is not limited to: (1) 
research design; (2) systems analysis and planning procedures; (3) evaluation techniques; (4) basic 
statistical skills; and, (5) dissemination skills, ' 

School facilities. The facilities of an area vocational education school, wjiich includes: 

0) Instructional and auxiliary rooms atjd space ^necessary to operate a program of vocational 
instruction at normal capacity^Cin accordance with this state.pl^n and the laws and customs of 
the state), such as classrooms, Ijbraries, laboratories, workshops, cafeterias,. pffice space, and 
utility space* This would not include facilities intended primarily ,for events (ot, which admission 
is to be charged to the public, such as a single-purpose auditorium, indoor arerVas, or outdoor 
stadiums, 

(2) Initial equipment of the school facilities described in the preceding item, such as all necessary 
building fixtures and utilities, furnishings (including conventional classroom and office furniture), 
and instructional equipment, ^ ^ 

(a) In cbnneclHon ,with the erection of new or the expansion of .existing facilities, initial. 

equipment shall comprise only that equipment which must be placed in the proposed facility 

to accommodate the type of instruction or other^vocatiopal education purpose(s) for which 

the facility is designed. ' 

(b^ In connection with the acqjiisition, rem@deling, ^d alteration of existing facilities, initial 
equipment also may include^ equipment installed to replace obsolete or worn-out equipment. 



-Any reimbursement for salvage or trade-in vajue of any such equipment is to be included in the 

construction costs of 21 proposed project. 
\ t3) Interests, whether in fee, leasehold, or otherwise, in land on which such faciDties are to be 
; Constructed. 

Vocational education. ''Vocational training" peans training or retraining which is conducted as part 
\ of a program designed to prepare individuals for gainful emplqyment as semiskilled or skilled 
\ workers or technicians or subprofessionals in recognized occupations and in new and emerging 
, occupations, -but excluding any program to prepare individuals for employment which the 
Commissioner determines, and specifies by i^gulation, to be generally considered professional 
I which requires a baccalaureate or higher degree. Such term includes guidance and counseling 
^either individually or through group instruction) in connection with such training or for the 
\ purpose of facilitating occupati9nal choices; instruction related to the occupation or occupations 
to which the students are in ti;^ining, or instruction necessary, for student^ to benefit from such 
graining; the training of t^ersons engaged as, or preparing to become, instiiictors in a .vocational 
fining program; travel of siitdejrfs arid vocational training personnel while- engaged in k training * 
I^rogram; and the acquisition, maintenance, and repair, of instructional supplies, aids, and 
equipment; but such .term does not include the construction, acquisition or initial^ equipment of - 
bfiildings or the acquisijSJfl or rental otland, , ' 

Vocational planning are^^m. geographical region of the state with boundaries deterrnin^, msofar as 
pqssible, along job-^n^KKet tines, Theipu^ose of the vocatioi^al planning area is to prd^ide for the 
d^elopment and n^ffitenance of area-wide vocational education master plans. 
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LEGAL CITATIONS: SELECTED SECTIONS 

FROM The education code 



J 



Definition of EducationSilly Handicapped Pupils 

6750. As used in this chapter, "educationally handicapped pupils" are pupils under the age of 21 
years who, by reason of marked learnmg or behavior disorders^jor both, cahnot benefit from the 
regular educational program, and who, as a result thereof, requif'e the special education programs 
authorized by this chapter. Such learning or behavior disorjjers shall be associated with a 
neurological handicaf^ or emotional disturbance and shall not be Attributable to mental retardation. 

Authority to Make Special Provisions; ''Physically Handicapped Pupil" Define^ 

6801. Subject to the provisions of this arfitte and Section 894, the governing board bf any 
school district, may make such special provisions as in its judgment may be necessary ^or the 
education of physically handicapped pupil^ ''Physically handicapped pupil/* as usedin this article 
means a physically defective of handicapi^ed person under the ag^ of 2r years who in-nefed of 
education. / ^ ■ 1 

* w - * 

Pupils Considered i'hysically Handicapped - - . , . 

6802. Any pupil who, by reason of a physical impair/tient, canncit receive the full benefit of 
ordinary education facilities, shall be considered a physically .handicapped individual for the 
purposes of this chapter. Such pupils include the following, as defined by the State Board of 
Education: - ^ , ' - 

(a) The deaf or hard of hearing. ' ' \ -t ' 

(b) The blind or partially seeing. ^ ^ ' . , 

(c) Orthopedic or health impaired.' 

(d) * The aphasic. 

(e) The speech handicapped. 

(0 Other pupik with physical illnesses or physical conditions which riiake attendance in regular 
day classes impossible or inadvisable. ' ' - 

(g) Pupils with physical impairments so severe as, to requirie instruction in remedial physical 
education, * * 

(h) Muttihandicapped. 

Definition ofMentally Retarded Pupils 

6901^ "Mentally retarded pupils" means all pupils und^ the age of 21 years who because of 
retarded intellectual development as determined by individual psychological examination are 
incapable of being educated efficiently and profitably through ordinary classroom instructionp 

Required Education of Certain Mentally Retarded Pupils; Annual Report", < 

69Q2. The education of mentally retarded pupils who ate of compulsory school age ztid who 
may be expected to benefit from special educational facilities designed to m^ke thejn economically 
^eful'and socially adjusted shall be provided all eligible pupifs in the manner set forth in Sections 
6901 to 6913, inclusive, and in Sections 895 to 895^10^ inclusive. Such special education may ^be 
provided to mentaUy retarded pupils who are between five years nine months' and six years of age 
and^ose above compulsory school age and less than 21 years of age. * ^ 

An annual report shall be made by each school district or county superintendent of schools to 
the Department of Education indicating the number of eligible pupils for whom no such special 
education is provided an'd the reason therefor 

f - il F 
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Terms and Conditions of Agreement for Construction of Building: Provisions for bids and Bidding 

I 5706, The governing board of any school district ma^ enter into an agreetnent with any person> 
firm> or corporation under which sucli person, firm, or corporation shall constructs or provide for 
the jionstruction of, a building to be used by the district upon a designated site and lease such 
building and site to the district. Such Uftrument shall proyide that the title to such building and site 
shall vest in the district at the ex|*H'anon of such rease> and may provide the means or method' byt. 
which the tUle to the building and site sliall vest in the district prior to the expiration of such lease, 
and shalTcontain such other terms and conditions as the governing board of the district deems to be ' 
in the best interest of t]ie. district* . ' ^ 

The agreement entered into shall be with the lowest responsible bidder who shall giye such 
security as the board requires. The board may reject all bids. For the purpose of securing bids the 
board sliall. publish at least once a week for two weeks in some newspaper of general circulation 
published in the\iistricl, or if there is nq such paper> then in some papet of general circulation 
circulated in the county, a notice calling for bids, stating the proposed terms of the agreement and 
the time and place where bids ^vill be op^ened. 

Resolution of Governing Board Declaring Intention to Enter Into Lease or Agreement: 
Oj^ening and Accepting Bids ^ ^ 

15712. After the govcrnitig board of a school district has complied with Section I 5702> it shall, 
in a regular open, meeting, aiiopt a resolution declaring itsjntention to enter into a lease or 
agreement pursuant to this article ^commencing at Section I 5701 )■ The resolution shall describe, in 
su^ manner as to identify it, the available site upon which the building to be used bv the district" - 
shaU^ be constructed, shall generally describe the building to be constructed and stjate that the 
buiraing shall be constructed pursuant to the plans and specifications adopted by the governing 
board therefor, shall, if^such is the case, state the minimum yearly rental at which tl|ie governing 
board will lease. real property belonging to the tiistrict upon which the building is to be constructed, 
and shall state the maximum number of years for which the school district will lease the building or 
site and building, as the case may be^ and shall state that the proposals submitted therefor shall 
designate the amount of rental, which shall be annual, semiannual, or'monlhly, to be paid by the 

^ school district for the use of the building, or building and site,.as the casfe may be. The resolution 
shall fix a lime, ^ot less than three we^ks thereafter for a public meeting of the governing board to 

^be held at its regular place of meeting, at which sealed proposals to enter such a lease or agreement 

'l^with the school district will be received from any person, firm, or corporation, and considered by 
the governing board. Notice thereofshall be given in the manner proi^ided in Section 16058* 

At the time and'place fixed in the resolution for the meeting of the governing body ^ all sealed 
proposals which have been received. shall, in public session, be opened, examined, and declared by 
the board* Of the proposals submitted which conform to all terms and cbnditions specified in the 
resolution of intention to enter a lease or agreement and which are made by responsible bidders, the 
proposal which calls fbr the lowest rental shall be finally accei^ted, or il^ board shall reject all bids, 

' The board is not required 1o accept a, proposal, or els^ reject all bids, on^^Lsame day as that in 
which the proposals are opened, 

[>ennitions ^ . " 

18060,2, As used in Section 18060. "blind" includes partially seeing, '^deaf includes hard.of 
hearing,- and ^'special day classes" includes integrated programs of instruction for physically 
handicapped children including those handicappec^^ vision or hearing where the services of a ^ 
qualified special teacher arefprovided, , 
-^^^_Ajn integrated program lof instruction for phyScally handicapped children including those 
handicapped in vision or hearing shall be defined as any program in which such physically 
handicapped children receive their education in regular classrooms from regular classroom teachers. 
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but receive, in addition, supplementary teaching services of a full-time special teacher, possessinga 
valid credential to teach exceptional children oK the type enrolled in the program. Suph 
supplementary teaching services of a fulMimie special teacher, possessing a-valid credential to teach 
exceptional childrqi of , the type enrolled in the prpgram- Such supplementary teaching services rgay 
include instruction in the appropriate tool skills, the provision of special materials and use of 
app/opriate special equipment, and counseling and guidance necessary to enable physica}:Iy 
handicapped children and those handicapped in vision and hearing to benefit fully from their 
instruction. ^ . \ - i 

As used in this section, physically handicapped children means those physically handicapped 
children who are deemed eligible for special class placement as defined by the- State Board , of 
Education. - ' 
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AGREEMENT BETWEEN THE DBfeARTMENTS OF EDUCATION^ 
AND EMPLOYMENT DEVELOiilENT WITH RESPECT TO 
THEJMPLEMENTATION PUBLIC LAW 90-576 



Background and Purptose r ' ■ 

The Vocational Education Amendments of 19^ (P.L. 90-576) bas as its main purpose the 
development of vocational education training ana letraming for persons of all ages and- all 
communities. An^essential requisite of such training and retraining is that, to be effective, it must 
have gainful employment as its actual objective. 

P,L. 90-576 sp^ecifically provides for the financing of studies and projections of manpower needs 
on a national, regional, st^te, and local level to permit effective gearing of training and retraining to, 
an objective of gainful-employment. To further assist in meeting this objective of gainful 
employment, P.L. 90-576 calls for increased cooperation, between the Employment Service and 
Vocational Education officials. It is the intent of this agreement to implement the specific purposes 
of P L. 90-576. " . 

I. tabor Mafket and Occupational Ififormation^ «^ / 

Occupational information is needed as part of the content of general education^of all students, 
beginning^'^in the* elementary schools.. This permits learning values, attitudes, and general 
knowledge of the world of work^ appropriate to the age of the learner^ and helps build a 
f&undation for later vocational exploration and preparation. Occupational information is also 
needed to serve as a basis for the selection ^nd development of vocational training programs and 
courses in secondary schools. Finally, occupational infomfation is needed in the guidance and 
counseling program for^use in both group guidance ^nd individual counseling, and in the school 
library, ^ . * 

A. Joinf Responsibiliiies / ^ ' ^ - 

It shall be the joint respc^nsibility ^f the CaliforniajDepartment of Education, Vocational Edu- 
* cation Support ^Unit (hereinafter 'referred to as Vocational Education) and the Employment 
•Development Department (hereinafter referred taajp^EDD) to: 

I. Encourage local districts and areas to formulaite plans for meeting vocational education 
needs, particularly for those areas which are economically depressed areas or with higb rates 
of unemployment and/or student dropoutsr. 
' 2. Identify the needs for labor market and occupational information essential for program 
plans for vocational guidance and;.education in the state. -sf ' 

Br Vocational Education -Responsibilities ' v- ' 

It shall be the responsibdity of Vocational Education to: 

1, Identify and select through consultation with EDDt no less th^n annually, those districts or 
areas where occupational information is most important to the functioning of the 
Vocational Education process. ^ . ^ - 

2. Annually request in writing, to EQD, that funding be requested from the Secretary of 
Labor for labor ma^et and occupational studies in those areas of the, state selected by 
Vocational EducStion^ to the maximum extent that funds are currently available under the 
provisions of Sectiori 103 (a)(1). ffhis request shall cover the pe^onnel and other costs of 
developing and revising the Occupational Guide Series, It shall- also include such costs for 
other kinds of occupational information desired by Vocational Education and for ^the types 
of literature which should be produced as by-products of occjjpational studies. 
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. C. HDD Jiespdnsibilities / ' 

It shall be the responsibility of EDD lo: ^ 

Pursuant to the request of Vocational Education, request funding from the Secretary- of 
1 Labor, consfst^nt wjth\ie amount of funds known or anticipated to be available for 
: occupational and labor niarketstudies in California, 

2. Upon being funded, conduict .new or addition^H^fudies of manpower needs in the districts 
or areas speciHed by Vocational Education. These studies shall be conducted in a manner 
and detail wJiich will give maximum, assistance! to the development of occupational training. 
As requested by Vocational Education, occupational training literature (such as Occupa- 
tional .Guides) 6hall be produced as by-products of such studiesn In this connection, EDD^ 
will provi^de any or all of the following, as requested by Vocational Education: ^ 
' a. Information of current occupations. Local labor market infovrnaCion on job opportuni- 
Jie^ for men. and women In occupations is of highest priority. Information on cntry-Jcvel 
^ ^ . jobs fpr youth wVto have no more than a high school education, or who arc dropouts. 

intlufling data on minimum abilities required by en^ployers, constitutes a special need. 
Predictions of job opportunities atre needed for short range (up to five (5| years) and long 
range (up to ten [ 10] years), 

b. InTotmation on rt^w and changing occupations. Ini'ormation is needed on new types of 
occupations that will be available in five (5) years and ten ( 10) years/and information on 

, occupations and jobs that will change significantly Hi five (5 ) years and ten ( 1^) years. 

c. information about educationdl training and requirements. Information is needed.about 
training necessary for professional, technical, highly skilled, and semi-skilled jobs. 

/Information of this kind should be related to .academics technical, and personal 
' * qualification^, - . * 

d. Information on occupations and fumiiie^ of occupations requiring similar patterris of 
abilities af}d interests. Infprmation is needed that relates o.t;cu'pational characteristics to 
personal characteristics ahd that expedites mobility of workers, hori^n tally and 
vertically', as.conditions change, 

' e. Information^ on long-term trends in^ major occupations and industries. Projections of 
industrial and business growth should be given by regions or'areasf. giving consideration to 

taxes, Availability of wnrker^^ lanrl vahie^;, tr ^nsport:itinn and f> Th^f far tnr<:'fhi>t attract Or 

, repel business, 

fr information identifying Specific occupations that will employ large numbers of workers. 
^ male and femaJcr in tfie- future. Information is needed on major occupatiohs in terms of 
' ^ numbers employed in each in the next five ( 5) or ten ( 10) years and the percentage of the 
work force estimated to^be employed in each. 

II. Vocational Guidance and Jo^ Placement ^ * . , [ 

[1^ is agreed tlxat the most feasible method of implementing cooperative arrangements with 
respect to vocational guidance and job placement is the need to work toward the establishjnent 
of joint liaison coininittees at the state and local levels. When established^ these committees 
should meet on.a scliediUed basis to provide a continuous discussion of the informati ^n available 
in the agencies and the actipns necessary to implement the provis^ions of P,L. 90 576. Tliese 
committees^should concern themselves with- the total EDD-schooI relationship and program. 
Where local anxl state comVpittees have been formed, meitibership frpm signator agencies shall 
.include: Et)D representatives such as the State Youth Supervisor,. State Job Market and 
Occupational Analysts, and other appropriate staff and school representatives responsible for 
pupil-personneTservices, vocational education,,and general school administration. 

The activities of these .committees shall be etes e ^y ^o ordinated -witfi state and local OETA 
prime sponsors. ■ , * ' ' 
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111. Duration of Agreement 



This agreement continues* the Idng-existing, effective, and harmonid^ working relationships 
'between EDD and the public vocational education services in California. It is intended to meet 
the specific requirements of Section I 23 (a)(8) of P.L. 90-576. 

All other agreements dated and undated are considered voided by this agreement, which 

becomes binding upon the date signed. 



For the Departme^nt of Education and 
the ^late Board of Education; 




Signed: 

Supcrintendent^f Public Instruction, 
Director of Education, and executive 
secretary, State Board of Education 



For the Employment Development 
- Department: 

Director of Employment 
Dcvelopnient Department 



V 

Fpr the Board of Governors of the 
California Community Colleges: 



Signed 



Chancellor and the executive officer, 
Board of Governors of the California ^ 
Community Colleges 




Date Sighed: 5/28/75. 
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J STATE OF CALIFORNIA 

DEPARTMENT OF EDUCATION 



Vocational Education Support Unit 

standing Between the Vocational Edu 
znh the Special Education Support Unit 



Statement of Understanding Between the Vocational Education Support Unit 



Background , * - 

Tlie Vocational Education Act of ] 968 (P.L. 90-576) has as one of its purposes the devejopment 
of vocatiqnal training and retraining programs for handicapped persons. 

^ To insufe that such training is realistic with respect to the special needs of ha^pdicapped persons^ 
the Act requires that state leadership in special education services and vocationa^ education services 
enter into cooperative planning and program implementation arrangements. 

Purpose 

The purpose* of this^statement^ of understanding is to assure continued and augmented 
cooperation between the staffs of the Special Education Supp^ort Unit and the Vocational 
Educatioii Support Unit of the State Department of Education in 5uch actions as the following: 

K The joint development of provisions in the "^State Plan for the vocational education of 
handicapped persons in California * * * ^ 

.2'. The joint review of those applications for funds for programs of projects providing benefits to 
handicapped persons. . , 

3. The joint/development of appropriate programs and project activities to meet the vpe^onal 
education needs of the handicapped. ' 

4. The joint development of appropriate inservice training of teachers for the handicapped and of 
vocational education teachers working with the handicapped. 

* 5. To provide for intradepartment and interdepartment commu/iication to facilitate program 
evaluation. ; * 

This statement of understanding is intended to formalize and recognize the working relationship 
that 4ias long existed between these two services within the California State Department of 
Education. 

For the Vocational Education For the Special Education 

Support Unit: ^ Support Unit: 

. Stat^ Director of [ Manager, Special Educatiorf 

Vocational Education ^ . Support Unit 




STATE OF CALIFORNIA 



Statement of Understanding ^etween the State Board of Education, 
the Board of Governors of the California Community CoUeg^s,- 
and the Department of Rehabilitation 

Backgroibnd . ^ \ ' 

. The Vocational Education Act of 'i9^^^(]^^^ 
of vocational training and retraining progr^m^or handicapped persons. ^ 

To insure tH&t such training is realistic with respect ta the special needs of handicapped persons, 
the Act requires that state leadership. in special education services and vocational education services 
enter into cooperative arrangements. ^ ^ ' 

Purpose 

The purpose of this statement of understanding is to assure continued and augmented 
cooperation between the Department of Rehabilitation staff, the State Board staff, and the Board 
of Governors staff in such actions as the following: 

1, The develppmeht of provisions in the State Plan for the vocational education of handicapped 
persons in California. 

2, The review of applications for funds for programs or projects providing benelfits to 
handicapped persons. 

3, tlie development of appropriate pfograms and project activities tg meet the vocational 
^education needs of the handicapped. ' ^ 

4, The development of appropriate inservice training of teachere for the handicapped. 

5, To provide foi" interdepartment communication to facilitate program evaluation, 
* 

This statement of understanding is intended to formalize the working relationship between these 
state agencies. * ^ 



For the Department of Education 
and the State B^iard of Education: 




Signed 

Supermten(fent*ol PubUc instruction^ 
Director of Education, and executive 
sechet^ry. State Board of Education 



For the Department of Rehabilitation 




Signed 

Acting Direct^, De|;>artniefit 
Rehabilitation 



* 

For the Board of Governors of the 
California Community Colleges: 



Signed: 





Chancellor and the executive officer, 
Board of Governors of the Calif<^rnia 7 
Community Colleges 
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